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The Clery Act ensures that postsecondary schools maintain transparency when reporting
crimes.

You can read the full text of the Clery Act at the Federal Redister

Please note thdlhis AnnualSecurityReport(ASR) is organized into a number of sections.
The first part belows the preface angrovides an overview of Clery Crimes and reporting
requirements, thllowing section(Part 2)provides a summary of what is included in this
ASR, while Part 3 contains definitions that will be useful and should be referenced as the
community reads this ASR. Part 4 is the ASR itself.

The fire log, annual fire safety report, disclosure of fire statistics and missing student
notification procedures are mandatory for any institution that has amropus student
housing facility; Mandl is a commuter college and does not have aogropushousing for
students.

Part 1 Preface and Overview: Clery Crimes
CAMPUS SECURITY AUTHORITIES (CSAs)

The Jean Clery Disclosure Gampus Security Policy and Crime Statistics Act (Clery Act)
requires that all persons listed as Campus Security Authorities must report crimes
immediately to the Vice President of Institutional Effectiveness.

Campus Security Authorities Include

the College President

all College VicePresidents

all College Deans

all College Administrators

all Faculty Advisors

all Faculty

all campus officials with significant responsibility for students and campus activities
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Please noteAll reported crimes must berecorded.

Mandl must include in its crime statistics all crimes listed occurring on or within its Clery
geography that are reported to a campus security authority for purposes of Clery Act reporting.
Clery Act reporting does not requirgtiating an investigation or disclosing personally identifying
information about the victim, as defined in section 40002(a)(20) ofiience Against Women

Act of 1994(42 U.S.C. 13925(a)(2D)



https://www.govinfo.gov/content/pkg/FR-2014-10-20/pdf/2014-24284.pdf#page=33
https://www.law.cornell.edu/topn/violence_against_women_act_of_1994
https://www.law.cornell.edu/topn/violence_against_women_act_of_1994
https://www.law.cornell.edu/uscode/text/42/13925

Collegesmay not withhold, or subsequently remove, a reported crime thhemcrime statistics
based on a decision by a court, coroner, jury, prosecutor, or other similar noncampus official.

However, an institution may withhold, or subsequently remove, a reported crime from its crime
statistics in the rare situation where sworn or commissioned law enforcement personnel have fully
investigated the reported crime and based on the results d@lthisvestigation and evidence,

have made a formal determination that the crime report is false or baseless and therefore
Aunfounded. 6 Only sworn or commissioned | aw e
report for purposes of reporting under teection.The recovery of stolen property, the low

value of stolen property, the refusal of the victim to cooperate with the prosecution, and the
failure to make an arrest do not Aunfoundo a

An institution must report to the Department and disclose in its annual security report statistics the
tot al number of crime reports that were fAunf c
statistics during each of the three most recent calendes.yea

Institutions are required to report to the Department of Education, and disclose to the public, Crime
Statistics for the three most recent calendar yéalse ase see t he Appendi x f
Statistics for the years 2021, 2022, and 2023rime statisticgfor the three most recent calendar

years includethe number of each of the crimisted belowthat occurred on or withiMma nd | 6 s
Clery geography and that are reported to local police agencies or to a campus aeitiortty.

The Clery Act requires institutions to disclose statisticsdported crimes based on

A where the crimes occurred,

A to whom the crimes were reported,

A the types of crimes that were reported, and
A the year in which the crimes were reported.

CLERY ACT CRIMES

Clery crimes are broken down into four general categari@sinal offenses, hate crimes,
Violence Against Women Reauthorization offenses, and incidents and arrests that involve
disciplinary actionFurther information seg4 CFR 668.46(c)

Statistics must be disclosed separately for each of these four general categories. This means
that when an incident meets definitions in more than one of these categories, it must be
reported in each category.

For example, any Criminal Offense that is also a Hate Crime or VAWA Offense, or results
in an arrest odisciplinary action for a Weapons, Drug Abuse or Liquor Law Violation, should
be counted as a Criminal Offense and also as a Hate Crime, VAWA Offense, arrest, or
disciplinary referral, as appropriate.

! https://www?2.ed.gov/admins/lead/safety/handbook.pdf



https://www.law.cornell.edu/cfr/text/34/668.46#c
https://www2.ed.gov/admins/lead/safety/handbook.pdf

Institutions are expected to classify and count reported incidents based on the definitions
specified by the Clery Act and in accordance wita Uniform Crime Reporting®’rogram
definitions citatior34 CFR 668.46(c)(7)

A

A
A

Criminal Homicide Murder & Non -negligent Manslaughterd The willful (non
negligent) killing of one human being by another.

Negligent Manslaughterd The killing of another person through gross negligence.
Sexual Assaultd Rapeis defined as penetration, no matter how slight, of the vagina or
anus with any body part or object, or gpainetration by a sex organ of another person,
without the consent of the victim.

Fondling is defined as touching of the private body parts of another person for the
purpose of sexual gratification, without the consent of the victim, including instances
where the victim is incapable of giving consent because of his/her age or because of
his/hertemporary or permanent mental incapacity.

Incestis defined as nonforcible sexual intercourse between persons who are related to
each other within the degrees wherein marriage is prohibited by law.

Statutory Rapeis defined as nonforcible sexual intercourse with a person who is under
the statutory age of consent.

Robbery 8 The taking or attempting to take anything of value from the care, custody, or
control of a person or persons by force or threat of force or violence and/or by putting the
victim in fear.

Aggravated Assaultd An unlawful attack by one person upon another for the purpose
of inflicting severe or aggravated bodily injury. This type of assault usually is
accompanied by the use of a weapon or by means likely to produce death or great bodily
harm.

Burglary 8 The unlawful entry of a structure to commit a felony or theft. For reporting
purposes this definition includes: unlawful entry with intent to commit a larceny or felony;
breaking and entering with the intent to commit a larceny; housebreaking; saifegrack
and all attempts to commit any of the aforementioned.

Larceny-Theft 8 The unlawful taking, carrying, leading or riding away of property from

the possession or constructive possession of another.

Motor Vehicle Theft (Stolen Vehicle)d The theft or attempted theft of a motor vehicle.
include joyriding and unauthorized use.

A Arson & Any willful or malicious burning or attempt to burn, with or without intent to

defraud, a dwelling house, public building, motor vehicle or aircraft, personal property of
another, etc.

Vandalism d To willfully or maliciously destroy, injure, disfigure or deface any public

or private property, real or personal, without the consent of the owner or person having
custody or control by cutting, tearing, breaking, marking, painting, drawing, covering
with filth or any other such means as may be specified by local law.

Intimidation & To unlawfully place another person in reasonable fear of bodily harm
through the use of threatening words/or other conduct, but without displaying a weapon
or subjecting the victim to actual physical attack.

Domestic violenced For the purposes of complying with requirements 34 CFR 668.46
and 668.41 any of the following incidents meeting this definition is considered a crime
for the purposes of Clery reporting.



A felony or misdemeanor crime of violence committed:

By a current or former spouse or intimate partner of the victim;

By a person with whom théctim shares a child in common;

By a person who is cohabitating with or has cohabitated with the victim as a spouse or

intimate partner;

By a person similarly situated to a spouse of the victim under the domestic or family

violence laws of the jurisdiction in which the crime of violence occurred, or

By any other person against an adult or youth victim who is protected from that

personb6s acts under the domestic or fami/

the crime of violence occurred.

Mating violenced Violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim.

Astalking 8 A course of conduct directed at a specific person that would cause a reasonable
person to fear for her, his, or others' safety, or to suffer substantial emotional distress.

Aother Assaults-Simple, Not Aggravatedd All other assaults that do not use the use of a
firearm, knife, cutting instrument or other dangerous weapon and in which the victim did
not sustain serious or aggravated injury. This type of assault may require basic.first aid

o o DoTo Do

Part 2 This Annual Security Report (ASR) contains the following
information:

CRIME STATISTICS

Crime statistics for the three most recent calendar years for each fofltveng crimesthat
occurred on or within Clery geography that were reported to a local police agenaynpus
security authoritf{( CSA):

A Criminal homicide: murder and naregligent manslaughter, manslaughter by

A negligence;

A Sex offenses: rape, fondling, incest, and statutory rape;

A Robbery;

A Aggravated assault;

A Burglary:;

A Motor vehicle theft;

A Arson;

A Arrests and referrals for disciplinary action for liquor law violations, drug law
violations,

A and illegal weapons possession;

A Hate crimes for all the aboweimes that are determined to be hate crimes and larceny
theft, simple assault, intimidation, and destruction/damage/vandalism of property;

A Dating violence, domestic violence, and stalking.

REPORTING CRIMES & OTHER EMERGENCIES



Ma n d | 06 s regading pecoceduses for students and others to report criminal actiotigeor

emergencies occurring on campiandlb s pol i ci es concerning its
including:

A Policies for making timely warning reports to the campus community;

A Policies for preparing the annual disclosure of crime statistics;

A Alist of the titles of each person or organization to whom students and employees;

A should report criminal offenses for the purposes of making timely warning reports and

A the annual statistical disclosure;

A Policies or procedures for victims or witnesses to report crimes on a voluntary,

confidential basis for inclusion in the annual disclosure of crime statistics.
SECURITY & ACCESS

Mandl 6s policies concerning security of and
considerations used in the maintenance of campus facilities.

CAMPUS LAW ENFORCEMENT
Mandl 6s policies concerning campus | aw enforc

A Address the enforcement authority and jurisdiction of security personnel;

A Address the working relationship of campus security personnel with state and local
police agencies, including:

A Whether those security personnel have the authority to make arrests; and

A Any agreements, such as written memoranda of understanding between the
institution and such agencies, for the investigation of alleged criminal offenses.

ACCURATE & PROMPT REPORTING

Mandl 6s stance and policies on encour agi ng ac
campus personnel and the appropriatedafrcement agencies when the victim afiene elects
to, or is unable to, make such a report.

VOLUNTARY CONFIDENTIAL REPORTING PROCEDURES (PROFESSIONAL
COUNSELORS)

Mandl 6s procedures for encouraging counselors
persons they are counseling of any procedures to report crimes on a voluntary, confidsistial
for inclusion in the annual disclosure of crime statistics.



PROGRAMS

A description of the types and frequency of programs designed to isfadants and employees
about campus security procedures and practices and to encourage studentplapees to be
responsible for their own security and the security of others.

MONITORING & RECORDING

A description of programs designed to inform students and employees about the prevention of
crimes.

DRUGS & ALCOHOL

A Mandbs policy regarding the possession, u
enforcemenof state underage drinking laws.

A Mand 6 s policy regarding t h dlegap dregs emsls i o n,
enforcement of federal and state drug laws.

A Adescription oM a n ddrug & alcoholbuse education programs, as required under
theDrug-Free Schools and Communities Act of 1989.

SEXUAL ASSAULT, DOMESTIC VIOLENCE, DATING VIOLENCE, & STALKING

Mandib s policy regarding programs to prevent dat
and stalking and procedures thendl will follow when one of these crimes is reported.

The policy includes:
Sexual Assault, Domesti®/iolence, Dating Violence, & Stalking: Programs & Campaigns

A description ofMandib s educati onal programs and campaig
prevention of dating violence, domestic violence, sexual assault, and stalking. This includes

Ma n d pritnary prevention and awareness programs for all incoming students and new
employees.

Sexual Assault, Domestic Violence, Dating Violence, & Stalking: Procedurés Follow

A Procedures victims should follow if a crime of dating violence, domegilence,
sexual assault, or stalking has occurred, including written information about:

The importance of preserving evidence that may assist in proving that the alleged
criminal offense occurred or may be helpful in obtaining a protection order;

How and to whom the alleged offense should be reported;

Options about the involvement of law enforcement and campus authorities, including
notification of the victimbés option to:
Notify proper law enforcement authorities, including local police;

Be assisted by campus authorities in notifying law enforcement authorities if the
victim so chooses;

Decline to notify such authorities; and

o oo oo Do



A Where applicable, the rights of victims anthndb s r esponsi bi |l ities
protectciomnt,acftmo orders, restraining order
a criminal or civil court, or byviandl.
Information about howand! will protect the confidentiality of victims and other
necessary parties, including hdtandl will:
Complete publicly available recordkeeping, including Clery Act reporting and
disclosures, without the inclusion of personally identifying information about the
victim, as defined in section 40002(a)(20) of the Violence Against Women Act of
1994(42 U.S.C. 13925(a)(20));

A Maintain as confidential any accommodations or protective measures provitied to
victim, to the extent that maintaining such confidentiality would not impabiiey
of the institution to provide the accommodations or protective measures.

Sexual Assault, Domestic Violence, Dating Violence, & Stalking: Written Notification

Mandbs policies on how the Coll ege weniployegsr ovi d¢
about existing counseling, health, mental health, viduirocacy, legal assistance, visad

immigration assistance, student financial aid, and other services available for \batiimjthin

the institution and in the community.

Mandib s pol i cies on providing written notificat:.i
in, and how to request changes to academic, transportation, and working situafiostediive

measures. (Mandl will make such accommodations or provide such protective measures if the
victim requests them and if they are reasonably available, regardless of whether the victim chooses

to report the crime to campaafety authorityor local law enforcement).

Sexual Assault, Domestic Violence, Dating Violence, & Stalking: Procedures for Disciplinary
Action

An explanation of thpr ocedur es f or Mandl 6s disciplinary
violence, domestic violence, sexual assault, or stalking. This includes the descriptions of types
proceedings (and how they are determined). How to file a complaint as well as thiensetpes,

and decisiooma ki ng processes. The standard of eviden
of possible sanctions and the range of protective measures. An explanation of the disciplinary
proceedings and the requirement for prompt, faid enpartial process where both parties, the
reporting individual and the respondent, have the same opportunities to have others present, as
well as the notification processes of the result of the proceedings and appeal opportunities.

Sexual Assault, Domestic Violence, Dating Violence, & Stalking: Written Explanationef

Rights & Options

Ma n ¢ policies on providing a written explanation of the rights and options to any student or
employee who reports to the College that he or she has been a victim of dating violence, domestic
violence, sexual assault, or stalking, whether the offense occurred on or off campus.



SEX OFFENDER REGISTRATION

A statement advising the campus community where law enforcement agency infopratided
by a State under section 121 of the Adam Walsh Child Protection and Safety 2006{42
U.S.C. 16921), concerning registered sex offenders may be obtained.

EMERGENCY RESPONSE & EVACUATION

Mandib s policy regarding emergency response and

Part 3 DEFINITIONS

The following definitions should be used to help you read through this document. Pleasse
them as a reference.

ACCUSED
Shall mean a person accused of a violation wl
conduct process’ her eas a ARespondento shall mean a pe
entered an institutionds judicial or conduct ¢
ADVISOR

The Clery Act requires that complainants and respondents each have the same opportunity to have
others present at disciplinary proceedings (which includes formal and nonformal meetings),
including an advisor of choice. Similarly, Title IX affords an adwisbchoice. Title IX requires

the grievance process to provide for a live hearing and makes the advisor of choice responsible for
conducting crosgexamination during the live hearing.

AFFIRMATIVE CONSENT

Education Law Article 1298 New York State Education requires higher education institutions to
adopt a statewide wuniform definition of inaff
consent is a knowing, voluntary, and mutual decision among all participants to engage in sexual
activity. Consent can be given by words or actions, as long as those words or actions create clear
permission regarding willingness to engage in the sexuaitgictilence olack of resistance, in

and of itself, does not demstnate consent. The definition of consdages not vary based upon a
participantés sex, sexual exrpirerstsdtoinam, gender

Six Guiding Principles Regarding Consensual Sexual Activity: The following principles,
along with the above definition, will be used to evaluate whether sexual activitfowssnsual:
1. Consent to any sexual act or pramnsensual sexual activity between or with payty
does not necessarily constitute consent to any other sexual act.
2. Consent is required regardless of whether the person initiating the act is unatudnee
of drugs and/or alcohol.
3. Consent may be initially given but withdrawn at any time.
4. Consent cannot be given when a person is incapacitated, which occurs vilgimidnal
lacks the ability to knowingly choose to participate in sexual activity.



A Incapacitation may be caused by lack of consciousness or being asleep, being
involuntarily restrained, or if an individual otherwise cannot consent.

A Depending upon the degree of intoxication, someone who is under the infafence
alcohol, drugs, or other intoxicants may be incapacitated and therefore unable to
consent.

5.Consent cannot be given when it is the result of any coercion, intimidation, doriteeat
of harm.
6.When consent is withdrawn or can no longer be given, sexual activity must stop.

Minors Lack Consent: A minor, defined as anyone less than 17 years of age, is incapable of
consenting to sexual activity with a person 18 years of age or older. The College adopts this
prohibition of sexual activity with minors for conduct occurring on pasior off campus
regardless of oubf-state laws.

\ Know the Facts

1 Consent must be active and full. If any type of manipulation, threat, or force is Used to
obtain a fiyeso to sexual activity, |the i

T Silence does not mean fAyes. o | f a plerson
as a result of coercion, or incapacitated due to drug or alcohol consumption or a mental
disability, they are unable to consent to sexual activity.

1 The respondents and complainants are intoxicated in the majority of reported sexual

1 offenses on college campuses. Avoid excessive alcohol and other drug use. Alcohol
and drug use can lead you to commit a sexual offense, blunt your alertness, and impair
your ability to understand and respond to feelings and situations, making it more
diffi cult to ask for and receive consent, or to resist peer pressure to engage in behaviors
that put you at risk.

AGGRAVATED ASSAULT

Aggravated Assault is an unlawful attack by one person upon another for the purpose of inflicting
severe or aggravated bodily injuryhis type of assault is usually accompanied by the use of a
weapon or by means likely to produce death or great bodily h&xamples of Aggravated
Assault include, but are not limited to, poisonings (including the use of date rape drugs), assault
with diseasdas in cases when the offender is aware that he or she is infected with a deadly disease
and deliberately attempts to inflict the diseafean attack results in broken bones, loss of
consciousness or significant blood loss, or requires medical treabmBaspitalization, such as
stitches or castings (regardless of whether the victim accepts such assistance), the incident must
be classified as an Aggravated Assault.

ALCOHOL AND OTHER DRUGS (AOD)

Every year, on or before October 1st, CFRM comp
Part 86 and 120(g) of HEA, Mandl distributes to all currestudents and employees the
institutional policies regarding the possession, use, and the sale of alcoholic beverages and illegal
drugs, as well as policies regarding the enforcement of State underage drinking laws and Federal
and State drug laws.

1C



ARRESTS AND REFERRALS FOR DISCIPLINARY ACTION
Under the Clery Act, institutions must report arrests and referrals for disciplinary actiiojudor
law violations, drug law violations, and illegal weapons possession.

Arrest: Persons processed by arrest, citation or summons.

Referred for disciplinary action: The referral of any person to any official who initiates a
disciplinary action of which a record is established, and which may result in the imposition of a
sanction. This includes only alleged violations of law, not Vims ofani nst i t ut i onoés

ARSON

Arson is any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of anothefretm
includes incidents where an individual willfully or rn@busly burns his or her own
property. Accidental fires such as a cooking fire are not included in this offense.

AWARENESS PROGRAMS

Are defined as communitywide or audiergpecific programming, initiatives, and strategies that
increase audience knowledge, and share information and resources to prevent violence, promote
safety, andeduce perpetration.

BYSTANDER INTERVENTION
It is the interruption of behavior or speech by someone who is present finystaader to that
behavior or speech. More simply, it is spontaneously helping in a situation when help is needed.

In a higher education setting, Bystander Intervention techniques are most often applied to
circumstances of alcohol misuse, sexual assault, bias incidents, and mental health challenges.
Bystander intervention is not just about helping in challenging mankeut also about changing

social norms and promoting community.

BURGLARY

Burglary is the unlawful entry of a structure to commit a felony or a thEfis includes all
offenses that are classified by local law enforcement agencies as Burglary, as well as all offenses
where force of any kind is used to unlawfully enter a stmactor the purpose of committing a

theft or felony; unlawful trespass of a structure with no force such as through an unlocked door or
window for the purpose of committing a theft or felony; and attempted forcible entry where the
totality of the facts intate that a Burglary was in fact attemptétkamples of offenses that are

NOT classified as Burglary include thefts from automobiles, shoplifting, thefts from areas of open
access, and robbery.

BUSINESS DAY
Is defined as Monday through Friday, excluding any day when the institution is closed.

11



CAMPUS

ACampuso is defined in 34 CFR 668.46(a)py as (i
an institution within the same reasonabbntiguous geographic area and used byirtbigtution

in direct support of, or i n a nparposes,fincludiegl at e d
residence halls; and (ii) any building or property that is within or reasopabtiguous to the area

identified in paragraph (i) of this definition, that is owned by itisitution but controlled by

another person, is frequently used by students, and suppstitistional purposes (such as a food

or other retail wvendor). o

CAMPUS SECURITY AUTHORITY

Mandl does not have campus police department or personnel in a dedicated campus security
department. Mandl employees who have significant responsibility for student and campus
activities are designated as Campus Security Authorities (CSAS).

A CSA is an individual to whom students and employees should report criminal offenses.
A Employees that are specified as individuals to whom students and employeeseonld
criminal offenses are all referred to as CSAs.
Mandl 6s officials who have significant respo
including, but not limited to, student discipline and campus judicialproceedings are CSAs.

A An official is defined as any person who has the authority and the duty to take adtion or
respond to particular issues on behalf of the College.

The function of a CSA is to report to the Title IX Coordinator, who is designated by Mandl|
to collect crime report information, those allegations of Clery Act crimeghat he or she
receives.

CATEGORIES OF CRIME STATISTICS
The Clery Act requires institutions of higher education to include four general categamieseof
statistics: Reported crime statistics citation 34 CFR 668.46(c):
A Criminal Offenses (Also referred to as Primary Crimed) Criminal Homicide,
including Murder and Nomegligent Manslaughter, and Manslaughter by Negligence;
SexualAssault (Also referred to as Sex Offenses) including Rape, Fondling, Incest
and Statutory Rape; Robbery; Aggravated Assault; Burglary; Motor Vehicle Theft;
and Arson.
A Hate Crimesd Any of the abovanentioned offenses, and any incidents of Lareeny
Theft, Simple Assault, Intimidation, or Destruction/Damage/Vandalism of Property
that were motivated by bia&.crime reported to local police agencies or to a campus
security authority that manifests evidence that the victim was intentionally selected
because of the perpetratordos bias against th
categories of bias indlbe t he victi méds actual or percei v
identity, sexual orientation, ethnicity, national origin, and disability.
A VAWA Offenses 8 Any incidents of Domestic Violence, Dating Violence, and
Stalking.(Note that Sexual Assault is also a VAWA Offense but is included in the
Criminal Offenses category for Clery Act reporting purposgésjne statistics will be
organized by the following geographical categories: Irampus; 2) oitampus
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student residential facilities (please note, Mandl does not have residential facilities);
3) certainnon-campus buildings and property; and 4) certain adjacent and accessible
public property (in accordance with 34 C.F.R. 668.46 &),

A Arrests and Referrals for Disciplinary Action for Weapons & Carrying,
Possessingtc. Law Violations, Drug Abuse Violations, and Liquor Law Violations.

CONSENT
Please refer tAFFIRMATIVE CONSENT

CRIMINAL HOMICIDE

Murder and Nomegligent Manslaughter is the willful (neregligent) killing of one human being

by another. This offense includes any death caused by injuries received in a fight, argument,
guarrel, assault, or the commission of a crifikis offense does NOT include traffic fatalities,
suicides, accidental deathgr justifiable homicide as defined by law.

Manslaughter by negligence is the killing of another person through gross negligence. This offense
includes any death caused by the gross negligence of anbtieioffense does NOT include

death of persons due to their own negligence, accidental deaths not resulting from gross
negligence, and traffic fatalities.

DATING VIOLENCE ( VAWA OFFENSE)
Violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victimThe existence of such a relationship shall be determined based on
the reporting partyos st anghrofhetelatomship, theitypenof c o n' s
relationship, and the frequency of interaction between the persons involved in the relationship.
Dating Violence includes but is not limited to, sexual or physical abuse or the threat
of such abuse.
A Dating Violence does not include acts covered under the definition of domestic
violence.

DESTRUCTION/DAMAGE/VANDALISM OF PROPERTY
Willfully or maliciously destroying, damaging, defacing, or otherwise injuring real or parson
property without the consent of the owner or the person having custody or cont@lassify as
Destruction/Damage/Vandalism of Property a wide range of malicious beldivéoted at
property, such as:

A Cutting auto tires;

A Drawing obscene pictures on restroom walls;

A Smashing windows;

A Destroying school records;

A Defacing library books.

DOMESTIC VIOLENCE ( VAWA OFFENSE)

A felony or misdemeanor crime of violence committed by:
A A current orformer spouse of intimate partner of the victim;
A A person with whom the victim shares a child in common;

13



A A person who is cohabiting with, or has cohabited with, the victim as a spouse or
intimate partner;

A A person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred;

A Any other person against an adult or youft
acts under the domestic or family violence laws of the jurisdiction in which the crime
of violence occurred.

DRUG VIOLATIONS

Drug Law Violations are defined as the violation of laws prohibiting the production, distribution
and/or use of certain controlled substances and the equipment or devices utilized in their
preparation and/or usél’he unlawful cultivation, manufacture, tiigution, sale, purchase, use,
possession, transportation or importation of any controlled drug or narcotic sub#tenests for
violations of state and local laws, specifically those relating to the unlawful possession, sale, use,
growing, manufactunig and making of narcotic drug$his offense includes illegally obtaining
prescription drugs; however, it does NOT include use of legally obtained personal
prescription drugs used by the owner in a manner that is not consistent with the instructions
provided by the prescribing physician.

EMERGENCY NOTIFICATION

Emergency notifications provide immediate notice to the campus community upon confirmation
of a significant emergency dangerous situation occurring on campus that involves an immediate
threat to the health or safety of students or employees. Unlike the Timely Wariiiey
Emergency Notification is released by the college only when a significant emergency or event is
currently occurring on campus or is imminently threatening the campus.

* Please refer tdIMELY WARNING

FIELD TRIPS

For Clery purposes, schools are not required to include statistics for crimes that occurtopdield

at locations thénstitution does not own or control. For Enough is Enough legislatioGalege

must report all reported incidents related to sexual assault, domestic violence, dating violence, and
stalking regardless of the geography in which they occur, including field trips.

FIRE
For the purposes of the HEA, is any instance of open flame or other burning in a platendet
to contain the burning or in an uncontrolled manner. Some examples are:

A trashcan fire;

A microwave fire;

A flame coming from electric extension cord;

A burning wall hanging or poster;

A fire in an overheated bathroom vent fan;

A seating that is burning without any flame evident.

FIRE DRILL
Is defined in this document as a supervised practice of a mandatory evacuation of a building

14



for afire.

FIRE-RELATED DEATH
For the purposes of reporting, firelated death is defined as any instance in which a person
A is killed as a result of a fire, including death resulting from a natural or accidental
causewhile involved in fire control, attempting rescue, or escaping from the dangers
of a fire; or
A dies within one year of injuries sustained as a result of the fire.
Examples of natural causes of firgelated death:
A Lung damage due to smoke inhalation;
A Heart problems due to stress or exertion.
Examples of accidental causes of fireelated death:
A Getting struck by a falling object;
A Getting burned by fallen wires;
A Being killed by jumping out of a window.

FIRE-RELATED INJURY

Is defined as any instance in which a person is injured as a result of a fire, including an injury
sustained from a natural or accidental cause, while involved in fire control, attempting rescue, or
escaping from the dangers of the fire.

The term Apersonod includes student s, empl oyee
When reporting firerelated injuries Mandll will include:
A individuals who are transported to a medical facility (even if they refuse treatment at
the facility);
A individuals who are treated at a temporary medical facility that is set up at the fire site;
and
A individuals who are treated in an ambulance.

Mandl will not include individuals who appear to be injured but refuse to be treated or transferred
to a medical facility.

FIRE SAFETY SYSTEM

Is defined as any mechanism or system related to the detection of a fire, the warning resulting from
a fire, or the control of a fire. This may includprinkler systems or other fire extinguishing
systems, fire detection devices, stamlone smoke alarms, devices that alert one to the presence
of a fire, such as horns, bells, or strobe lights; sruakdrol and reduction mechanisms; and fire
doors and wits that reduce the spread of a fire.

HATE CRIMES
Under the Clery Act, the possible bias categories are Race, Religion, Sexual Orientation, Gender,
Gender Identity, Ethnicity, National Origin, Disability.
A Sexual Orientation: A preformed negative opinion or attitude toward a group of
persons based on their actual or perceived sexual orientaégunal Orientation is
the term for a personbés physical, romant
the same and/or oppositexs
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A Gender: A preformed negative opinion or attitude toward a person or group of
persons based on their actual or perceived gender.

A Gender Identity: A preformed negative opinion or attitude toward a person or group
of persons based on their actual or perceived gender identity (e.g. bias against
transgender or gender neonforming individuals).

A Ethnicity: A preformed negative opinion or attitude toward a group of people whose
members identify with each other, through a common heritage, often consisting of a
common language, common culture and/or ideology that stresses common ancestry.
The concept of ethniciy di f fers from the closely rel
refers to grouping based mostly wupon ©bi
encompasses additional cultural factors.

A National Origin: A preformed negative opinion or attitude toward a group of people
based on their actual or perceived country of birth.

A Disability: A preformed negative opinion or attitude toward a group of persons based
on their physical or mental impairments, whether such disability is temporary or
permanent, congenital or acquired by heredity, accident, injury, advanced age or
illness.

HATE CRIMES T OFFENSES

For Clery purposes, Hate Crimes include any of the following offenses that are motivated by bias:
Murder and Nomegligent Manslaughter, Sexual Assault (Sex Offenses), Robbery, Aggravated
Assault, Burglary, Motor Vehicle Theft, Arson, Larcefieft, Simple Assault, Intimidation,
Destruction/Damage/Vandalism of Property.

Larceny (Theft), Simple Assault, Intimidation, and Destruction/Damage/Vandalism of Property
are included in Clery Act statistics only if it is committed as a hate crime (motivated by the
perpetratorods bias against tdewal arientation, gendem t he
gender identity, ethnicity, national origin, and/or disability).

Larceny (Theft) is the unlawful taking, carrying, leading or riding away of property from the
possession or constructive possession of anotBenstructive possession is thendition in

which a person does not have physical custody or possession but is in a position to exercise
dominion or control over a thing.

Simple Assault is the unlawful physical attack by one person upon another where neither the
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury
involving apparent broken bones, loss of teeth, possible interna},isgvere laceration, or loss

of consciousness.

Intimidation is to unlawfully place another person in reasonable fear of bodily harm through the
use of threatening words and/or other conduct, but without displaying a weapon or subjecting the
victim to actual physical attackThis includes cybemtimidation if the victim is threatened via
electronic means while on campus, on public property immediately adjacent to campus, or on
College owned, leased, or controlled space that is not on campus.
Destruction/Damage/Vandalism of Property is to willfully or maliciously destroy, damage, deface,
or otherwise injure real or personal property without the consent of the owner or the person having
custody or control of it.

HEARING PANEL
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The entity authorized to resolve disciplinary matters within the College. It consists of 5 members
of the College community (excluding students).

The officials who are chosen to conduct proceedings to address allegations of dating
violencegdomestic violence, sexual assault, and stalking receive training at least once a year.
Training content and materials are updated as necessary to address the latest itstlasgues
for conducting proceedings on these topics. Training for hearing panel mesahang on cases
involving sexual misconduct addresses, but is not limited to, the folldamgs:

A relevant evidence and how it shouldused during a proceeding;

A proper techniques for questioning witnesses;

A basic procedural rules for conducting a proceeding; and

A avoiding actual and perceived conflicts of interest.

IMMEDIATE THREAT
Includes an imminent or impending threat, suclaaspproaching hurricane, or a fire currently
raging on campus.
Other examples include, but are not limited to:
A an outbreak of meningitis, norovirus, or other serious illness;
A any extreme weather conditions (such as blizzards);
A earthquakes;
A gas leaks:;
A terrorist incidents;
A armed intruders;
A bomb threats;
A civil unrest or rioting;
A explosions;
A nearby chemical or hazardous waste spills.

INTIMIDATION
The act of unlawfully placing another person in reasonable fear (a person is assumaddede
in Areasonable fearo i f he or she reports thr

personnel) of bodily harm through the use of threatening words and/ocotiterct, but without
displaying a weapon or subjecting the victim to actual physical attack.

LARCENY
The unlawful taking, carrying, leading, or riding away of property from the possession or
constructive possession of another. Under Clery Act the following are reported Qyilidge:

A thefts of bicycles or automobile accessories;

A shoplifting;

A pocketpicking;

A the stealing of any property or article that is not taken by force and violence or by

fraud,;
A any of the above regardless of the value of the item or items taken:;
A attempted larcenies.

LIQUOR LAW VIOLATIONS
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Liguor Law Violations are defined as the violation of state or local laws or ordinances prohibiting
the manufacture, sale, purchase, transportation, possession or use of alcoholic beverages, not
including driving under the influence and drunkennédsis offense does include, amongst other
violations, underage possession, furnishing liquor to a minor or intemperate person, using a vehicle
for illegal transportation of liquor, and any attempts to commit these offenses.

ON-CAMPUS

On-campusdefinition citation 34 CFR 668.46(a):

Any building or property owned or controlled by an institution within the same reasonably
contiguous geographic area and used by the institution in direct support of, or in a rakteer

to, the institutionds educational poupropestyy € S, i
that is within or reasonably contiguous to the area identified in paragrapht(i3 aefinition,

that is owned by the institution but controlled by another person, is frequeseityby students,

and supports instituti@l purposes (such as a food or other retail vendor).

PERSONALLY IDENTIFYING INFORMATION

(as defined in Section 40002(a) of the Violence Against Women Act of 1994):

As defined in Section 40002(a) of the Violence Against Women Act of 1994, refers to individually
identifying information for or about an individual, including information likely to disclibse
location of a victim of domestic violence, dating violence, sexual assault, or stalking, regardless
of whether the information is encoded, encrypted, hashed or otherwise pratexdteting:

a first and last name;

a home or other physical address;

contact information (including a postal-ri&ail or Internet protocol address, or
telephoneor fax number);

a soci al security number, driver 6s Il i ce
identification number; and

any other information, including date of birth, racial or ethnic background, or religious
affiliation that would serve to identify any individual.

o Do Doode

PRIMARY PREVENTION PROGRAMS

Are defined as programming, initiatives and strategies intended to stop dating violence, domestic
violence, sexual assault, and stalking before they occur through the promotion of positive and
healthy behaviors that foster healthy, mutually respectfulisakhips and sexuality, encourage

safe bystander intervention, and seek to change behavior and social norms in healthy and safe
directions. These programs aim to define said crimes and ensure that incoming students and new
employees understand the defiomt of consent (affirmativeconsent)in reference to sexual
activity as defined by New York State. Although the emphagis providing information on risk
reduction, these programs cover the procedures vistimsld follow if a crime of dating violence,
domestic violence, sexual assault, or stalking has occurred. Written information is provided about:
importance of preserving evidence; how and to whom the alleged offense should be reported, as
well as options laout the involvement of law enforcement arampus authorities (S€AMPUS
SECURITY AUTHORITY.
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Mandl also embeds preventing dating violence, domestic violence, sexual assault, and stalking into
the Law and Ethics Class curriculum (ALH 175) which is a required course for all programs
offered at the College.

PROMPT, FAIR AND IMPARTIAL PROCEEDING

Colleges are required to follow their published policies with respect to the steps atfichiimas

involved in their disciplinary proceedings. Mandl will attempt to remain flexible without allowing
undue delays. The College will ensure that the proceednegwir and clear to all parties involved

and are conducted without hidden agendas and conditions, making appropriate information
available to each party. Mandl will ensure that the officials conducting a disciplinary proceeding

do not have a conflict afterest or bias either for or against the accuser or the accused. Proceedings
wi || be completed within reasonably prompt ti

A a process that allows for the extension of timeframes for good cause, with written
natice to the accuser and the accused of the delay and the reason for the delay;

A conductedinamannertiat s consi stent with tiadsgrentnst it
to the accuser and the accusedncludes timely notice of meetings at which the
accuser or accused, or both, may be presenti @ndvides timely and equal access
to the accuser, the accused, and appropriate officials tcnfarynation that will be
usedduring informal and formal disciplinary meetings and hearings; and

A conducted by officials who do not have a conflict of interest or bias for or against the
accuser or the accused.

PROCEEDING

Is defined as all activities related to a mmiminal resolution of an institutional disciplinary
complaint, including, but not limited to, faihding investigations, formal or informal meetings,
and hearings. Proceeding does not include communicaimhsneetings between officials and
victims concerning accommodations or protective measures to be provided to a victim.

PROTECTIVE MEASURES
Refers to the examples of protective actions or measures the College may offer to the victim
following an allegation of dating violence, domestic violence, sexual assault, or stalking.
These may include, but are not limited to:
A orders of protection, including repntact orders, restraining orders, or similar lawful
orders issued by a criminal, civil or tribal court, or by the institution;
A transportation assistance or security escorts;
A modifications to academic requirements or class schedules; and/or
A changes working situations.

PUBLIC PROPERTY

Under the Clery Act, public property encompasses the following: All public property, including
thoroughfares, streets, sidewalks, and parking facilities, that is within the campus\eatiately
adjacent to and accessible from the campus.

Public property is any area that immediately borders and is accessible from the campus. In
many cases this property consists of a public sidewalk that borders the campus, the public
street along the sidewalk and the public sidewalk on the other siadé the street (i.e., sidewalk,
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street, sidewalk). Private homes and businesses are motluded. The Department applies no
specific measurable distance definition into adjapeilic property.

REFERRED FOR DISCIPLINARY ACTION
Is defined as the referral of any person to any official who initiates a disciplinary actdmcbf
a record iestablished, and which may result in the imposition of a sanction.

REGISTERED SEX OFFENDERS

Upon release from prison, individuals convicted of sex crimes may be required by law to register
with | aw enforcement agencies (some of t hese
registered sex offenders are enrolled at or employed at a postsgcmstiaution, the offenders

also must provide this information to the stdtee state then provides the information to law
enforcement authorities in the jurisdiction where the institution is located. In turn, the

institution is required to advise tltampus community how to access this information. Mandl
provides a link through its website to the registry of Sex Offenders in New York.

The reqgistry of Sex Offenders in New York can be obtained by checking the
https://www.criminaljustice.ny.gov/nsor/

REPORTING INDIVIDUAL

Encompasses the terms victim, survivasymplainant, claimant, witness with victim status, and
any other term used by an institution to reference an individual who brings forth a report of a
violation.

RESPONDENT
Shall mean a person accused of a violation who hasemfieredido s j udi ci al or conc

RESULT

Refers to any initial, interim, and final decision by any official or entity authorized to resolve
disciplinary matters within Mandl. The result must include any sanctions imposed by the
institution. Notwithstanding section 444 tife General Education Provisions Act (20 U.S.C.
1232g), commonly referred to as the Family Educational Rights and Privacy Act (FERPA), the
result also must include the rationale for the result and the sanctions.

In explaining the rationale for the result and sanctions, the official or entity must explain how it
weighted the evidence and information presented during the proceeding and explain how the
evidence and informati on s ugrepoesentatited vell deseribeu | t a
how the institutionds standard of evidence wa
the findings or conclusion of the decision maker, or discussion of the sanctions imposed, with
either the accuser (the repog individual) or the accused (the respondent) prior to simultaneous
notification to both of the result.

RETALIATION (INTIMIDATION AND RETALIATION for REPORTING)
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Attempts either directly or indirectly, to violate College NO CONTACT restriction or to
intimidate, threaten, retaliate against, interfere with, restrain, coerce, discriminate against, or
harass any person for attempting to report misconduct, reportimgmdisct, pursuing a formal
complaint, serving as a witness, or being a potential party or witness in a College investigation
regarding possible violations of any of t he
misconduct are prohibited. Members bétCollege community who engage in this conduct will

be subject to prompt and appropriate disciplinary action, including possible termination or
expulsion from the College. Individuals engaging in tosduct who are not members of the
College community will be subject to campus bans and other actions deemed appropriate by the
Title IX Coordinator or an appropriately trained designee.

ROBBERY

Robbery is the taking or attempting to take anything of value from the care, custody, or control of
a person or persons by force or threat of force or violence and/or by putting the victim ifidfear.

be classified as Robbery, the offense must be conthiiitthe presence of the victim; the victim
must be directly confronted by the perpetrator; the victim must be threatened with force or put in
fear that force will be used; and the offense must involve a theft or larceny.

SEX and GENDERDISCRIMINATION

Any severe, pervasive, or persistent conduct that denies a person access to, the benefits of, or the
ability to participate in any education program or activity on the basis of sex or gender. For the
Sex and Gender Discrimination applicable to employdeg @ s e s e e -Herassndehtéansl Ant |
Anti-Discrimination of Employment Policy.

SEXUAL ASSAULT (SEX OFFENSES)

A Rape is the penetration, no matter how slight, of the vagina or anus, with any body
part or object, or oral penetration by a sex organ of another person, without the consent
of the victim. This offense includes the rape of both males and females.

A Fondling is the touching of the private body parts of another person for the purpose
of sexual gratification, without the consent of the victim, including instances where
the victim is incapable of giving consent because of his/her age or because of his/he
temporary or permanent mental or physical incapacity.

A Statutory Rape is sexual intercourse with a person who is under the statutory age of
consent. If force was used or threatened, or if the victim was incapable of giving
consent because of his/her age or temporary or permanent mental impairment, the
offenseis Rape, not Statutory Raga.Pennsylvania, children less than 13 years old
cannot grant consent to sexual activitgens between the ages of 13 and 15 cannot
consent to sexual activity with anyone who is four or more years older than
them. People age 16 and older can legally consent to sexual activity, so long as the
ot her person does not have authority o
institutional sexual assault statute.

A Incest is sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

SEXUAL EXPLOITATION and OTHER SEXUAL MISCONDUCT
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Taking advantage of another person, or attempting to take advantage of another person, without
that personds consent. The following activiti
Voyeurism or Peeping: Intentionally watching, videotaping, or recording an individual who is
undressing, completely or partially naked, or engaging in sexatizity. This includes allowing
others to observe such conduct.
1.Sexual ExhibitionismEngaging in sexually explicit activity in public spacesincluding
online.
2. Displaying or distributing nude or sexually explicit images of another pevgbout that
personds consent .
3. Writing or marking of graffiti on College property that is sexually graphitcature.
4. Prostituting another person or soliciting a prostitute to campus, or a caweuns to
engage in prostitution.
5. Knowingly exposing another person to a sexually transmitted infection orwitlisut
that personds knowl edge.
6. Incest: Sexual intercourse between persons whekated to each other withihe degrees
wherein marriage is prohibited by law.
7. Stealthing: The act of removing a condom during sexual intercourse wiéffomative
consent of the sexual partner; or the act of intentionally misleadisgxaal partner to
believe a condom is being used during sexual intercoursehaftery agreed to do so.

SEXUAL HARASSMENT

Unwelcome conduct of a sexual nature that is severe, pervasive, or persistent, including but not
limited to sexual advances, requestsdexual favors, and other verbal or physical conduct of a
sexual nature, and:

A Submission to or rejection of such conduct is made either explicitly or impliditiyraor
condition of a personds empl oyment, academ
activity; or

A Submission to or rejection of such conduct by a person is used as the basiplayment
or educational decisions affecting that person, or for academic evaluation, grades, or
advancement; or

A Such conduct is sufficiently severe, pervasive, or persistent to have the purpose or
reasonabl e effect of interfering with a p
creating an intimidating, hostile, or offensive work or educational environment.

The effect of the conduct will be evaluated based upon the perspective of a regsraable
the position of the complainant.
Some examples of sexual harassment include, but are not limited to:
Stating an intention or threat tsexuakexperersces anot
with others.
A A direct or implied threat that submission to sexual advances is a condipartitopate
in a living, working, or learning group or activity; and
A Severe, pervasive, or persistent comments of a sexual nature, including jokesaris
about sexual experiences.

Sexual harassment may be a crime of it involves things like:
A physical touching
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A physical confinement
A pressure to have sex

Forthefuldescri ption of Sexual Harassment applicat
Harassment in Employment Prevention Policy.

SIMPLE ASSAULT

Unlawful physical attack by one person upon another where neither the offender displays a
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness.

STALKING
VAWA OFFENSE
Engaging in a course of conduct directed at a specific person that would cause a reasonable person
to fear for the personbdbs safety or the safety
A Course of conduct means two or more acts, including, but not limited to, acts in which
the stalker directly, indirectly, or through third parties, by any action, method, device,
or meansfollows, monitors, observes, surveils, threatens, or communicates to or
about a person, or interferes with a per
A Reasonable person means a reasonable person under similar circumstances and with
similar identities to the victim.
A Substantial emotional distress means significant mental suffering or anguish that may,
but does not necessarily, require medical or professional treatment or counseling.

For Clery purposes: it is not necessary for all activities in the course of condecutoonClery
Act geography in order to count the incident.

For Enough is Enough purposes: the incident is counted regardless of where it occurs. Incidents
are counted as person specific, not geography specific.

TIMELY WARNING

The Clery Act requires colleges to alert the campus community to certain crimes in a manner that

is timely and wil/ aid in the prevention of s
Ati mely, 0 the intent of ant(sy s torenablg memiges afrthbi n g
college community to protect themselves. This means that a warning will be issued by Mandl| as
soon as pertinent information is available.

Mandl will issue a timely warning for all Clery Act crimieshat occur on your Clery Act
geography* that are:

Areported to campus security authorities (CSAs) or local police agencies; and

A considered by Mandl to represent a serious or continuing threat to students and employees.
Although the Clery Act mandates timely warnings only for Clery Act crimes, nothing lavthe
prohibits timely warnings for other crimes that may pose a serious or continuingtthtbat
campus community. Should a serious or continuing threat that does not meet the definition of a
Clery Crime pose safety concerns for the members of the community, the coliggaake the
decision to send a timely warning.
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* Please refer tCATEGORIES OF CRIME STATISTICS
** Clery Act Geography254 W 54th StNew YorkNY 10019.

The decision chart to be utilized by administrators wissaing a timely warning is attached in
the APPENDIX of this document.

WEAPON LAW VIOLATIONS

Weapon Law Violations are defined as the violation of laws or ordinances prohibiting the
manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, cutting
instruments, explosives, incendiary devices or other deadly weapbms. classification
encompasses weapons offenses that are regulatory in nature.

Part 4 ANNUAL SECURITY REPORT (ASR) FOR THE 2021,
2022,2023 REPORTING YEARS

This is the 2023 Annual Security Report (ASR) for Mandl, the College of Allied Health.

Part of Mandl 6s mission is to be an inclusiyv
Annual Security Report (ASR) helps meet this goal by sharing the ophidngesources we

provide to all students and employees regardless of race, ggaheler identity, national origin,

ethnicity, sexual orientation, religion, disability, any other category protected by local, state,

and federal law.

This security report was produced in compliance with the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act, also referred to as the Clery Act or Campus
Security Act, as part of the Higher Education Act of 1965 (HEA). TheyQlet is a consumer
protection law that aims to provide transparency around campus crime policy and statistics. It
requires Colleges and universities that receive federal funding to disseminate a public annual
security report (ASR) to employees and stug@very October 1st. This ASR includes statistics

of campus crime for the preceding 3 calendar years, plus this report provides the procedures,
practices, and prograniandl uses to keep students and employees safe and its facilities secure.
This report also details the efforts taken to improve campus safety and is distributed annually
electronically to all students and employees.

This ASR was produced by the Safety and Security Committee. Hard copies of the report are
available upon request at the library on ti&laor and from theffice of theTitle IX Coordinator
located on the%floor.

New and prospective employees can request printed copies by emsalireger@mandl.edu.

Current, new, and prospective students can request a printed copy from the Title IX Coordinator
by emailingatejada@mandlacademics.com
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Accessible Format:Individuals with disabilities can obtain this document in an accedsitnat
(e.g. large print, audio, etc.) on request to the Accessibility Coordinatoentgiling
atejada@mandlacademics.com.

OVERVIEW

The 2023 Annual Security Report includes statistics for the previous three years about reported
crimes that occurred on campus andpaiblic property within, or immediately adjacent to and
accessible from each Mandl campus location. Outside of the core physical Mandl locations, the
Coll ege does notcaanprusorbuddmdtirnggls fororpr opertyao
purposes pused by students but not a part of the core campus.

The statistics listed in this report are compiled from campus incident reports, reports from
designated campus personnel, and from the local precinct with jurisdiction over the campus. The
report also includes institutional policies concerning campus security, such as policies concerning
alcohol and use, crime prevention, the reporting of crinmegjding those that involve sexual
misconduct, emergency, and evacuation procedures.

Mandl serves approximately 400 s tom@5wtb4th al |
St, New York,NY 10019.

The College employs approximatelp0 members ofaculty and staff, with approximately half
classified as adjunct or contingent faculty.
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In the pulsating heart of Manhattan, just a stone's throw away from Broadway, lies 254 W 54th
Street, a location steeped in the dynamic history and contemporary vitality of New York City. This
area, nestled within the broader Midtown West neighborhoo@, melting pot of culture,
entertainment, and urban living.
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AThe people lIiving in ZIP code 10019 are prim
to early 40s is extremely large while the numbemafdle-agedadults is small. There are also an
extremely large number of single adults and an extremely small number of families. The
percentage of children under 18 living in the 10019 ZIP code is extremely small compared to other
areas of %t he countryo.

Race
W White 29,712 69.3%
_ Black Or African American 2,364 5.5%
W American Indian Or Alaskan Native 127 0.3%
~ Asian 7,166 16.7%
[l Native Hawaiian & Other Pacific Islander 25 0.1%
| Other Race 1,992 4.6%
Il Two Or More Races 1,484 3.5%

2 hitps://www.unitedstateszipcodes.org/10019/#stats
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fiZip code 10019 compared to state average: Median house value significantly above state

average. Black race population percentage significantly below state average. Renting percentage

above state average. Length of stay since moving in significantly above state average. Number of
rooms per house significantly below state average. Percerftpgpidation with a bachelor's
degree or higher significantly above state avevdge

NnThe me

of t he

di an

househol
It is also slightly higher than average compared to nearby ZIP codes. S0,10019 is likely to be one
t h a

ni cer

parts

Median Income for 10019 is $84,424.

Median Home Value is $808,600.
Population Density is 63,042 per sq mile.

Residents with income below the poverty level in 2021.:

This zip code: 1
Whole state: 13

2.6%
.9%

of

d

i ncome

t own

Wi

Residents with income below 50% of the poverty level in 2021

This zip code: 5
Whole

.6%

Total Population by Age

o
Under &

Under 5

10-14

5-9 10-14

Median Age: 37

20-24

15-19

20-24

state:

Male Median Age: 37

30-34

25-29 30-34

a5-39

40-44

45-49

50-564

50-54

55-59

of

Female Median Age: 37

60-64

60-64

$84, 424 1is

more aff

7.0%

70-74 80-84 85 Plus

65-69 70-74 75-79 80-84 85 Plus

Male 775
Female 761

Total 1,536

a7e as0
as3 azz
759 682

415
451
866

1,518
2,062
3,568

3,085 3,077
3,466 2,696
6,531 5773

3 http://www.city -data.com/zips/10019.html

2,226
1,811
4,036

1,838
1,430
3,266

4 https://www.unitedstateszipcodes.org/10019/#stats

5 http://www.city -data.com/zips/10019.htm!

1,682
1,209
2,791

1,335
1178
2,513

1,218
1,196

2,414

1,100
1,159

2,259

812 607 502 342 248
o82 784 607 480 514
1,794 1.391 1,109 az2 760
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Sourcehttps://www.unitedstateszipcodes.org/10019/#stats

Looking at 10019 real estate data, the median home value of $808,600 is extremetyripghed
to the rest of the country. It is also high compared to nearby ZIP codes. So, one is less likely to
find inexpensive homes in the 10019 zip code.

Housing Type

M In Occupied Housing Units 42,298 98.7%
Correctional Facility For Adults 0 0.0%

W Juvenile Facilities 0 0.0%
Nursing Facilities 0 0.0%

B Other Institutional 91 0.2%

College Student Housing 123 0.3%
B Military Quarters 0 0.0%
Other Noninstitutional 358 0.8%

Sourcehttps://www.unitedstateszipcodes.orq/10019/#stats

As the abovedlemonstratesviand| is located in the vibrant Midtown West section of Manhattan.
The economic tapestry of the area is rich and varied. Median household incomes in Midtown West
reflect the neighborhood's diverse economic status, with a mixture eéaiging professiwals

and individuals in the service industry. This financial diversity is indicative of the area's wide range
of housing options, from luxury apartments to more affordable living spaces, accommodating a
broad spectrum of residents.

Demographically, the neighborhood is a microcosm of New York City's vast diversity. Residents
come from myriad backgrounds, contributing to a vibrant community fabric woven with various
cultures, languages, and lifestyles.

Businesses in and around Mandl és campus at 2
varied as the city itself. From the historic Studio 54, which once stood as a beacon of New York
nightlife and now serves as aquéeshhghendesstaumamsy Ma n d

and corporate offices, the area is a bustling commercial zone. Entertainment venues, particularly
theaters, stand at the forefront, drawing in both locals and tourists with Broadway productions and
off-Broadway shows.

Most recent safety data reflects the increased levels of crime across New York City. Please
carefully review the Clery crime categories in the 10019 zip code (the zip code in which Mandl is
located). It is worth noting that the zip code covers a largefian@a5" Avenue to 19 Avenue to

the Hudson River.
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ANew York City is divided into 77 police prec
correspond, as much as possible, with the boundareesof u a | establi$%hed neig

Mandl 6s Police Precinct i s the Midtown North

&

& S Clinton
Hudson Yards

The precinct is located steps away from the campus.

6 hitps://www.nyc.gov/site/nypd/bureaus/patrol/fipdur-precinct.page
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Contact Information

306 West 54th Street
New York, NY, 100195102

Precinct: (212) 7678400
Community Affairs: (212) 7678447
Crime Prevention: (212) 7678445 Raymond Gregg E
mail: Raymond.Greqg.trent@nypd.org

Domestic Violence Officer:(212) 7678448 - E-mail
Youth Coordination Officer: (212) 7678472 - E-mail
Auxiliary Coordinator: (212) 7678404

Detective Squad:(212) 7678415

The precinct publishes current and historical crime statistics on its dedicated Midtown North
Precinct pageThe page can be accessed byre.

Below is a comparison summary of crime statistics for the precinct since 1990.

Historical Perspective

(Historical perspective is a complete calendar year of data.)

%Chg %Chg %Chg %Chg
1990 1993 1998 2001 2023 '23vs'01 '23vs'98 '23vs'93 '23vs'90

Murder 16 1 3 5 3 -40.0 0.0 -72.7 -81.2 Murder
Rape 18 26 22 17 9 -47.1 -59.1 -65.4 -50.0 Rape
Robbery 2,135 1,388 595 394 137 -65.2 -77.0 -90.1 93.6 Robbery
Fel. Assault 389 496 343 251 184 -26.7 -46.4 -62.9 52.7 Fel. Assault
Burglary 2,912 2,161 993 462 130 -71.9 -86.9 -94.0 95.5 Burglary
Gr. Larceny 8,903 7,683 4,242 3,966 1,979 -50.1 -53.3 -74.2 -77.8 Gr. Larceny
G.LA. 1,012 511 331 201 83 -58.7 -74.9 -83.8 91.8 G.LA.
TOTAL 15385 12276 6,529 5,296 2525 -52.3 -61.3 -79.4 -83.6 TOTAL
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NYC provides the public with the ability to search crime statistics by specific location. The
link to this site ishere.

In an effort to promote personal safety and safety awareness ambers of the Mandl
community are strongly encouraged to review the links provided above.

Sex Offender Registry

"Megan's Law" protects our communities and higher education institutions by mandating that
convicted sex offenders register with the state through the Division of Criminal Justice Services.
Information regarding these convicted sex offenders is obtaitiatnlegh local police agencies
having jurisdiction.

In compliance with obligations the College has to publish information about Sex Offender
Registry, all members of the Mandl community are highly encouraged to familiarize themselves
with the resources provided by the New York State Division of CrimingicéuServices. Their
website can be accesdeste

The website ishttps://www.criminaljustice.ny.gov/nsor/

Information available to the public about all individuals required to register includes, but is not
limited, to:

Residence address(es);

Current crime(s) of conviction requiring registration;

Prior crime(s) of conviction requiring registration;

Multiple photographs, if available;

Vehicle(s) make, model and license plate number; and

Conditions of parole or probation supervision, if applicable.

=A =4 =4 =4 -4 -4

Phone:518417-3384
Registry Search Requests518457-5837 or 806623257

Mailing Address: New York State Division of Criminal Justice Services, Sex Offender
Registry, 10th  Floor, 80 South Swan St., Albany, N.Y. 12210

Email: SORRequests@dcjs.ny.gov

According to the research atcitlyat a. com fit he ratio of all/l r
code 10019 is 8,014 to The ratio of registered sex offenders to all residents in this zip code
is much lower than the state average

Please read morattps://www.citydata.com/soz/sex0019.html
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Zip code

Zip code 10019 ratio of number of residents to the number of sex offenders compared to nearest zip codes:

30,696

national average. The overall crime grade for the zip code 10019 is rated as F, meaning it's much
a standard year. Violent crime and property crime rates are notably high, contributing to this grade.
Residents and visitors are advised to be vigilant, although certain areas, especially towards the

The area around 254 W 54th St, New York, NY 10019, has a high rate of crime compared to the
higher than the US average. The neighborhood's total crime 1&®@.%per 1,000 residents during

m
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When looking at the crime map for 10018member that the rate of crime per resident may
appear inflated when people visit the area during the day, but do not live there. For example,
there are more retail establishments in the southeast part of the zip. Many crimes are
committed in retail areas blocks where few people live.

10019 Crime Breakdown

The tables below show which crimes are used to calculate the Crime Grades above. All crime rates are shown as the number of crimes
per 1,000 10019 residents in a standard year.

Violent Crime Rates Property Crime Rates Other Crime Rates

o = Crime e Crime or = Crime

rime e rime e rime e

B Rate A Rate o Rate

Assault 5.242 Theft 33.80 Kidnapping 1.727
Robbery 7.473 Vehicle Theft 0.8542 Drug Crimes 5.393
Rape 1.957 Burglary 8.894 Vandalism 90.66
Murder 0.0263 Arson 0.9550 Identity Theft 1715
Total Violent Total Property Animal Cruelty 0.1845
i 14.70 (F) i 44.50 (F)

R e Total “Other”

99.68 (F)
Rate

Burglary per Capita in 10019

The map below shows burglary per 1,000 108ipScoderesidents.

The rate of burglary in 10019 is 8.894 per 1,000 residents during a standard year. People who live
in 10019generally consider the northwest part of the zip to be the safest for this type of crime.
Your chance of being a victim of burglary in 1004ip codemay be as high as 1 in 91 in the
northeast neighborhoods, or as low as 1 in 195 in the northwest part of the zip.

Studio|54]
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By a simple count ignoring population, more crimes occur in the central parts of 10019, NY: about
91 per year. The southwest part of 10019 has fewer cases of burglary with only O in a typical year.

Interpreting the Burglary Crime Maps

When looking at the burglary crime map for 109 code remember that the rate of burglary

per resident may appear inflated when people visit the area during the day, but do not live there.
For example, there are more retail establishments in the southeast part of the Zip Codes. Many
crimes are committed iretail areas in blocks where few people live. Red areas on the burglary
crime rate map do not always indicate danger for 10019 residents who live there.

Arson

Your chance of being a victim afson in 10012ip codemay be as high as 1 in 979 in the east
neighborhoods, or as low as 1 in 1,090 in the northwest part of tH&yz#psimple count ignoring
population, more crimes occur in the south parts of 10019, NY: about 9 per year. The southwest
part of 10019 has fewer cases of arson with only 0 in a typicafyear.

Assault per Capita in zip code 10019

The rate of assault in 10019 is 5.242 per 1,000 residents during a standard year. People who live
in 10019 generally consider the northwest part of the zip to be the safest for this type of crime.
Your chance of being a victim of assault in 10019 may be as high as 1 in 124 in the southeast
neighborhoods, or as low as 1 in 1,088 in the northwest part of the zip.

Murder per Capita in Zip code 10019

The rate of murder in 10019 is 0.0263 per 1,000 residents during a standard year. People who live
in 10019zip codegenerally consider the south part of the zip to be the safest for this type of crime.

Your chance of being a victim of murder in 1049 codemay be as high as 1 in 23,913 in the
northeast neighborhoods, or as low as 1 in 49,786 in the south part of the zip.

8 https://crimegrade.org/arser©019/

9 https://crimegrade.org/assad®019/
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Crime Grades

A+ (dark green) areas are safest

Drug-Related

Crime per Capita in Zip Code 10019

The rate of drugelated crime in 10019 is 5.393 per 1,088idents during a standard year. People
who live in 10012ip codegenerally consider the northeast part of the zip to be the safest for this
type of crime.

Your chance of being a victim of druglated crime in 10019 may be as high as 1 in 133 in the
west neighborhoods, or as low as 1 in 274 in the northeast part of the zip.

10 hitps://crimegrade.org/drugrimes10019/
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Crime Grades
A+

A+ (dark green) areas are safest

Public Transportation and Safety
There are several subway and bus lines that make the cortoniie campugor studentand
faculty very accessible.

Thefollowing public transportation is available to the campus
Trains:

The C, E, andlinesto 50th Street.

The N, R, Q, Wo 57thStreet.

The B, D, Eto 42nd St. and 6th Ave.

Buses:

M27 bus line runs crostwn on 49th/50th Streets, and then south on 7th Avenue and north on
8th Avenue.

M50 buses run cros®wn via 49th and 50th Streets

M31 andM57 buses run cros®wn on 57thStreet

M10 andM20 buses head north on 8th Avenue and south on 7th Avenue. The bus lines run south
on Broadway and onto 7th Avenue at 44th Street.

M20 bus provides local service between Lincoln Center and Battery Park, aNtdl@ddous
provides local service between Harlem and Murray Hill via Broadway and 42nd Street.
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Mand| does not have dorms or residence halls; therefore, Mandl is classified as a commuter
college. Below are tips frotthe MTA to ensure the personal safety of students and employees.

Tips to protect yourself.

During nonrrush hours, wait for trains in designated areas.

Avoid empty subway cars.

Duringoffthour s on the subway, ride in the conductoc
Use subway entrances and exits where therebs
the 24hour booth (though not all stations have these).

If there is anything that occurs, the MTA has a help line. Call 511 between 6 a.m. and 10 p.m.
daily and speak with a customer serviepresentative.

The following form allows individuals to report a sexual assault to the MTA:
https://new.mta.info/safetgnd-security

Members of the Mandtommunity who experience any form of sexual assault while traveling to
or from the College are encouraged to make
Aut horities (CSAO0s) .

If any member of the Mandl community experiences a hate cfbiasmotivated threats,
harassment, discriminatiomhile commuting to or fronthecampus, the following are immediate
steps that can be followed:

If the incidentoccurs orNew York City Subways and Buses,

Call theHate Crimes Task Force at 88892-3644(Monday through Friday9 a.m-5 p.m.)

Text "HATE" to 81336 . You can include photos with your message.

In subway stations, you can also use a Help Point intercom.

If the incident takes place drong IslandRailroad Metro-North Railroad, and the Staten Island
Railway.

Call the MTA Police Department &t212-8781000 (24 hours a day)
Email/texttips@mtapd.orgYou can include photos with your message.

Statement of Policy:

Safety andAwareness

Any individualwho believes that they are being subject to sexual harassment or bullying should
utilize the procedures as descrilbetheConduct That Falls Under Title IX section of this ASR

and an immediate response and investigation will commence.

Sexual offenses, domestic or dating violence, and stalking can be reported to the dean during
business$ours or to the local police 24 hours a day. The electronic incident reporting form can be
submitted 24 hours a day, but it will be responded to during normal business hours. In sex offense
cases immediate reporting with the ability to find and safeguaderce, is crucial to subsequent
prosecution should the victim decide to proceed criminally. The victim retains the right to decide
whether to proccediminally or to seek other available forms of resolution. The college is required
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to report all violent felonies listed in section 70.02 of the New York State Penal Law to the local

pol i ce. The coll ege wildl actively support t h
Coordinator will facil i tneidemttothdlacalpolice.Fdomeste abi | i
or dating violence and stalking offenses, the local precinct detective squad will investigate the
types of cases that require follayp investigation.

In sex offense, domestic or dating violence, and stalking cases, if the victim elects to initiate formal
college conduct process against another student, group of students or another member of the Mandl
community, the details of the incident should beipwtriting and filed with the dean of students.

The victim and the individual or individuals against whom the complaint is lodged will each be
assigned an administrative support pergoprompt, fair, and impartial process from the initial
complaint to tle final result will be conducted. The disciplinary process is conducted by officials
who receive annual training on the issues of domestic violence, dating violence, sexual assault,
and stalking. Additionally, these officials learn how to conduct an igagin and hearing
process that protects the safety of the victims and promotes accountability. The accuser and the
accused are entitled to the same opportunities to have an advisor of choice present during a student
conduct process. The evidentiary stamd in determining the facts will be based upon a
preponderance of evidence, i.e., a finding that it is more likely than not that the alleged sexual
misconduct occurred or did not occur.

Information on the availability of offampus counseling will be providddembers of the Office
of the Dean oAcademis & Student Affairs are also available to discuss sexual assault, rape,
domestic or dating violence, and stalking incidents, and make referrals.

REPORTING CRIMES AND EMERGENCIES PROCEDURES
QUESTI ON: WHAT IS AREPORTABLEO?

ANSWER: Any actual crime or criminal activity committed on campus or on any contiguous
geographic perimeter of the campus, including public property* within or immediately adjacent to

and accessible from the campasy attempted crime or criminal activity committed on campus or on

any contiguous geographic perimeter of the campus, includiblicgoroperty within or immediately
adjacent to and accessible from the campus; or any past crime or cantivi&y committed on campus

or on any contiguousgeographic perimeter of the campusjncluding public property within or
immediately adjacent to and accessible from the campus. Mand| stresses the importance of accurate and
prompt reporting of all criminal actions, accidents, injuries, and emergencies to the @dttagestration

and designated individuals as well as appropriate police agencies.

Leon ks Ldmnieasa 27 NBLR2NIAYI alLldzofAO LINRLISNI &8¢ AaksRBIFAYSR Fay Fff Lzt AC

parking facilities, that is within the campus, or immediately adjacent to and accessible from the campus. In order &fmitizndto

apply, the property in question must satisfy all three conditions: 1) public (e.g. publicigd); 2) within or immediately adjacent to
campus; and 3) accessible from campus. This definition excludes any private property, and may in some cases excludeageas suc
property divided by a fence or wall, or property with clearly posted signs indicating that it is not part of the campasteegpassing

is prohibited. Private property where students have established regular usetpether legal, illegal, open, or inconspicuauthat is

not otherwise campus or noncampus property, is not public property for Clery reporting purposes.
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QUESTION: WHO SHOULD THE CRIMINAL ACTIVITY BE REPORTED TO?

ANSWER: Any criminal activity on campus or on any contiguous geographic perimetae of
campus should be reported to the individuals who hold the titles listed below. Those individuals
are considered officials who have the authority and duty to take action or resppadicular
issues on behalf of Mandl.

As noted on page 1 of this document, the following individuals have a significant responsibility
for student and campus activities and have th
IX purposes under 34 CFR 106.30(a). These individualsgedegred to as Campus Security
Authorities (CSAS) in the rest of this document:

A the College President

A all College VicePresidents

A all College Deans

A all College Administrators

A all Faculty Advisors

A all Faculty

ﬁ all CampusOfficials with significant responsibility for students and campus activities
QUESTION: HOW SHOULD | REPORT A CRIME OR CRIMINAL ACTIVITY TOMand!?

ANSWER: Mandl asks that anyone who witnesses any criminal activity, or attempted criminal
activity, emergencies, accidents, or injuries on campus or on the designated coatEamu
should report it promptly to one of the Campus Security Authorities (CSA).

Reports can be made in person, by contacting one of the designated individuals enumerated above
directly by email, phone, or in person, or by sending an anonymoushaiE to
SAFETY@MANDLACADEMICSOM.

Mandl students, employees, visitors, vendors, or anyone else whomayMandid s pra@ami s es
on any contiguous geographic perimeter of the campus to witness an actual crime or attempted
criminal act are asked to promptly report it to College administration. Individithl&nowledge

of any past criminal activity or attempted criminal activity are also encouraged to make a report to

one of the designated administrators, or CSAs.desggnatednembers of the Safety and Security

team will respond withoutelday to the report and withake necessary notifications to the local

police precinct when appropriatélembers ofMandl 6 s Saf ety and Security
and members of the Crisis Intervention Committee do not have thauthority to make

arrests.

Mandl| encourages all individuals to report activities that threaten the safety and security of any
member of the Mandl community without fear of punishment or retribution. Crimes and criminal
activities can be reported anonymously and confidentially #ptirposes of being included in

Mandl 6s ASR (Annual Secur it yof Qranp Statistits bl d Ann L
mailing SAFETY@MANDLACADEMICSOM.
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WHEN TO CALL 911

Situations that posenminent danger or while a crime is in progress should be repotteldcal
law enforcement by calling 911 from any campus phone or cell phone. Individakilsg the call
from a cell phone will need to provide the address where the emgrgenared.

Campus Title IX Coordinator (Ms. Ana Tejadatejada@mandlacademics.com

Students, staff, and visitors should report criminal actions, accidents, injuries, or other emergency
incidents to one of the Campus Security Authorities identified above. Once reported, the individual
making the report will be encouraged to also repaa &ppropriate police agencies. If requested,

the CSA or a designated and trained member of the College staff will assist a student in making
the report to the police.

Designated individuals advising victims or bystanders are asked by the College to inform the
persons they are counseling of any procedures to repores on a voluntary, confidential basis

for inclusion in the annual disclosure of crime statistics. Victims and bystanders (withesses) who
wish to report any criminal activity on campus or contiguous areas afathpusonly for the
purposes of inclusion in the annual security report should do so witimdividuals designated

as Campus Security Authoritiesbut should indicate their request fand anonymity. The
receiving CSA will forward only the report of the crime, name of victim or witness will not be
included, to the Title IX Coordinator for inclusion in the annual crime report.

CONFIDENTIALITY

Mandl recognizes the importance of confidentiality to victims and witnesses of crimes. Mandl will
not disclose the identity of the victim or the witness when providing crime statistics pursuant to
the Campus Security Act. Mdh however, cannot guarantee full confidentiality or anonymity in

all other contexts. Mandl reserves the right to notify law enforcement when the designated College
official handling the case believes in good faith that such reporting is necessary fatd¢otqr

of the Mandl commuity. Whenever Collegevide notifications will be necessary, those will be
sent to the community without di sclosing the
purposes of providing a communityide safety alert. Members of the community who wish to
alert the College about an important safety and security concern or crime fill out the anonymous
incident form locatediere

This email was satp by the Safety and Security team to enable individuals who are unwilling to
disclose their identity for any reason, but who feel that the information they haveoigant for
Mandl to know, to be able to share that information anonymously witGalege. This email is
monitored by the Title IX Coordinator, the VP of InstitutioEdflectiveness, and the Deans.

A subset of Mandl 6s Saf eupyofuactioh as®érstesponstegm t eam |
to address behavioral situations, to identify, investigate, assess, refer, monitor aanctiteken

response to behaviors exhibited by a member of the College community thabssag threat.

The members of this subset group form the Crisis Intervention Committae,@IC. The purpose

of the Crisis Intervention Committee, or the CIC, is to assist all members of the Mandl community,
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including students, faculty, and staff with staying safe, healthy, and well. The CIC can help when
the danger is not imminent or immediately {ifeeatening.

Any member of the Mandl community concerned about the physical or mental health of an

ot her member of the community should racach ou-
Security team. | f a studentodos behavi orrtherdi sr upg
future actions, those concerned should report these concerns to the Safety and Security team or to
the Dean as soon as possible. Help for individuals in distress is avahatlgh the Crisis
Intervention Committee, which will investigate and assess the situatd@te¢omine what course

of action may be best or masffective for the individual involved. Ensuring that Mandl is a safe
place to Iearn and to work is everyoneds respc
encouraged to alert the College when behaviors of others become unpredictable omeorris

Keep in mind that by reporting the situation you may have the opportunity to help someone else
avoid a dangerous situation and to obtain the help they need.

If you are witnessing or are in a lif¢hreatening situation, immediately call 911.

Any situations that escalatpiickly and that make you feel unsafe should be directly reported tp law
enforcement as quickly as possible. Unless members of the Safety and Security Team are readily
available or in the vicinity, do not risk putting yourself or others in further dangérdking for these
individuals, immediately call 911 and direct responding law enforcement to your location. If ypu use
your cell phone to call 911, you will need to provide the address where the emergency is occurring/has
occurred.

INVESTIGATION OF VIOLENT FELONY OFFENSES

Mandl does not have dormitories or residences it owns, controls, or operates. No students
reside on Mandl 6s premises, Or ormropenates.pr emi se

The section belowdiscusses the obligations Colleges and universities have with respect to
implementing a plan for the notification of local law enforcement of any violent felony offense
occurring at or on the grounds of the institution.

Such plans shall include, but not be limited to, written agreements with appropriate local law
enforcement agencies providing for the prompt investigation of such crimes and reports and a
requirement that the institution shall notify the appropriate lafiwreement agency as soon as
practicable, but in no case more than twefotyr hours after a report of a violéelony or that a
student who resides in housing owned or operated by such instltatissing; provided that each
institution shall:
A inform each victim of a sexual offense of their options to notify proper law
enforcemenauthorities, including oitampus and local police;
A inform the victim of a sexual offense of the right to report or not to report such
offenseto local law enforcement agencies; and
A offer the option to be assisted by campus authorities in notifying such authorities,
if the victim of sexual assault so chooses, all in compliance with applicable federal
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law,including, butnot i mi t ed t o, the federal Campus
of Rightsunder Title 20 U.S. Code Section 1092(f).

As used in this section, the following terms shall have the following meanings:

A ALocal | aw e nf omearsany agencyaog agencies enypldoying peace
officers or police officers for the enforcement of the laws of the state, and which has
or havejurisdiction under provisions of the criminal procedure law over offenses
occurring at or on the grounds of any institution subject to the provisions of this
section.

A fnviolent felony off ens e odefinedsubdivisiononeo | e nt
of section 70.02 of the penal law.

In accordance with New York State Education LalBDN 8§ 6434 (Investigation of Crimesd

Crime Reporting)Mandlmaintains a plan for the investigation of violent felonies, whictudes
coordination with appropriate local law enforcement agencies if violent feloodes on campus
oronanyoMandlb s designated geogr aphi YorkéStae hasvandl n c o
subject to applicable federal law, including, but not limited to, the federal Campus Sexual Assault
Victimsdé Bill of Rights under Title 20 U.S. Cc
the right to-decide whether to repoilandl will notify the appropriate law enforcement agency

as soon as practicable, but in no case more than tfaunty24) hours after receiving a report of

a violent felony, excluding Sexual Offenses* (see the Enough is Enough Sexual Assault Special
Sedion for reporting policy), that has occurred on campus or in institutionally owned or controlled
facilities.

* (1) inform each victim of a sexual offense of their options to notify proper law enforcement
authorities, including ortampus and local police; (2) inform the victim of a sexual offense

of the right to report or not to report such offense to local lawreefoent agencies; and (3)

offer the option to be assisted by campus authorities in notifying such authorities, if the victim

of sexual assault so chooses, all in compliance with applicable federal law, including, but not

' imited to, the federal CampusTiteéXkwSadodeAs s aul
Section 1092(f)

HATE CRIME & BIAS -RELATED INCIDENTS BIAS NEW YORK PENAL LAW - PEN

§ 485.05

HATE CRIMES

State

A person commits a hate crime when he or she commsjtedcfied offense and either:
intentionally selects the person against whom the offense is committed or intended

A to be committed in whole or in substantial part because of a belief or perception
regarding the race, color, national origin, ethnicity, ancestry, gender, gender identity,
religion, religious practice, age, disability, or sexual orientation of a pergamgiess
of whether the belief or perception is correct; or

A intentionally commits the act or acts constituting the offense in whole or in substantial
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A part because of a belief or perception regarding the race, color, national origin,
ancestry, gender, gendieientity, religion, religious practice, atfe disability*3, or
sexual orientation of a person, regardless of whether the begtiefa@ption is correct.

Hate crimes have a pervasive effect. As the L
Act of 2000 state, ANACrimes motivated by indiyv
harm individual victims but send a powerful message of intolerance and discrimination to all
members of the group to which the victim belongs. Hate crimes can and do intimidate and disrupt
entire communities and vitiate the civility that is essentialtohe hy democr'ati c pr o

Threatening phone calls;
Hate mail (including Email, text messages, voiceails);
A Stalking or causing someone to fear for their safety;
A Intentionally creating situations or conditions that have the potential to cause bodily
A harm to others;
A Fire bombings.

In addition to the legal ramifications from the state and federal governments, Mand| sttdénts,

or faculty who commit bias crimes also wil!/ b
range of sanctions as applicable up to and including suspension, expulsion, or termination of
employment. Mandl strongly encourages any member of thencaoity who is a victim of a hate

crime or witnesses it, to report it to the College in a manner described Rrdbedures for

Reporting Crimes or Criminal Activity section of this document. The College asks that victims

and witnesses come forward as sagnfeasible so that proper steps can be taken to handle the
perpetrator(s) and to prevent future occurrences.

To effectively handle incidents of bias related crimes and to prevent them in the future, victims or
witnesses of a hate crime are encouraged immediately to report incidents in the manner described
above. Mandl 6s advi sor s rimwdasbbtain aceess te dounseling and ms o
support services.

An integr al part of Mandl éds mission and a ke
ethnic, linguistic, and religious diversity. As a career College preparing students fd@mtéork
Cityds medical offices and hospitals, Mandl 6s

tolerance and diversity, multiculturalism and understanding of othierres and identities. Active

classroom emphasis on the value of multiculturalism supported-loyicular activities that aim
todeeperst udent s understanding of ot her culture
meaningful perspectives on LGBTQ people and other minority communities. According to New
York Stateds Division of Criminal Judf hatece Ser
crimeoffenders were male, and of those, the greatest concentration of offenders were under the"age of 25

12Forthepurposes.ofNewYorkPenaII;aw‘ab P nyponp |1+FdGS /NAYSa GKS GSNN¥ &l 38¢ YStya arcde &St N

13ForthepurposesofNewYorkPenalI;awg b 2 nyponp IIGdS / NAYSa GKS GSNY GaRA&FOAfTAGEE YSIEya |
substantially limits a major life activity.
1 https://www.nysenate.gov/sites/default/files/report 2017 update_to_hate_crimes_report.pdf

15 http://www.criminaljustice.ny.gov/crimnet/ojsa/stats.htm
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Al't hough Mandl 6s student demographics do not <coi
offenders as noted previously,Mandl isapproximately 83%emale with the average student age9.

Mandl continues toincorporate tolerance, asdiullying, and antharassment education into existing
curriculum and cecurricular activities so that graduates are able to recognize and address bullying,
harassment, and discrimination in their private and professional lives as ptat nfdnhaddsteo create
empowered lifdong learners. In addition to classro@uucationMandl providescommunity awareness

on the Hate Crimes Law in order to raise understanding and to help individuals and communities devise
strategies to address hate violence and provide guidance to victims.

Special Note: Media requests specifically regarding the Cleary Report should be referred to the Office of
the VicePresident of Institutional Effectiveness for appropriate handling.

HOW TO REPORT A HATE CRIME

A person reports a hate in the same manner as they would any other crime. If it is @gaT@mMsprogress
call 911. The responding police officers will provide whatever immedisgéstance is heeded and begin
the reporting process.

Hate Crime Task Force

Run by the State Police with the assistance of the State Division of Human Rights, and the Division of
Criminal Justice Services, the Task Force works together to prevent, investigate, and monitor Hate Crimes
and violations of Human Rights Law.

Call: 1-888-392-3644 or Text "HATE" to 81336

To file a report on line: https://www.ny.gov/programs/hatecrimes-task-force

The New York State Office of Victim Services (OVS) also provides assistance to victims of hate crimes.
OVS funds 212 programs statewide that provide direct services, such as crisis intervention and counseling,
to victims of crime, including those physigaihjured as a result of a hate crime. Those programs also help
any victim of crime apply for compensation and other assistance from the agency, which is a safety net for
individuals who have no other resources. Individuals seeking help from OVS alszacelm for a service
provider onlinehttps://ovs.ny.concerncenter.com

For more information, please visit https://ovs.ny.gov

REPORTING INCIDENTS OF SEXUAL HARASSMENT
INCLUDING SEXUAL ASSAULT, SEXUAL MISCONDUCT,
STALKING, AND DATING/INTIMATE PARTNER VIOLENCE

New York City Sexual HarassmentPolicy
https://www.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass Notice&bgllgh. pdf

The following areNew York State Department of Healtipproved rape crisis centers provide free
and confidential services for sexual assault victims, survivors, and their close family and friends.
Services at most centers include:

1 Free, confidential sexual assault hotline

44


https://www.ny.gov/programs/hate-crimes-task-force
https://ovs.ny.concerncenter.com/
https://ovs.ny.gov/
https://www.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass_Notice8.5x14-English.pdf

T Information about sexual assault
1 Referral to other community service providers as needed
T Crisis intervention and ongoing support
T Medical and legal advocacy
T Community awareness, outreach, and prevention activities
Most <crisis hotlines are available 24 hours a

you need help.

New York State Hotline for Sexual Assault and Domestic Violence:
1-800-942-6906

***|f you havebeensexuallyassaultedcall the New York StateHotline for SexualAssaultand

DomesticViolence.***
1-800-:942-6906

Anti -Violence Project

Address:116 NassawStreet,3rd Floor, New York, NY 10038
1  Website:https://avp.org/gehelp

1 Hotline: (212) 7141141

SafeHorizon
1 Address: 100 East 122nd Street, Bronx, NY 10035
1 Website:https://www.safehorizon.org
T Hotline: (212) 2273000

Crime Victims Treatment Center
T Address: 40 Exchange Place, Suite 510, New York, NY 10005
T Website:https://www.cvtcnyc.org
1 Hotline: (212) 5234728

Columbia Health, SexualViolence Response
1 Address: 29020 Broadway, Columbia University, 301 Lerner Hall, New York, NY 10027
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1  Website:https://health.columbia.edu/content/sexui@lenceresponse
1 Hotline: (212) 8544357

New York -Presbyterian/Columbia University Medical Center, DOVE Program
1 Address: 622 West 168th Street, New York, NX032
1 Website:https://www.nyp.org/socialvork/domestieandotherviolenceemergencies
1 Hotline: (212) 305130

Mount Sinai AdolescentHealth Center, ViolencePrevention and Intervention Services
1 Address: 320 East 94th Street, New York, NY 10128

1  Website:https://www.mountsinai.org/locations/adoleschatlth
center/services/violengareventionandtreatment

1 Hotline: (212) 2273000

Mount Sinai SexualAssaultand Violencelntervention (SAVI) Program
1 Address: 1 Gustave L. Levy Place, New York, NY 10029

1  Website:https://www.mountsinai.org/patiegare/serviceareas/community
medicine/sexuafssaukandviolenceinterventionprogramsavi

1 Hotline: (212) 4232140

Mount Sinai Beth Israel Medical Center, Victim Services
1 Address: 10 Nathan D Perlman Place, New York, NY 10003

1  Website:https://www.mountsinai.org/locations/berael/support/socialork/victim-
services

1 Hotline: 212420-2000

NY -Presbyterian/Weill Cornell Medical Center Victim Intervention Program
1 Address: 525 East 68th Street, New York, NY 10065
T  Website:https://www.nyp.org/socialvork/victim-interventiorprogram
1 Hotline: (214) 7469414
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Rising Ground, STEPSto End Family Violence
1 Address: 151 Lawrence Street, Brooklyn, 5th Floor, NY 11201

T Website:https://www.risingground.org/program/steps
1 Hotline: 872STEPS94 / (877) 7837794 orSTEPSHelpline@RisingGround.org

Violencelntervention Program (VIP Mujeres)
T Address: Triborough Station, P.O. Box 1161, New York, NY 10035
T Website:https://www.vipmujeres.org/gdtelp
T Hotline: (800) 6645880 (bilingual English/Spanish)

Title IX is a federal civil rights law that prohibits discrimination on the basis of sex, including on

the basis of sex stereotypes, in education programs and activities. All Colleges and universities
that receive federal funds must comply with Title IXtioé Education Amendments of 1972, 20
U.S.C. 88 1681 et seq. and its implementing regulations, 34 C.F.R. Part 106. Because harassment,
including sexual harassment, is prohibited by federal and state laws, Mandl strictly forbids
harassment of any kind, amdll swiftly take appropriate action to address any violations of this

policy.

Further to this policy, Mandl is committed to providing a safe environment for every member of
its community and to ensuring that no student, faculty, or staff member is excluded from
participation in or denied the benefits of any College program or tgctwi the basis of sex.
Accordingly, the College strictly prohibits the following forms of sbased misconduct (sexual
misconduct): harassment, sexual harassment, gbaded harassment, sexual assault, dating
violence, domestic violence, sexual ex@tin, and stalking. The use of alcohol or other drugs
will not be accepted as a defense to a violation of this policy.

Mandl prohibits retaliation against any individual for reporting an incident of sexual misconduct
or for participating in any investigation or proceeding related to any such report. Members of the
College community who believe that they have been subjéatady form of sexual misconduct

are encouraged to report such incidents to the College and, where applicable, to local law
enforcement. Pursuant to the procedures detailed below, upon receiving a report, Mandl will
respond promptly and fairly. When resyting to charges of harassment (dased or not), Mandl

will take immediate and appropriate action to investigate or otherwise to determine what may have
occurred. The specific steps in an investigation will vary depending upon the nature of the
allegatians, the age of the student or students involved, and other similar factors. In all cases,
however, the inquiry will be prompt, thorough, and impartial. If the investigation reveals that
discriminatory harassment has occurred, Mandl will take prompt aactigé steps reasonably
calculated to end the harassment, eliminate any hostilement and its effects, and prevent the
harassment from recurring. Mandl will take stdpsstop further harassment and geevent any
retaliation against the person who madedbmaplaint (or was the subject of the harassment) or
against those who provided informatias witnesses. Mand| will ensure that the individuals
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subjected to the harassment and their families know how to report any subsequent problems,
conducting followup inquiries to see ithere have been any new incidents or any instances of
retaliation, and responding promptly and appropriately to address continuing or new problems.

When responding tmcidents of misconduct, Mandl will not be guided by the label used to
describe the incident (e.g. bullying, sexually harassing, etc.). Rather, the nature of the conduct
itself will be assessed for violation of College policies and processes, state aral [fed
guideline violations, and civil rights implications. For instance, if the abusive behavior is on
the basis of race, color, national origin, sex, or disability, and creates a hostile envirgnment,
Mandl will respond to the complaint in accordance wita applicable federal civil rights
statutes and regulations enforced by the Office for Civil Rights (OCR).

PROHIBITED SEXUAL MISCONDUCT DEFINED

Harassment is any verbal (can include verbal taunting, including racial and ethnic slurs) or physical
conduct designed to threaten, intimidate, or
access to Mandl 6s pr o gconduttsmaytake raanyt forms, inciuding . Ha |
verbal acts and name calling; graphic and written statements, which may include use of cell
phonesge-mail, social media, or thimternet in norenumerated here ways; or other conduct that

may be physically threatergnharmful, or humiliating.

Harassmentdoes not have to include intent to harm, be directed at a specific target, or

involve repeated incidents. Harassment creates a hostile environment when the conduct is
sufficiently sever e, pervasive, or pseabigyi st ent
to participate in or benefit from the services, activities, or opportunities offered by Mandl.

When such harassment is based on race, color, national @igindisability,sex (including
pregnancy, sexual orientation, gender idgnand sex characteristi¢cs) violates the civil rights

laws that the OCR enforces.

Further examples of harassment include:

AVerbal: Comments that can be perceived as offensive or are unwelcomed regarding a
personb6s nationality, origin, race, col or
disability orappearance, epithets, slurs, or negative stereotyping.

A Nonverbal: Distribution, display, or discussion of any written or graphic material that
ridicules, demeans, insults, belittles, or shows hostility or aversion toward an indasidual
group because of national origin, race color, religion, age, gender, sexual orientation,
pregnancy, disability, gender identity, marital, or ottretected status.

Sexual Harassments defined as unwelcome conduct of a sexual nature, including but not limited

to sexual advances, requests for sexual favors or other physical, verbal, or visual conduct of a
sexual nature, including rape, sexual assault, and sexual exploitation.

This definition prohibits conduct which is intentional and also conduct which, regardless of

intent, has the effect or impact of creating an intimidating, hostile, or offensive workingr

learning environment on the basisofseiJ oki ngo or fAteasing, 0 wil/l
for violating this policy. Members of the community are asked to keep in mind that even if the
person does not object to the alleged harassing conduct or does not request that the harassing
conduct case, it does not imply th#te conduct is welcome.
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Unwelcome conduct of a sexual nature constitutes sexual harassment when:

A submission to such conduct is made either explicitly or implicitly a term or condition
of onedbés educati on, participation i n con
guoharassment);

A submission to, or rejection of such conduct byraiividual is used as the basis for

A employment, academic or course performance affecting such individual (quid pro quo
harassment);

Asuch conduct has the purpose or effect of
academic performance or ability to participate in or benefit fkéandld s pr ogr a ms
or activities, or creating an intimidating, hostile, or offensive academic or work
environmenthat is, or would be, offensive to a person of reasonable sensitivity and
sensibilities(hostile environment sexual harassment).

Examples of sexual harassment that may cause a hostile environment include, but are not
limited to:

A subtle or persistent pressure for sexual activity;

A unwelcome touching of a sexual nature;

A impeding or blocking movements;

A requesting (or demanding) sexual favors concerning employment or academic
activities;

A unwelcome or unsolicited communications (verbal, written, electronic, etc.) of a sexual
nature;

A refusing to accept the termination of a consensual relationship;

A engaging in visual conduct such as staring at, gaping, gawking, or making sexual
gestures;

A displaying sexually suggestive or degrading objects, pictures, cartoons, ;posters

A distributing sexually suggestive, pornographic or obscene material;

A making derogatory comments on the basis of sex; discussing sexual activities; making
sexual propositions; telling sexually explicit jokes or jokes concerning gspeéeific

A traits or sexual preferences;

Amaking sexually explicit comments about &

Aabout an individual 6s sexual desirabilitey

A an individual; and

A engaging in verbal or written slurs, degrading. or negative stereotyping.

When making the determination of whether the harassment created a hostile environment, the
College will consider the severity, persistence, or pervasiveness of the sexual harassment. It should
be noted that the College will determine whether the repontddeint was severe enough that

there is no need to show a repetitive series of incidents to find a hostile enviroAnsergle

instance of sexual harassment may be sufficient to create a hostile environmedanversely,

a series of incidents may be saiint to determine that sexual harassment occurred even if each
instance presented is not particularly severe in isolation.

GENDER-BASED HARASSMENT

This type of harassment occurs when verbal or physical conduct belittles or shows loystility
aversion toward an individual because of his or her geaddrthat behavior substantially
interferes with an individual 6s educalasednal ,
harassment includes verbal and/or physical aggression toward another inddagedlupon a
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perception that the individual fails to conform to stereotypical notions of expected characteristics
for males or females.

What is an example of gendebased harassment?
Hospital denies a student an externship after an initial intervi@upervisor of internships
remarked taolleagues that the student did not look sufficiently feminine for the role.

Genderbased harassmentuswelcome conduct based on an individual's actual or perceived
sex. It includes slurs, taunts, stereotypes, or neatieng as well as gendenotivated
physical threats, attacks, or other hateful conduct.

SEXUAL HARASSMENT UNDER THE LAW
Sexual harassment, a form of gentdased discrimination, is unwelcome verbal or physical
behavior based on a person6s gender.

When is sexbased harassment &iolation of Title IX and Section 15577

Title IX requires colleges to respond to desed harassment that is sufficiently serious to deny

or limit the ability of students or empl oyees
programs and activities (e.g., creates a hostile envieat)n

As the Department of Education has noted, whe
of possible sesbased harassment, it must take immediate and appropriate steps to investigate or
otherwise determine what occurred. If an investigation revealththbharassment created a hostile
environment, the College must take prompt and effective steps reasonably calculated to end the
harassment, eliminate the hostile environment, prevent its recurrence, and, as appropriate, remedy
its effects. o

SOME EXAMPLES OF SEXUAL HARASSMENT
A Unwelcome or inappropriate touching of employees or customers;
A Threatening or engaging in adverse action after someone refuses a sexual advance;
Amaking | ewd or sexual comments about an i
A dress;
A Conditioning promotions or other opportunities on sexual favors;
A Displaying pornographic images, cartoons, or graffiti on computemsils, cell
A phones, bulletin boards, etc.
A makingsexist remarks or derogatory comments based on gender.

16 https://www.hhs.gov/civirights/forindividuals/special
topics/harassment/index.html#:~:text=Gender%2Dbased%20harassment%20is%20unwelcome,attacks%2C%?2
0or%200ther%20hateful%20conduct
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RETALIATION IS PROHIBITED UNDER THE LAW
It is a violation of the law for an employer to take action against you because you oppose or
speak out against sexual harassment in the workplace. The NYC Human Rights Law prohibits
empl oyers from retaliating or edrissocnroi nbigncaatuisnes
person opposed an unlawful discriminatory practice. Retaliation can manifest through direct
actions, such as demotions or terminations, or more subtle behavior, such as an increased
workload or being transferred to a less desirabletimtaThe NYC Human Rights Law
protects individuals against retaliat|on wh
conduct is illegal, even if it turns out that they were mistaken.

If you feel that you have exhausted all available internal process and your report has not been
addressedand you feel you have been retaliated agaymi,may also file @omplaintwith the

NYC Commission on Human Rights call 311 or (212) 41®197 and ask for the NYC
Commission on Human Rights

REPORT SEXUAL HARASSMENT
If you have witnessed or experienced sexual harassment, inform the Title X Coordnegtor,

Vice President of Institutional Effectiveness ny o f the CSAOG6Ss, or th
College as soon as possible.

STATE & FEDERAL GOVERNMENT RESOURCES
Sexual harassment is also unlawful under state and federal law where statutes of limaagions
A To file a complaint with the New York State Division of Human RigBtsIiR), please
visittheDi v i si on dwwwwle.lysiovt e at

You can al s o-freeadxdal h&ydsstnerdg hotline EB0-HARASS-3 Monday
through Friday, 9:00 AM to 5:00 PM.

A To file a charge with the U.S. Equal Employment Opportunity Commission (EEOC),
pl ease visit thewecEEMZOS website at

SEXUAL ASSAULT
Nonconsensual Sexual Contact and Nonconsensual Sexual Intercodfse

Nonconsensual Sexual Contact s any s eou thd intentmmal tauching, either
directly or through the clothing, of the genitalia, anus, groin, breast, inner thigh, or buttocks of any

1 Sex offenses under New York State law are defined in Article 130 of the NYE&@mah summary of New York State Penal Code 130
sex offenses and the penalties for commission of sex offenses is which is available ontipg/abdes.Ip.findlaw.com/nycode/PEN/
THREE/H/130

References to Penal Code sections are provided for information purposes only. Mandl enforces its policies and not tloel®enavi€ions.

le{SEdZI-f O2yidl OG¢ KFra GKS alyS YSIyAy3 +& qaSEdzat | Od63) FyR aaSEdzrt | OGADAG
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person with an intent to abuse, humiliate, harass, degrade, or arouse or gratify the sexual desire of
any per s Affimnativel Corfsentu t

Nonconsensual Sexual Ads any sexual contact, between the penis and the vulva or the penis
and the anus, and for purposes of this subparagraph contact involving the penis occurs upon
penetration, however slight; contact between the mouth and the penis, the mouth and tbe vulva,
the mouth and the anus; the penetration, however slight, of the anal or genital opening of another
by a hand or finger or by any object, with an intent to abuse, humiliate, harass, degrade, or arouse
or gratify the sexual desire of any person againstthi ndi vi dual OGAffirmativel | or
Consentand/or by force

PROTECTING YOURSELF

While fully acknowledging that the foundational principle guiding our interactions should always
be a profound respect for the dignity of evergividual, this guidance does not, in any way, seek

to excuse sexual misconduct or suggest that the responsibility for such acts lies with the victim.
Rather, it is intended to offer pragmatic advice on how students might safeguard themselves.
Recognizingthe unique nature of each student and the diverse circumstances surrounding
incidents, it's important to note that a significant proportion of victims are female, with estimations
suggesting that one in four women will face sexual abuse and one in digixparience rape in

their lifetimes. Nonetheless, sexual misconduct does not respect boundaries of gender, gender
identity, age, sockeconomic status, race, or sexual orientation. Men, as well as students
identifying with other or no specific gendergaalso vulnerable to sexual assault. An increasing
number of men are seeking support, navigating through the complex web of emotions that may
include issues related to sexuality, societal stigma about masculinity, or hesitance towards
pursuing medical carpostincident.

Students who identify as lesbian, gay, bisexual, transgender, and/or queer may face additional
layers of complexity in their response to an assault, especially if the incident involved elements of
intolerance or violence beyond the assault itself.

It is crucial for all students to be educated about what constitutes a sexual offense, proactive
measures for seffrotection, and the processes for reporting an incident. The ensuing section aims
to provide essential information for your protection, detgithe nature of gang, acquaintance,

and substanerelated rapes.

Heeding Your Instincts: Always trust your intuition, acting on it even if you cannot immediately
identify the source of your discomfort. If a situation makes you feel uneasy, it's imperative to exit
promptly and seek assistance.

Staying Vigilant: Awareness of your environment, the individuals within it, and prevailing
circumstances is a vital preventative step against sexual offenses. Familiarize yourself with your
surroundings, how to reach police or campus security services, and the locatomsrgéncy
communication devices on campus.

Planning Ahead:Equi p your sel f with knowl edge of saf e
sexual misconduct, and the protocol for reporting offenses.

Mitigating Risks: Engage with the protective strategies outlined in this document. For
instance:
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A Get to know your local area.

A Limit alcohol intake and plan with friends to ensure everyone's safety.

A Given that many sexual offenses aerpetrated by acquaintances, choose to spend
time with those you trust.

A Communicate your boundaries regarding sexual activities clearly and stick to them.

A This guidance is crafted with the intent to empower students to take proactive steps in
safeguarding their welbeing while fostering an environment of mutual respect and
safety on campus.

When Going Out:

A Communicate Plans:Always inform a trusted individual about the specifics of your
outing, including your destination, companions, and expected time of return.

A Go out with friends you trust and agree to look out for one anotherEstablish a
mutual agreement to watch over each other throughout the evening. It is advisable to
depart with a friend rather than alone or

A Maintain Vigilance Over Personal Items: Exercise caution by keeping your
beverages within sight at all times to prevent any possibility of tampering.

A Observe and Act:Be attentive to the behavior of your friends. If a friend is considering
leaving with someone they are not watlquainted with, even if that person is known
to them, advise against it to ensure their safety.

A Cultivate Awareness Among PeersShare these precautionary measures with your
friends and engage in discussions on how you can collectively contribute to a safer
environment for everyone.

When Walking:
A Constantly be aware of your surroundiéigseople, lighting, and situations.
A Do not walk while wearing headphones or earbuds; it dulls your hearing and makes

youless aware of what is happening around you.

A Avoid walking alone at night.
A Walk close to the curb to avoid shrubs, dark doorways, and other places people can
hide.

A Do not take shortcuts through dark and isolated places.

A Have your keys in your hand so that you do not spend time looking for them.
RAPE
Rapei s A[t] he penetration, no matter how sl ight
or or al penetration by a sex organ of'® anot he
Previously, the | aw defined fAforcible rape, o
and Aforcible fondlingd separately. The new d
sodomy, and sexual assault with an object, and forcibifmphas been changed to fondling. In
general, sexual assault is an umbrella term encompassing rape and fohaiid). s pol i ci es |

been updated to reflect this change.

19 https://www.justice.gov/archives/opa/blog/updatedefinition-rape
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Statutory Rape
Non-forcible sexual intercourse with a person who is under the statutory age of consent. In New
York, the statutory age of consent is 16 years old.

Examples of nonconsensual sexual intercourse include but are not limited to:
A vaginal penetration by a penis, object, tongue, or finger;
A anal penetration by a penis, object, tongue, or finger;
A oral copulation (mouth tgenital contact or genital to mouth contact).

DATE/ACQUAINTANCE RAPE AND GANG/GROUP RAPE

Date/acquaintance rape occurs when you are forced or manipulated into having sex against your
will by someone you know, whether that person is your ddteyfaiend, a girlfriend, a significant

other, an acquaintance, a friend, a neighbor, a classmatayarker, or a teammate. This is the

most common form of sexual assault.

Gang/group rape is defined as a sexual offense by more than one perpetrator. Peer pressure to
participate in the sexual offense is a key factor in gang/group rape. Be aware that use of alcohol
and/or drugs contributes to instances of such rape.

Protection Strategies: Date/Acquaintance Rape and Gang/Group Rape
Communicate your expectations and limits, and demand that they be respected.
A When a person says fino, 0 they areasaommuni
person.
A Do not assume that a persondés past behav
right tomake different choices about their sexual activity and level of desired intimacy

at any time.
A An absence of @fAinood does not equal Ayes. O
Ayes.o It could mean fear of saying Ano.

theyare unable to give consent.

A You are responsible for your actions. Your attraction to someone does not give you the
right to ignore that personds expectation
Listen carefully. Take the time to hear what a person is saying. If you feel they are not
being direct or if you are receiving mixed messages, ask the individual to be clearer.
Remember that date rape is a crime. It is never acceptable to use force in sexual
situations, no matter what the circumstance. This applies whether the person is a date,

a partner, an acquaintance, a spouse, or a significant other.
A Having sex with a person who is mentally or physically incapable of consenting is rape.

If you have sex with a person who is drugged, intoxicated, passed out, incapable of saying
Ano, 0 or otherwise unaware of what i s happeni
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Avoid the use of drugs and alcohol. Drugs and alcohol can impair your ability to
vulnerability by lowering your alertness and ability to react quickly.

If you feel that you are being pressured into an unwanted situation, communicate you
If your partner does not listen to you, leave immediately.

Say Anoo0o to any unwanted sexual cont agdg
Even if you are in a lonterm relationship, you have the right to refuse sexual activity
your partner. Prior consent to sexual contact does not compel consent.

Trust your instincts. Leave a situation immediately and go to a safe place if you thin
you are in danger.

Always have money for transportation in case you must leave a situati@bruptly and
have your cell phone on and charged.

understand and respond appropriately to feelings and situations andcoa&se your

r limits.

t .
with

Sexual Exploitation occurs when, withouAffirmative Consent, an individual takesexual
advantage of another. Examples of sexual exploitation include, but are not limited to:

A Invasion of sexual privacy and voyeurism (e.g. observing or recording others eilgaged
sexual activity, whether iperson or through audio or video recording or streaming,

without the consent of all involved);

photographed person6s consent ;
engaging in sexual activity with another while knowingly infected with a sexually
transmitted disease (STD) without informing the other person of such infection;

prostitution or soliciting another community member;
incest.

To o o PoTo o

taking intimate pictures of another, but then distributing the pictures to others witbout

exposing of a peconsemsud Grcummsdandes; al s i n non

Domestic Violenceefers to physical violence, threats of violence or acts of physical intimidation
or coercion, isolation, stalking or other forms of verbal, emotional, sexual, or economic abuse

directed towards
A a current or former spouse or intimate partner;
Aa person with whom one shares a child; or

Aanyone who is protected from the Respond
laws of New York. This includes any behaviors that intimidate, manipulate, humiliate,

isolate, frighten, terrorize, coerce, threaten, blame, hurt, injure, or wound
Domestic violence can be a single act or a pattern of behavior in relatioffships.

Domestic Violence Hotline
Is Available 24Hours a Day Seven Days a Week
1-800-621-HOPE (4673)

20 https://opdv.ny.gov/learnmore-aboutdomestieviolence#behaviorstactics

someone.
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Dating Violencerefers to physical violence, threats of violence, or acts of physical intimidation

or coercion committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim. The existence of such a relationship weutidtermined based

on the reporting partyodos statement and with c
of relationship, and the frequency of interaction between the persons involved in the relationship.

For the purposes of this definitipdating violence would include, but would not be limited to,

sexual or physical abuse or the threat of such abuse.

Dating violence does not include acts that me

Do You Suspect Abuse or Maltreatment?
Report it Now!

Call our Statewide Toll Free Telephone Number:

1-800-342-3720

If you are deaf or hard of hearing, call TDD/TTY at
1-800-638-5163
OR have your Video Relay System provider call
1-800-342-3720

If you believe that a child is in immediate danger,
call 911 or your local police department.

Stalking is a course of conduct (two or more acts) directed at a specific person that would cause a

reasonabl e person (a fireasonabl e personodo i s
with similar identities to the victim) to feel fear for her, his,oot her s 6 safety, or t
emotional di stress (fAsignificant ment al suf fe

require medical or professional treatment or counseling). Because stalking is repetitive in nature
and may occur imultiple locations, both on and off campus, Mandl strongly encourages reporting
individuals to communicate with Colleg&curity Authorities(CSAs)as soon as the reporting
individual becomes aware of the stalking. Mandl uses the location where the reporting individual
first became aware of the stalking, or the location where the incident was perpetrated (if known),
or both if both locations are knovamd fall within Cleryreporting geography to report incidents

in the Annual Security Repott.

Examples of stalking include, but are not limited to:
A constantly appearing at places where the reporting individual frequents or is scheduled to be;
A persistent unwanted communication or contact whether in person, by telephora, ¢ext,
mail;

21 Stalking offenses under New York State law are defined in NYS Penal Code Sectioqd 226@,5vhich are available online at
http://codes.lp.findlaw.com/nycode/PEN/THREE/H/120.
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A persistent unwanted gifts;
Afollowing or surveillance.

Stalking can also include a wide array of behaviors:
Does someone always seem to be just around the corner when you are going to work,
are out with friends, or in your neighborhood?

A Does someone keep making unwanted phone calls to your home or work
A Do you find signs that someone has been in or near your home, your car, or your
workplace when you were not there?
A Are you receiving repeated letters, gifts, cards, social media posts and/or emails even
though you told the sender to stop sending them?
A Has someone tried to get information about you from a third person like a family
member, friend, or cavorker?
A Is someone posting information or spreading rumors about you on the internet, in a
public place, or by word of auth?
Crime Victims Hotline is
Available 24-Hours a Day, Seven Days a Week.
1-866-:689-HELP (4357)
What Should I do If 1 6m Being Stalked?

A Trust your instincts. Victims of stalking often feel pressured by friends or family to
downpl ay the stalkerdés behavior, but st a
iS paramount.

A Call the police if you feel you are in any immediate danger. Explain why even some
actions that seem harmléstke leaving you a gift are causing you fear.

A Keep a record or log of each contact with the stalker. Be sure also to document any
police reports.

A Stalkers often use technology to contact their victims. Savenadiils, text messages,
photos, and postings on social networking sitesvadence of the stalking behavior.

A Get connected with a local victim advocate to talk through your options and discuss
safety planning.Call the National Domestic Violence Hotline at 18001 799
SAFE??

Members of the Mandl community who are found to be engaging in any behaviors that can be
classified as harassing will face disciplinary actions commensurate with the severity of their
actions. Mandl will address harassment incidents about which it knawasmmably should have

22 https://www.justice.gov/sites/default/files/ovw/legacy/2013/01/31/tipgor-victims.pdf
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knowledge of (e.g. when the harassment is in plain sight, widespread, or well known to students
and staff, such as harassment occurring in hallways, during scheduled class sessions, during
extracurricular activities supervised by Mandl staff, or throughfgf i t i on Mandl 6s
cases where the obvious signs of the harassment are sufficient to take disciplinary action against
an individual, the College will do so in accordance with its written policies. If through its
investigation or conduct heagnprocessMandl becomes aware of misconduct or discovers
additional incidents that, taken together, may constitute a hostile environment, the individual(s)
involved in creating such hostile conditions or environments will be subject to separate
investigations or hearing# all cases, without exception, Mandl staff, faculty, and students are
expected to familiarize themselves with all/l
procedures for reporting and resolving complaints that will dhetColleg to incidents of
harassment.

't is the explicit expectation of Mand|l 6s ac
become familiar with all policies and procedures published by Mandl on harassment; gender
based violence, sexual assault, dating violence, domestic vi@edaalking. Students with
guestions regarding any of the published materials on these topics are strongly encouraged to
speak to the Title IX Coordinator, or to seek clarification from the Vice President of
Institutional Effectiveness. Employees shousgek clarification from theTitle 1X
Coordinator, the Vice President of Institutional Effectiveness oPtasident of the Collegg

U

ASEXUAL HARASSMENT is unwelcome conduct of a
welcome sexual advances, requests for sexual favors, or other verbal, nonvepbgisical

conductof a sexual nature. Thus, sexual harassment prohibited by Title IX can inclutleecton

such as touching of a sexual nature; making sexual comments, jokes, or gestures; writing graffiti

or displaying or distributing sexually explicit drawings, pictures, or written materials; calling
students sexually charged names; spreadingaseMmors; rating students on sexual activity or
performance; or circulating, showing, or creatingpa i | s or websites of a se

ASEXUAL VI OLENCE refers to physical sexual ac:
a person is incapable of giving consent due t
also may be unable to give consent due to an intellectual @rdigability. A number of different

acts fall into the category of sexual violence, including rape, sexual assault, sexual battery, and
sexual coercion. All such acts of sexual violence are forms of sexual harassment covered under
Title | X. 0

Students or employees who believe that they are, or have been, subject to any behaviors or conduct
that can be classified as gentb@sed violence, harassment, stalkmgany of the broad range of
behaviors directed at the victim such as actions that harass, frighten, seriously alarm, threaten,
terrorize, torment, and/or force another ittte life of the victim, should immediately contact one

the Title IX Coordinator.

For definition of Key Termplease see the Definitions at the beginning of this reportuifer
information and instructions on how to report incidents under this policy, grievance procedures,
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investigation process, hearing procedures, resolution, and apjesase review t\CONDUCT
THAT FALLS UNDER TITLE IX section of this ASR

Title IX also prohibits genddrased harassment, which may include attserbal, nonverbal, or
physical aggression, intimidation, or hostility based on sesewstereotyping, even if those acts
do not involve conduct of a sexual nature. The TiXlebligations discussed in this letter also
apply to gendebased harassment.

Genderbased harassment is discussed in more detail in the 2001 Guidance, and in the 2010 Dear
Colleague letter on Harassment and Bullying, which is available at
http://www2.ed.gov/about/offices/list/ocr/letters/collea@®d 01 0pdf 23

SEXUAL MISCONDUCT
Allegations and incidents of sexual harassment including sexual assault, stalking, or intimate
partner violence should be reported to one of the individuals listed below:

Ana Tejada

Title IX Coordinator
atejada@mandlacademics.com
Phone:21247-3434 EXT. 136

The Chair of the Campus Safety and Security Committee
Dr.Orsete Dias

Vice President, Academics
odias@mandlacademics.com

Phone:21247-3434 EXT. 130

PROTECTING AGAINST SEXUAL ASSAULT AND OTHER VIOLENCE

Sexual assault, domestic violence, and stalking arg nots t womenods i ssues a
anywhere and to anyone. On traditional College campuses, occurrences of sexual assault and other
violence are frequently associated with alcohol, and many victims know their assailants. Mand| is

a commuter College and dorot have a traditional campus with dorms.

A Students who study at Mandl should be aware of personal safety and wary of
potentially dangerous situations in their daily lives and while commuting to Mandl.

A Mandl is committed to making certain that its campus is a secure and safe environment
for all members of the community including students, employees, and visitors.

A With this in mind, Mandl has established the following policies and practices:

A The possession, abuse, or distribution of illicit drugs and/or alcohol by students and
employees on College property or as part of any Mandl activities is strictly prohibited.

23 http://www2.ed.gov/print/about/offices/list/ocr/letters/colleague201104.html
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A Further, individuals under the age of 21 years are prohibited from possessing or
consuming alcohol on College premises or at any event sponsored by Mandl or by any
College organization, department, or office, whether the event is at the College or not.

A No individual under the age of 21 years shall misrepresent or tender any false evidence
of their age in order to obtain or try to obtain any alcoholic beverage or to gain access
to any event or activity at which any alcoholic beverage is being sold adserv
Violations of Mandl 6s policies on alcohol
disciplinary codes and policies. Sanctions which may be assessed against violators
include, for students, suspension and expulsion, and for employees, termifation o
empl oyment. Visitors who violate Mandl 6s
event, from the campus, or banned from act
referred to local law enforcement.

A Faculty, staff and students as well as contractors and visitors also should be aware
thattin addition to Mandl 6s sanctions, they
unlawful manufacture, possession with intent to distribute, or sale of alcoholic
beverages to person under the age of 21 years. For more information about relevant
federal, stateand local alcohol laws, seetBeo | | egeb6s Drug Free Ca

Mandl works with the community liaisons at the local police department to presidéy and

security training for members of the college and to help Mandl students and employees better
understand the types of crimes being committed in the area where the campus is located and how
to keep alert and safe.

Mandl does not have any formal written agreements, such as written memoranda of understanding
between the College and such agencies for the investigation of alleged criminal offenses, but the
College maintains close relationships with the local policeiqedNo ne of Mandl 6s pe
or CSAs have the authority to make arrests.

All members of thévlandlcommunity are encouraged to report any crimes to the CSAs} who
assist incompiling institutional data, to help ensure that all crimes are includédiandid
annual crime statistics.

U7

Mandl does not have any officially recognized-ofmpus organizations; however, if anything
happens on anWlandl sponsored trips or events @#&mpus, the College should be notified
promptly bye-mail atatejada@mandlacademics.comby calling212-247-3434 EXT. 136

Reports of ofcampuscrimes involving students or College employees can also be malde to
Title IX Coordinator:

Ana Tejada

Title IX Coordinator

atejada@mandlacademics.com

Phone:21247-3434 EXT. 136
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Offenses occurring oftampus that are classified as sexual assault should be reported to the
Title IX Coordinator and local law enforcement.

Mand| does not have facilities for housing students. The College does not own, operate, or
control anydorms or oror-off-campus housing. Mandl does not maintain anycaffipus
buildings or property. The College does not have any recognizedawibus studen
organizations, buildings, or property.

~—+

SEXUAL ASSAULT

Sexual assault is any type of sexual contact or behavior that edtisit the explicit consent
of the recipient. Falling under the definition of sexual assault are sexual actigiiels as forced
sexual intercourse, forcible sodomy, child molestation, incest, fondlingtserdpted rape.

A https://iwww.rainn.org/

A https://www.cdc.gov/Violenceprevention/sexualviolence/index.html
A http://www.evawintl.org/

A http://victimsofcrime.org/home

A https://sanctuaryforfamilies.org/

How do I Know if What | O0m Experiencing is Sex
New York criminalizes a wide range of conduct
defined as subjecting another person to sexual
Code Section 130(3) furt heer fdaenfyi nteosu cfihsienxgu aod f ¢
other intimate parts of a person for the purrg
touching of the actor by the victim, as well as the touching of the victim by the actor, whether
directly or through clothig.

Other related crimes include forcible touching and persistent sexual abuse. New York also
punishes four degrees of aggravated sexual abuse, each of which involve the insertion of a foreign
object in the vagina, urethra, penis, rectum or anus of anotteeioper. A For ei gn obj ec
instrument or article whose insertion into the sexual parts of a person is capable of causing physical
injury. All aggravated sexual abuse offenses are felonies.

DRUG-FACILITATED SEXUAL ASSAULT (DATE RAPE DRUGS) Drugfacilitated sexual
assault occurs when al cohol or drugs are used
sexual activity. These substances make it easier for a perpetrator to commit sexual assault because
they inhibit eesighand caropredest thanbfiorm iemembering the assault.

A perpetrator majntentionally drug a victim, resulting in a situation where it is easy to manipulate

the circumstances and commit an assault. Perpetrators use a variety of substances to incapacitate
a victim.
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Alcohol is the most commonly used substance infiacgditated sexual assault.
Prescription drugs like sleep aids, anxiety medication, muscle relaxers, and
tranquilizers also may be used by perpetrators.

A Street drugs, like GHB, rohypnol, ecstasy, and ketamine can be added to drinks
without changing the color, flavor, or odor of the bever#dge

T 3>

How wi | | |l know i f I 6ve been drugged?
Depending on the substance, the initial effects of a drug can go unnoticed or become apparent very
quickly. If you notice any of the following warning signs in yourself or somgoneknow, reach
out to someone you trust immediately. If you notice these symptoms in another person, you can
take steps to keep that person safe.

A Difficulty breathing;

A Feeling drunk when you have not consumed any alcohol or very limited amounts;

A Loss of bowel or bladder control;

A Nausea;

A Sudden body temperature change that could be signaled by sweating or chattering

A teeth;

A Sudden increase in dizziness, disorientation, or blurred vision:;

A Waking up with no memory, or missing large portions of memories.

Preserving Evidence

If you suspect you were drugged, you can take steps to preserve the evidence for an investigation.
Many of these drugs leave the body quickly, within 12 to 72 hours. If you cannot get to a hospital
immediately, save your urine in a clean, sealable comtagisoon as possible, and place it in the
refrigerator or freezer. Call the National Sexual Assault Hotline&Q10-656-HOPE (4673)to

find a hospital or medical center that can provide you with a sexual assault forensic exam and test
your blood and urie for substances?®

How Do | Find Medical Care?

Once you are in a safe place, you can call the National Sexual Assault HatH#8@656-HOPE
(4673)to be connected with a local sexual assault service provider. They will direct you to the
appropriate local health facility that can care for survivors of sexual assaultal§bheyan send an
advocate to help walk you through the process of receiving medicalwang this tough timdf

you can, it is best to avoid showering or bathing before arrival.

Bring a change of clothing with you if you are able.

In addition to receiving medical attentigrmou may wish to have a sexual assault forensic exam,
someti mes c al Duerd)thia exam, someonelspectiallydrained to perform this exam,
such as Sexual Assault Nurse Examiner (SANE), will collect DNA evidence that can help identify
the perpetratofYou do not have to agree to a forensic exam to receive treatmebtitdoing so

24 https://rainn.org/articles/drugfacilitated-sexualassault

25 https://rainn.org/articles/stepsyou-cantake-after-sexualassault
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may give you a stronger case against the perpetrator if you decide to report the crime now or down
the road.

There may be a risk of contracting a sexually transmitted infection (STI) during a sexual
assault. The only way to know for sure if you have an STI is to get tested. Based an what
happened, a healthcare professional will recommend which tests are impmtaae now
and which may need to be repeated in the future.

If you are able,Document Details About the Incident
It is advisable for the rape survivor to write down every detail about the incident that they can
remember. Not only can this assist in filing student conduct or criminal charges (even at a later
time), but it can also aid in recollection that may assitfié healing process. The survivor should
note the following:
AThe fwho, what, when, where, and howo of
A What the perpetrator looks like, any identifying marks or scars, and a description
of any vehicle used.
A What kind of force or coercion was used.
A Any objects touched, taken, or left by the perpetrator.
A Anything the perpetrator said, including the words, the grammar, any accentsyr
speech defects.
A Any possible witnesses, including who and where they may be.
A The rape survivor is encouraged to bring this information to the attention of the
police as soon as possible if the incident takes place off campus. Internally to the
Title IX Coordinator can help ensure survivor and community safety, connect
the rape sunivor with care, and assist in the process of filing a student conduct
or police report. If the New York City police department is to be involved and
criminal charges filed, the above information is crucial.

Mandl students have the right to make a report to the Title IX Coordinator, local law
enforcement, and/or state police, or choose not to report; to report the incident to one of the
CSAs; to be protected by the College from retaliation for reporting afemg and to receiv
assistance and resources from the College as outlined by regulations.

The Title IX Office can receive detailed reports of sexual and related misconduct lousingss
hours. The Title IX Coordinator has been trained to assist individuals who have experienced sexual
and related misconduct.

Ana Tejada

Title IX Coordinator
atejada@mandlacademics.com
Phone:21247-3434 EXT. 136

How Do | Find Legal Help?

Mandl will assist reporting individuals by referring them to legal aid or community resources (a

list and map of legal aid resources in New York State is availabtgpatwww.suny.edu/violence

response/ cl i ck on AOff Campus Resourceso and thei
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Mandl will serve as a resource to students in initiating proceedings. This includes making available
information sheets, links to appropriate resources, and assistance from College personnel in
contacting outside resources.

CONFIDENTIAL RESOURCES
Speaking with Confidential ResourcesCommunity Members Who Do Not Have a Duty
Report:

Community members may want to talk about their experiences involving sexuaélatet
misconduct in a supportive, confidential space that allows them to discugsauess their
feelings without filing a report. For this reason, Mandl| provides Confidential Resources, who are
trained administrators and staff members available to those community members. Except in limited
circumstances, communications with @enfidential Resources listed here will not be shared with

the Title IX Office or any other member of the Community. Please note that Confidential
Resources must repagxual and related misconduct when: (1) a community member is likely to
engage inconduct that would result in serious harm to themselves or to others; or (2) there is
reasonable cause to suspect that a minor has been sexually abused.

It is important to note that Confidential Resources may not be able to provide the full range of
accommodations and supportive measures that the Title IX Coordinator or the designated CSAs
can. Resources can arrange (e.g., changes to academic schedilesrangements in the case

of employees, etc.).

Confidential Resource
Ms. Tina Papuli
epapuli@mandl.edu
212.247.3434 ext 104

Mandatory Reporting

When any faculty member, staff member, or administrator observes, learns, or reasonably suspects
a student or College employee has experienced sexual or related misconduct, that faculty member,
staff member, or administrator must report all relevant det#ilthe incident to the Title 1X
Coordinator or to the designated CSA as listed in the beginning section of this report.

Reporting this information ensures that individuals who experience sexual or ralateshduct

are informed of their rights and options as well as the full range of resources available to them.
Faculty members, staff members, and administrators are not required to report their own
experience with sexual or related misconduct.

Faculty members, staff members, or administrators who do not know if they are obligated to report
should contact the Title IX Coordinator or the deans to discuss the proper steps to take.

Good Faith Reporting
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Even if a respondent is not ultimately found responsible, an individual who fég®# or formal
complaint in good faith will not be subject to discipline.

False or Malicious Reporting

Community members are prohibited from: (i) knowingly making false staten{enksiowingly
submitting false information during the College investigationadjddication process or the Title

IX grievance process; (iii) knowingly bringing a falee malicious report or formal complaint
against another community member; or #wowingly using this policy for false or malicious
purposes. Such conduct may be subject to disciplinary action and violates the Student and
Employee Code of Conduct.

INSTITUTIONAL ANALYSIS OF REPORTS

Upon receipt of a report of prohibited conduct, the College will perform an initial
assessment of the report. As part of this assessment, the College will: (1) determine
whether the reported conduct falls within the scope of Title IX of the Education
Amendments of 1972, another relevant law, or College; and (2) assign an Administrative
Support Person to a studencomplainant as appropriate. The College will also conduct
an individualized safety and risk analysis to determine whether there is an immediate
threat to the physical health or safety of any student or other community member. Upon
completion of the initial assessment, Mandl will determine the next steps.

ASSIGNMENT OF AN ADMINISTRATIVE SUPPORT PERSON TO STUDENTS

Administrative Support Persons (ASPs) are employees who have been trained to assist and support
studentcomplainants when a report of sexual assault, stalking, dating violence, domestic violence,
or sexual exploitation is received.

At the discretion of the deaof students, an ASP may be assigned to stucemplainants and
studentrespondents for reports of other types of sexual and related misconduct. An ASP will be
assigned to a studergspondent once a formal complaint has been initiated or when supportive
measures are being issued. An ASP will be available to a stocoepiainant even if the student
complainant decides not to proceed with an investigation ati#@tudent Conduct Process.

ASPs are not a Confidential Resource, and information shared by a student with an ASP may be
provided to College administrators involved in the investigative processes. Mandl administrators
who cannot guarantee confidentiality will maintain privacy to gheatest extent possible. The
information provided to a ne@onfidential Resource will be shared only as necessary for the
Collegeto investigate and/or seek a resolution.
The ASP willexplain the various options and supportive measures availablieding but not
limited to:

A the right to have emergency access to a supervisor or investigatomitidh office

A assistance connecting withedicalor counselingesources

A theCo | | erghiifiom against intimidation and retaliation

A the standard of proof during the Student Conduct Process

A how to report incidents to local law enforcement or a prosecutor, or to seek other
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A types of relief through the legal system; and
A supportive measures (e.g., changing academébexternshipcommitments if such
changes are warranted under the circumstanceseasdnably available)

An ASP may only be provided to studer@mplainants and studergspondentsHowever, the
Title IX Coordinator, orher designee, will assisemployeecomplainants and employee
respondents by explaining their rights and optiansl by providing supportive measures as
appropriate.

CONDUCT THAT DOES NOT FALL UNDER TITLE IX OF THE EDUCATION
AMENDMENTS OF 197217 FORMAL INVESTIGATIONS IN WHICH A STUDENT IS
THE RESPONDENT

The following is a description of the rights and options available in formal investigations in which
the respondent is a student and the conduct does not fall under Title IX of the Education
Amendments of 1972.

Advisor of Choice

In addition to the Administrative Support Person assigned to students when particular reports of
sexual and related misconduct are received (S
Support Person to Student s 0)eachbehaeconpanmagpbdyan nant
Advisor of Choice during any meeting under this policy. The Advisor of Choice may assist, advise,

and support the party throughout the Student Conduct Process and be present for related meetings
or proceedings. For conduct fatijrunder this portion of the Policy and Procedures, Advisors of
Choice are not permitted to communicate with College officials participating in the Student
Conduct Process. The decision on whether to select an Advisor of Choice is solely that of the
complanant or respondenfA person may not serve as an Advisor of Choice if they are

involved in the underlying matter, including serving as a party or potential witness.

The complainant and respondent are encouraged to provide the contact information of the Hearing
Officer (in student conduct proceedings) to their Advisor of Choi@luance of the meeting or
proceedingAt least 48 hours befordhe scheduled meeting or proceeding, the parties are required

to provide written notice that an Advisor of Choice will be present. This notification must include:

A the full name and title of the advisor of

A contact information for the advisor of «c¢h
The availability of an Advisor of Choice to attend a meeting, interview, or hearing reftall
unreasonably interfere with or detoaductisitoe pr oc

consistent with these guidelingsey may be excluded from the Stud€anduct Process.

Requesting Mandl Not Investigate

If a person reports an incident of sexual or related misconduct to #oafidential

Resource at the College but wishes not to participate as a party or witness, or deastidand|

to proceed with a formal investigation, the College will attemptton or t hat per sonao:¢

Please note that:
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For instances in which an Administrative Support Persons (ASEustomarily
assigned to a student, Mandl may assign an ASP to the complainant even if a formal
investigation is not conducted.

Mandl will take allreasonable steps to respond to the report consistent with

the compl ainantds request and will det e
appropriate or necessary.

The College will consider broader remedial action, such as increased monitoring,
supervision of security at locations where the reported sexual and related misconduct
occurred, increased training, education, and prevention efforts, and conducting
climate surveys.

By honoring the request, the College will not be able to meaningfully investigate

and pursue misconduct or disciplinary proceedings to find anyone responsible for

the violation.

ToTo o ToTo e Io I

In limited circumstances, the College may be unable to honor a request thanitastigate a
report of sexual or related misconduct. Mandl may conduct its iow@stigation when it
determines in good faith that it is in the best interest ofréperting party or the College
community to do so. In these instances, Mandl selive as the complainant in the matter. The
reporting party will, though, receive albtices issued under this Policy and Procedures.

When deciding whether the request can be honored, Mandl will weigh that request against
its obligation to provide a safe, nordiscriminatory environment for the College community.

The factors considered when determining whether the College has an oveesggiagsibility to
proceed despite a reporting partyods wishes in
whether the accused has a history of violent behavior or is a repeat offender;
whether the incident represents escalation in unlawful conduct by the accused from
previously noted behavior;

the increased risk that the accused will commit additional acts of violence;

whether the accused used a weapon or force;

whether the reporting individual is a minor;

whether thenstitution possesses other means to obtain evidence, and

whether available information reveals a pattern of perpetration at a given location or
by a particular group.

Too Joo Too oo oo Too Too To

If possible, the College will make attempts to inform the reporting party prior to proceeding with
an investigation in which Mandl is the complainant. Mandl may proceed with an investigation and
adjudication process in which a respondent could be foupdmstble for a policy violation even
though a complainant does not participate in the process and does not want to proceed.

Under certain circumstances, Mandl may be required by law to report and/or file a
complaint with external authorities. However, any complainant or witness can decide
whether to cooperate with the external authority (e.g., law enforcement).

Formal Investigations
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The following portion describes the rights and options available to parties once the formal
investigation begins. The Title IX office will prepare a Formal Complattér for the complainant
to sign. Thesigned Formal Complaint will initiate the formaihvestigation process.

Notification of Proceedings and Meetings

If a complainant selects the Formal Resolution Process, the complainant and respondent will be:
A informed that there is a formal investigation into the conduct in question;
A given notice describing the date, time, and location of the reported misconduct,
A if known, as well as relevant facts pertaining to the elements of the behavior that will
A be evaluated;
A informed of the portionsdfland!| 6 s pol i cies the behavior
A informed of the possible sanctions; and
A notified that they will be provi
A ded the time and location for all meetings in relation to
A the Student Conduct Process.

Mandl will ensure that complainants and respondents are afforded the right to a fair process during
the formal investigation and throughout the Stud&omduct Process.

Investigation and Hearing Process

Trained, qualified investigators will serve as fact finders during the formal investigdiase.
The results of the investigation will then be provided to the Dean of Student Affaingr or
designee for matters involving studeaspondents.

The investigator will handle complaints impartially and objectively, perform fact finding, and
follow all relevant procedures. The investigator evaluates information based upon the nature and
context of the conduct after assessing the credibilityvibiesses and weighing the relevant
information obtained. If there is a significant conflict of interest in which the investigator cannot
be impartial, another investigator will be assigned to the investigation.

Members of the Title IX office are responsible for the formal investigation process in matters in
which both parties are students and/or where a studenutbject to possible student conduct
sanctions under this Sexual Misconduct policies.

Mandl may, at its discretion, designate another trained/ experienced person to act as the
investigator, finder of fact, and/or adjudicator in a conduct process.

All interviewees will be asked to provide a written statement

Advisors of choice are not permitted to communicate directly with College officials participating

in theformal investigation process, including during interviews. If the conduct of the Advfisor
Choice is not consistent with Mand\ebalngicel i ci e s
of the improper behavior by their Advisor of Choice. If the behavior continues, the Advisor of
Choice may be excluded from current or future Collegestigation, as well as adjudication
processes.
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In matters in which a student is the respondent, the student services departmenpstgiérly

trained and qualified designee serves as the hearing officer, completes the Student Conduct
Process, and, if necessary, imposes appropriate student conduct sanctions post hearing panel
processes.

Fact Finder and/or Adjudicator in Student Conduct Proceedings

The College may, at its discretion, designate trained, experienced people to act as the fact finder
and/or adjudicator in the Student Conduct Process. Administrators involved in the investigation
and conduct process receive annual training on issues irggaekual and related misconduct,
including sexual assault, sexual harassment, dating violence, domestic violence, and stalking.
These administrators are also trained in conducting an investigation that protects the safety of the
participants, ensures faess, and promotes accountability.

Adjudication Process

Trained student services staff conducts the Student Conduct Process in those matters in which a
student is alleged to be in violation of the policy and procedures and, if necessary, imposes student
conduct sanctions for students found in violation of tbkcp and procedures. In cases where
hearing panels are involved, the trained student services staff or appropriately trained designee is
responsible for record keeping in these matters.

Delay or Denial of Degree Award

During the period disciplinary charges are pending against a student, fw@andeny and/or delay
issuance of a degree. Furthermore, @lodlegemay refusdo issue a degree to a student who is
serving a suspension or has been permandisiiyissed fronthe College

Student Conduct Process

The Student Conduct Process is designebtain information that will be used tietermine: (1)
the conduct that occurred; and (2) whether that conduct violatetertne of the Policy and
Procedures.

1. Presumption of ANoOt R e s p o rnisei rbéspoadent & o r Vi
presumed not to have violatgablicies until an outcome is issued. However,
depending upon the circumstances of the indgiégation, the respondent can be
suspended on an emergency basis pendingtileome of the conduct process.
Depending upon the allegations and need foCibkegeto keep the community and
complainant safe, other supportireeasures may be imposed upon the respondent
pending the outcome of tleenduct process

2. The APreponderance of Ededidentiarg standard mnd ar d
determining the facts will be based upon phheponderance of the evidence standard
(i.e., that it is more likely than not thifite alleged misconduct occurred).

3. Opportunity to Review Evidence and Offer Informatiime parties are provided an

opportunity to review and present relevant evidearakinformation that will be used
during the conduct meetings and proceedingsasistent with th€olleggd s p ol i ci e
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and procedures. The opportunityraview evidence is also subject to federal, state,
and local laws, including theamily Educational Rights and Privacy Act (FERPA).
Evidence must be relevant tbe allegation, and the parties will be provided a
meaningful opportunity teespond to the evidence, including providing reasonable
opportunity to provideesponsive evidence and information.

4. Past Finding®ast findings of misconduct may only be considered in the portion of the
StudentConduct Process in which the sanction is determined.

5. Prior Sexual History/Mental Health DiagnosGe ner al | vy, a party or
sexual history or mental health diagnosis amdfreatment may not be introduced
during the investigation or adjudicatigghase. Determinations on exclusions and
redactions of such information durirthe investigative phase araade by the
investigator.

6. Impact Statemer8tudentrespondents and studesimplainants are entitled to
provide an impacstatement if and when the hearing officer is deliberating on any
appropriatesanctions and, in any case, at least 48 hours in advance of the scheduled
meetingto provide notification to complainants and respondents as to the outcome of
theconduct process.

Possible Sanctions

Students who have been found to have violate:
which may include, but are not limited to: disciplinary reprimand, disciplinary probation,
suspension from the College, or expulsion without recourse. AdditioneliGas may include

actions such as N@Gontact Restriction, meeting with administrators on a regular basis, writing a
reflective or research paper, providing an apology letter, restitution, completing community
service hours, engaging in a special projettending mandated anger management workshops or

other workshops intended to educate on the topic related to the transgression. This is not an
exhaustive list and is intended to provide some examples of remedies and sanctions that are
possible based ondtseverity of the transgression.

In instances when the person in question holdsatusof employee and student, the decision of
how to handle thgtarticular situation will be made in the context of skerounding facts. When
an individual represents both roles in a matter, employestaddnt sanctions may be issued.

Remedies
In addition to possible disciplinary or conduct sanctiadviandl reserves the right tompose
supplemental remedies in accordance witter policies in places.

Notification of Outcomes
Both the complainant and the respondent will be simultaneously advised in wfitimggoutcome,
including:
A written notice of the findings of fact;
A decision and any sanctions;
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and any sanct.

A rationale for the decision
file an appeal

A information on how to

Disclosure of Outcomes

Mandl considers Title IX matters to be sensitive and private. Unless requilad/ptheCollege
does not publicly release underlying information regardhingstigations. Disclosures of facts to
witnesses shall be limited to what is reasonatdgessary to conduct a fair and thorough
investigationMandldoes noprovide witnesses with the resolution of the proceeding. Participants
in aninvestigation shall be advised that maintaining confidentiality is essential to protéwing
integrity of the invesgation and will be advised that it is usually best to reffi@m discussing

the matter during the pending investigation.

Time Frame

While the time to resolve a reported incident will vary from matter to mdéeending on the
specific facts and circumstances, it is expected that in imstsinces formal complaints will be
resolved withinninety (90) business days of the day tbemplainant requests that ti®lleged s
investigation and Student Conduriiocesses commence. If these processes will take longer than
ninety (90) business days, bothe complainant and the respondent will be notified in writing as
to the delay and theeason ér the delay. Delay can sometimes, but not always, be imposed by
complexity of the formal complaint, holiday closures of tGellege semestebreaks,midterm

and final examinations, as well as the need to coordinate multiple partiegeforew meetings

and hearings.

CONDUCT THAT FALLS UNDER TITLE IX T Entire College Community

The following is a description of the rights and options available in all formal investigations falling
under Title IX of the Education Amendments of 1972.

Advisor of Choice

In addition to the Administrative Support Persofsee ASSIGNMENT OF AN
ADMINISTRATIVE SUPPORT PERSON TO STUDENTS section above)assigned to
students when particular reports of sexual and related misconduct are received the College will
provide the parties equal access to advisors and support persons. Any restrictions on advisor
participation will be applied equally.

Mandl has always required students to participate in any conduct process directly and not through

an advocate or support person. Students participating as a complainant or respondent may be
accompanied by an Advisor of Choice to any meeting or hearindnithwhey are required or
eligible to attend. Except where explicitly s
participate directly in the process.

Mandl will not intentionally schedule meetings or hearings on dates when the Advisors of Choice

for the parties are not available, provided that the Advisors of Choice act reasonably in providing
available dates and work collegially to find dates and titmasmeet all schedules.
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Mandl 6s obligations to investigate and adjudi

College policies apply to matters governed under this policy, and Mand| cannot agree to extensive
delays solely to accommodate the schedule of an Advisdn@t€. The determination of what is
reasonable will be made by the Title IX coordinator or their desidwaed| will not be obligated

to reschedule a meeting or hearing under this process mortévih@h) business days due to the
unavailability of an Alvisor of Choice, and may offer tparty the opportunity to obtain a different
Advisor of Choice or utilize one provided bye College.

Time Frame for the Title IX Grievance Process

The time frame for the Title IX grievance process begins with the filing of a faromaplaint.

The Title IX grievance process will take no longer timamety (90) business daybut the time

frame may be extended for good reason. Good rdastrdes buis not limitedto: the absence

of aparty, bsenceof@par t yéos advi sor, or a wicontwersnslaw t he
enforcement activity; or the need for language assistanaecommodation of disabilities. The
procedure for requesting extensions follows.

Filing a Formal Complaint

To file a formal complaint, a complainant must provide the Title IX coordinatdreiadesignee

a written, signed complaint describing the facts alleged. Complainants are only able to file a formal
complaint undeMMa n d | 0 s if pheyl areccurrergly participating in, or are attempting to
participate in, an education program or activity Mandl. This includes employse For
complainants who do not meet this criteria, @odlegewill apply those portions ahe policythat

are applicable

Requesting the College Not Investigate

If a community member does not wish to file a formal complaint, the Title IX Coordinator, or her
designee may determine that a formal complaint is necessary. In these instances, Mandl will serve
as the complainant in the matter. Mandl will inform the comityumember of this decision in
writing, and that person need not participate in the process further. They will, however, receive all
notices issued under this policy.

Community members have the right to make a report t&C®ws,local law enforcement,
and/or state police, or choose not to report; to report the incidethetGollege to be
protected bythe Collegefrom retaliation for reporting an incidergnd to receive assistance
and resources frolandl. A complainant who files gormal complaint may elect, at any
time, to address the matter througla n dihfaynsal Resolution Process

Notice of Allegations

TheTitle IX Coordinator,or her designeayill draft and provide the Notice of Allegations to the
parties. AftetMandlreceives the formal complaint, the Notice of Allegations will be provided to
the responderas soon as is practicable.

If in the course of an investigation tl&ollege decides to investigate additionallegations
involving the respondenilandlwill promptly notify the parties of thadditional allegations. The
parties will be provided sufficient time to review the additicaédgations to prepare a response
to those allegations.
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Mandl will provide a party written notice of the date, time, location, participamis,purpose of
any meeting, and will provide sufficient time for a party to preparéh@r meeting.

Delays

Each party may request a delay in this Formal Resolution Procapstoffive (5) businessays
for good causeThe requestor must provide reasonable notice and the delay mustenigt
inconvenience other parties. The request will be granted or denied in thedgohent of the Title
IX Coordinator,or appropriately ranking and trained designee.

Investigation
After issuing the formal complaint and Notice of Allegations, the TitleCordinator, orher
designee will conduct f'ormal investigation into the reported conduct.

Mandl, and not the parties, is responsible for gathering information (i.eCallege has the
responsibility to show a violation @olicieshasoccurred). Either party may decide not to share
their experience and malecide not tgarticipate in an investigation or hearing.

The Collegecannot access, consider, or disclose medical records without a waivehé&qarty
(or parent, if applicable) to whom the records belong or of whom the raochdde information.
Mandlwill provide an equal opportunity for the parties to

present witnesses and other information.

Multi -Party Matters

The College may consolidate formal complaints alleging prohibited conduct TitiddX of the
Education Amendments of 1972 when those formal complaints arisef thie same facts or
circumstances.

Inspection and Review of Investigative Record

Prior to the completion of the investigation, the parties will have an equal opportunity to inspect

and review the information obtained during the investigation. The purpose of this inspection and
review process is to give each party an equal opportunityn@éaningfully respond to the
information gathered prior to the conclusion of the investigafiory. information that is directly

related to the allegations raised in the formal comp&aidtNotice of Allegations will be available

for inspection and review by the parties. Mandl will send this information to each party and each
partyo6és Advisor of Choice, i f any, through an

The parties will haveen (L0) business days to inspect and review the Investigative Recard
submit a written response by email to the inv
written responses before completing the Investigative R&aoties may request a reasonable
extension if needed. If the parties wish to addwessther information in the record is directly

related to the allegations raised, that response should be submitted in a separate document.

Manl d will provide copies of the other party?o:
the Investigative Record is directly related to the allegations raised in the formal complaint. The
Coll ege will al so pr ovi den respopde eddressirig additiomal ot h e
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information directly related to the allegations in the formal complaint. Each party will have the
option to submit a response to any written response submitted by the other party as a part of a
review of the Investigative Record. The parties will have @)éusiness days to subrtotsubmit
response.

Information obtained during the course of the investigation that is determinedbestjuelgment

of the investigator, not to be directly related to the allegatiotiseifiormal complaint will nobe

disclosed, or may be appropriately redacted beforptaer t i es 6 i nspection to
personally identifiable information. Arigformation obtained in the investigation that is kept from
disclosure or appropriatehgdacted will be retained in the file. Any information deemed properly
subject tanspection and review will be available at any hearing, including for purposes of cross
examination.

The parties and their advisors must sign an agreement not to disseminate anpfofrtregion
subject to inspection and review or use such information for any punposlated to the Title IX
grievance process. Once signed, this Agreement mayenwithdrawn.

Investigative Report

The investigator will create an Investigative Report summarizing relaaémmation. The
Investigative Report is not intended to catalog all informatibtained by the investigator, but
only to provide a fair summary of the informatiairectly related to the allegations. The
investigator may redact irrelevant informatidrom the Investigative Record when that
information is contained in materials that atberwise relevant.

Hearings

Mandl will not issue a disciplinary sanction arising from an allegation of prohibited sexual and
related misconduct under thgsction without holding a live hearing unless the matter is otherwise
resolved through the Informal Resolution Process.

The live hearing may be conducted with all parties physically present in the same geographic
location. At the request of either party, the College will provide for the live hearing to occur with

the parties located in separate rooms with technology egabkndecisiormaker and parties to
simultaneously see and hear the other party or the witness answering questions. In addition, at
Mandl 6s discretion, any or al/l parties, Wi t ne
hearing virtually throughraappropriate video conferencing platform. This technology will enable
participants to see and hear each other simultaneously.

At its discretion, Mandl may reschedule a hearing based on technological issues.

All proceedings will be recorded by transcript or through an audio or audiovisual recording. That
transcript or recording will be made available to the partiemgpection and review.

Prior to obtaining access to any information, the parties and their advisors mustaggeeanent

not to disseminate any of the testimony heard or information obtained in the hearing or use such
testimony or information for any purpose unrelated to the Title IX grievance process without prior,
written approval from Mandl. Once signed, thisrégment may not be withdrawn.
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Multiple Hearing Sessions

The College may determine that multiple sessions are needed to complete a hearing. If so, Mandl
wi || notify al/l participants and endeavor to
and complete the hearing as promptly as practicable.

Participants in the Live Hearing

Live hearings are not publig and the only individuals permitted to participate intikaring are

the following:

Complainants and Respondents (the Parties)

The parties cannot waive the right to a live hearing.

Mandl may still proceed with the live hearing in the absence of a party, and

may reach a determination of responsibility in their absence.

Mandl will not threaten, coerce, intimidate, or discriminate against the party

in an attempt to secure the partydés part
Unless prohibited by applicable law, the decismaker can rely on prior statements

made by a party when reaching a determination regarding responsibility even if a

party does not submit to creegamination.

The decisiormaker cannot draw an inference about responsibility based solely
partyobés absence from t he |-examgatibneomotherng or
guestions.

A The partiewill be subject to thtlandid policies on professionalism

Too Too Too Too Too oo oo o o To

Advisors of Choice

The parties have the right to select an advisor of their choice. The Advisor of Ghayce
accompany thearties to any meeting or hearing they are permitted to attenthayuhot speak
for the party or otherwise communicate on behalf of the party efoefhte purpose of cross
examination.

In addition to selecting an Advisor of Choice to conduct eedssnination, the partiesay assign

an advisor who may accompany the parties to any meeting or hearirayeh@srmitted tattend

but may not speak for the party. This may includedaministrative Support Persosge section
onASSIGNMENT OF AN ADMINISTRATIVE SUPPORT PERSON TO STUDENTS). The
parties are not permitted to conduct cregamination; it must be conducted the Advisor of
Choice. For this reason, if a party does not select an Advisor of Chw¢eollegewill select an
Advisor of Choice to serve in this role for the limifgarpose of conducting the cresgsamination

at no fee or charge to thany. fAiThe Title IX regulations do not preclude a postsecondary

institution from providing an advisor who 1is
advisor for purposes of cro&sx ami nat i on, i f the p&rFurtheroes n
these regul ations, ifthe postsecondary institu
Titl e | X r edfapaay does ma hagetaa adeisor pifesent at the live hearing, the

recipient must provide without fee or charge
who may be,

26 Answer #19- https://www2.ed.gov/about/offices/list/ocr/docstitieix-part220210115.pdf
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but is not required to be, an attorney, to conduct cewssa mi nati on on behalf
34C.F.R. § 106.45(b)(6)(i) (emphasis add€dyland! will not provide an attorney to any

student who does not have an Advisor of Choice, rather Mandl will provide an employee to
serve as a partyos adv-examonatiof.or t he purposes o

|l f a party does not attend the | i vandboaduati ng,
cross examination on their behalf. If neither a party nor their Adviso€lbice appear at the
hearing,Mandl will provide an Advisor of Choice to appean behalbf the norappearing party.

Advisors of Choice are subjecttotea nd|l 6 s pol i ci e,@andonay b@renoofed s si o n
upon violation of those Rules.

Witnesses
Witnesses cannot be compelled to participate in the live hearing, and they hagbtthet to be
subjected to retaliation for neuarticipation.

Unless prohibited by applicable law, if a witness does not submit to-exassination,

the decisiormaker can rely on any statements made by that witness in reaathétgranination

regarding responsibility, including any statement relayed by the absemss to a party or

witness who testifies at the live hearing. Witnesses shall be subjdda nd|l 6 s pol i ci
professionalism.

DecisionMakers

The Title IX regulations state in 34 C.F.R. § 106.45(b)(7)(i) thatdeesionmakeri cannot be
the same person(s) as the Title | X Coordinato
state in 34 C.F.R. § 106.45(b)(8)(iii)(B) thadacisionmaker for an appeali s fAnot t he s
person as the decisianaker(s) that reached the determination regarding responsibility or

di smissal, the investigator(s), or the Title

The Title IX regulations do not preclude a Title IX Coordinator from serving as a hearing officer
whose function is to control the order and decorum of the hearing, so long as that role as a hearing
of ficer is distmakdtadnddmdst Te tficded XsiComr di nat o
officer in proceedings, but not the decisiomnmaker.

The decisiorma k eroléis to, among other obligations, objectively evaluate all relevant

evidence, apply the standard of evidence to reach a determination regarding responsibility,
issue the written determination, and (during any live hearing with -cexaamination)
deternine whether a question is relevant (and explain any decision to exclude a question as
not relevant) before a party or witness answers a question.

It must be noted that it i s Mandl 6s responsib
decisionmaker and other personnel participating in the hearing) must not have a conflict of

27 Answer #20-- https://www2.ed.gov/about/offices/list/ocr/docstifieix-part220210115.pdf

28 hitps://wwwz2.ed.gov/about/offices/list/ocr/docstitieix-part220210115.pdf
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interest or bias for or against complainants or respondents generally or against an individual
complainant or respondent. 34 C.F.R. 8106.45(b)(1)(iii).

Mandl 6s hearing process is comprised of three
panel will designate a leagerson who will serve aspokesperson, and this individual will
communicate in writing theutcome of the hearin@ecisionMakers monitor the questioning and
crossexamination process and identify irrelevant questidhs. parties willhave an opportunity

to raise any objections regardihge a r i n cactyalaompesckivied conflicts of interest or bias at

the commencement of the live hearing.

Thehearing panel comprised of three (3) individuals related to Mandl by status of emplayment
permitted to have hearing facilitators presentluding the Title 1X Coordinator who will not
serve in the capacity of a decisioraker. Hearingfacilitators may beother Mandlemployees

who are present during the hearing to assgist the orderly management of the hearing process.
The number of hearing facilitators will be dependent on the number of individuals involved in the
hearing process and its complexity

Hearing Procedures
For all live hearings conducted under this section, the procedure will be as follows:

A The designatedecisionmaker or an appropriately trainedesignee, will open and
establish rules and expectationsttoe hearing;
The parties will each be given the opportunity to provide opening statements read or
submitted by the party themselves;
The decisiormakes will be given the opportunity to ask initial questions of the
parties and witnesses;
The Compl ainantébés Advisor of Choice wild/l
of the complainant after the decistamaker has conducted their initial questioning of
the complainant;
The Respondentds Advisor of Choice wildl
crossexamination of the complainant after the complainant has had an opportunity
to be questioned by their own Advisor of Choice;
The Respondentds Advisor of Choice wil!/
the respondent after the decisimaker has conducted their initial questioning of
the respondent;
The Compl ainantdéds Advisor of Choice wild.l
crossexamination of the respondent after the respondent has had an opportheity to
guestioned by their own Advisor of Choice;
The parties will be given the opportunity for live cr@samination of a witness after
the decisiommaker conducts its initial questioning of the witness;
During any cros®xamination, the decisiemaker will have the authority to pause
the crossexamination at any time for the purposes of asking the degisiimrk eowrd s
follow-up questions or taking any time necessary in order to enforestalelished
rules of the proceeding
Should a party or their Advisor of Choice choose not to ee@asnine a party or
witness, the party will affirmatively waive cresgamination through a written oral

ToPoPoPoPoToToTe Do Do Do
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statement to the decisiona k e r . A part y-éxaminatian doesot o f cr
eliminate the ability of the decisiemaker to use statements made by the party;

At the conclusion of crossxamination, the decisiemakes will have anopportunity

to ask additional questions of that party or witness;

The decisiormakes reserves the right to prohibit further questioning of a party or

witness after the parties have been given an opportunity toexassine that party

or witness, or after the decisiomaker has asked their additional questions following

the conclusion of crossxamination.

To o oo o

Live Cross-Examination Procedure

Consistent wittMa n d | 6 s onppoofessicnalisnandcode ofconduct, each partyos
of Choice will conduct livecrossexamination of the other party, or parties, and any witnesses.
During this livecrossexamination, the Advisor of Choice will ask the other party, or parties, and

any witnesses relevant questions and foHops questions directly, orally, and in real time,
including those challenging credibility.

Relevant Information and Questions

Before any crosgxamination question is answered, the decisnakes will determine if the
guestion is relevant. Relevant information and questions refer tquastions and information
that tend to make an allegation more or less likely twuse

Relevant information and questions do not include the following types of informatidn
guestions, which are deemed di rr this@sawofthe at a
Policy and Procedures:

The Title IX regulations, at 34 C.F.R. § 106.45(b)(6)(i)) i ) , state that acom
predisposition is fAnot relevant, 0safndot hatel av
unless the questions or evidence meet one of two limited exceptions. The investigative report
required under 34 C.F.R. A 106.45(b)(5) (vii)
Preamble at 30304, t halevidenpessuntmarzedin the wyedtigaiive s : i
report under A 106.45(b)(5)(vii) must be O0rel e
predisposition would never be included in the investigative report and evidence about a
compl ai n sextabbehayor woala only be included if it meets one of the two narrow
exceptions stated in 8§ 106.45(b)(6)()) (deeming all questions and evidence about a

compl ainant 6s sexual predisposition o6not rele

A

compl ainantdéds prior sexual behaviogr oO6not rele

Thereforej nf or mati on and questions about tsdxea compl
behaviorcannot be usedinless

A they are offered to prove that someone other than the respondent committed the

A conduct alleged by the complainant, or

Athey concern specific incidents of the cc¢
A respect to theespondent and are offered to prove consent.

A information and questions that constitute, or seek disclosure of, information

A protected under a legadhgcognized privilege
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Additionally,
Aany partyés medical, psychological, and ¢
A voluntary, written consent
A crossexamination questions that are duplicative of questions already asked may be
A deemed irrelevant

Review of Recording

The recording of the hearing will be available for review by the parties wihi(l0) unless there
are any extenuating circumstances. The audio or vimearding of the hearing will not be
distributed to parties or their Advisor of Choice.

Determination Regarding Responsibility

Standard of Proof

Mand| uses thereponderance of the evidence standard for investigationsletedminations
regarding responsibilityThis means that the investigation and hearing determines whethér
is more likely than notthat a violation of policies occurred.

General Considerations for Evaluating Information Mandl allows parties to call relevant
Aexpert witness eswxamidation. WHhen appropriateathedCollege aviff allow
parties to call relevant character witnesses to testify.

Outcome Letters
Determinations Regarding Responsibility

The outcome letter will be issued simultaneously to all parties through their College issued email
account or through other reasonable means. The determination will include:

identification of the allegations potentially constituting prohibited conduct under

Title IX of the Education Amendments of 1972;

a description of the procedural steps taken from the receipt of the formal

complaint through the determination, including any notifications to the parties,
interviews with parties and witnesses, site visits, methods used to gather other
information, and hearings held;

findings of fact supporting the determination;

conclusions regarding which section of M
respondent has or has not violated;

Too Too Too Too oo oo oo o To

for each allegation:

a statement of, and rationale for, a determination regarding responsibility;

a statement of, and rationale for, any disciplinary sanctions the recipient

imposes on the respondent; and

astatement of, and rationale for, whether remedies designed to restore or

A preserve equal access to the recipientos

Too oo oo o
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A provided by the recipient to the complainant; and

A Ma n dprodeslures and the permitted reasons for the complainant

A and respondent to appeal
It should be noted that, The Title IX regulations grant complainants and respondents equal rights
to appeal, and to participate in any filed appeal, pursuant to 34 C.F.R. 8§ 106.45(b)(8). The
regulations do not condition those rights on whether a complaomaespondent is enrolled or
empl oyed by the recipient, participating in
otherwise has an affiliation or relationship to the recipient.

Timeline of Determination
If there are no extenuating circumstances, the determination regarding respomsibideyissued
by theCollegein a reasonably prompt time frame after the compledfdhe hearing.

Finality

The determination regarding responsibility becomes final either on the date that the
Collegeprovides the parties with the written determination of the result afgpeal, if an appeal
is filed consistent with the procedures and timeline outlinddan d | 6 s orf anlappeal i® s
not filed, thedate on which the opportunity to appeal expires.

APPEAL OF DISMISSALS OR DETERMINATIONS

This section addresses the appeal process for: (1) the dismissal of a formal complaint; (2) the
dismissal of any allegations in a formal complaint or Notice of Allegations; and (3) determinations
regarding responsibility.

Appeal When a Student Is the Respondent
Conduct That Does Not Fall Under Title IX

Notice of intent to appeal must be submittethtoDean ofAcademis andStudent Affairswithin

two (2) business days of: (1) the dismissal of a formal complaint or any allegatiof®y; aor
determination regarding responsibility. All appeals will be conducted in a fair, impartial, and
equitable manner by decisionakers who are free of any conflict of interest.

A complainant or respondent may file a written appeal of a matter eligible for formal
investigation based upon: (1) a material procedural error that could significantly impact the
outcome of a case; (2) a claim thia¢ sanction is substantially disproportionate to the finding(s);
or (3) discovery of material, relevant evidence that was previously unavailable and could
significantly impact the outcome of a case.

Appeal of the Dismissal of a Formal Complaint or Any Allegation

The appeal of the dismissal of a formal complaint or any allegations is heard\igdliresident
of Academics or the Vice President of Institutional Effectiven@éshin twenty @0) business
days ofreceipt of the notice of intent to appethle senior administrators tmeir designee will
inform all parties in writing of the final outcome of the appeal.extension of the time frame to
issue the final decision may be granted for good caudetasmined byne of the named Vice
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Presidents otheir designee. Theomplainant and respondent will be notified in writing of both
the appeal and the finaltcome of the appeal.

Appeal of a Determination Regarding Responsibility

The appeal of a determination regarding responsibility is heard by the Review Council, which is
comprised of five members: two faculty membappointed by th&ice President of Academics

one administrator appointed by tlh®llege Pesident and two staff members appointed by the
President of the College.

Shouldthe chair of thdkeview Councidetermine that there is a conflict of interest with any panel
member, that panel member will be excused and replaced by another panel meznkearda
fair and impartial proceeding.

The Review Councilshall have the power to: (1) uphold the decisiwede at thehearing; (2)
uphold the decision but change the sanction; or (3) remand the matter backearthg officer
for further hearingThe decisions and sanctions of the é¥iew Council are determined by
majority vote, and are final and not appealable

Appeal Review Process

Thespokesperson for the hearing paarad the person filing the appeal will present their respective
versions of the matter to theelew Council. In addition to the Administrative Suppd?erson
assigned to students, the appealing studerto represents themself the hearin§ can have
one (1) Advisor of Choice preseiithe Advisor of Choicemay not actively participate during the
hearing

The Review Council may pose questions to tispokesperson for the hearing paaetl to the
appealing student.

Both the complainant and respondent will be given an opportunity to be hahey, §o choose.

The Review Council may choose to ask the hearing officer to return to the meeting to answer
specific questions about the matfBne Review Councilhearing is conducted in closed session.

If the ReviewCouncildecides by majority vote that it needs more information in dodeach its
decision, it may call relevant witnesses or request information &xtkat required.

Within fifteen (15) business days of the conclusion of thevirwCouncilhearing, the chairperson
of the Review Council will inform all parties, including the senionanagers in the student affairs
office, of the final decision.

A timely final outcome letter will be simultaneously provided to both tbemplainant and
respondent.

Appeal When a Student Is the Respondent
Conduct That Falls Under Title 1X of the Education Amendments of 1972
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Notice of intent to appeal must be submitted toDeanof AcademicandStudent Affairsfive
(5) business daysof: (1) the dismissal of a formal complaint or any allegations(2)ra
determination regarding responsibility. All appeals will be conductead iimpartial, fair, and
equitable manner by decisionakers who are free of any conflict of interest.

A complainant or respondent may file a written appeal of a matter eligible for formal
investigation based upon:

a procedural irregularity that affected the outcome of the matter;

a claim that the sanction is substantially disproportionate to the finding(s);
new evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made but that could affect the outcome
of the matter; or

the Title IX Coordinator, investigator(s), or decistomaker(s)had a conflict of
interest or bias for or against complainants or respondents genettéiéyindividual
complainant or respondent that affected the outocointtee matter.

o wNE

Appeal When an Employee Is the Respondent

Notice of intent to appeal must babmitted to the Vice President for Institutional Effectiveness

within five (5) business days of: (1) the dismissal of a formal complaint or any allegati¢®¥; or
a determination regarding responsibility. All appeals will be conducted in anfgiartial, and
equitable manner by decisionakers who are free of any conflict of interest.

A complainant or respondent may file a written appeal of a matter eligible for formal
investigation based upon

a procedural irregularity that affected the outcome of the matter;

claim that the sanction is substantially disproportionate to the finding(s);

new evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made but that could affect the outcome
of the matter; or

the Title IX Coordinator, investigator(s), or decisimaker(s) had a conflict of

Ou s LNE

interest or bias for or against complainants or respondents generally or the individual

complainant or respondent that affected the outcome of the matter.

Appeal of the Dismissal of a Formal Complaint or Any Allegation

The appeal of the dismissal of a formal complaint or any allegations is heard\bgetresident
of Academics and th¥ice President for Institutional Effectiveness tber designee. Within
twenty @0) business days of receipt of the notice of intent to appeal, the Vice Presidtrr
designee will inform all parties in writing of the final outcome of the appgeakxtension of the
time frame to issue the final decision may be granted for gaade as determined by thee
Presiderd or their designee.

The complainant and respondent will be notified in writing of both the appetii@fidal outcome
of the appeal.

Appeal of a Determination Regarding Responsibility
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The appeal of a determination regarding responsililitgn it involves an employas heard by
the AppeaPanel.

The panel 0 bedstarkimed gy selectihgimembers who are deemed impatrtial, fair, and
unbiased. The Vice President of Institutional Effectiveness will work with the President of the
Coll ege to ensure that the panel 0s cappgabsi ti o
If the appeal involves faculty, the Vice Presidentradtitutional Effectiveness will rely on the

Vice President of Academics to assist with selecting a panel of faculty and administrators. The
Vice President of Institutional Effectiveness willpoint a chair of the Appeal Panel.

If the chair of the Appeal Panel determines that there is a conflict of interest wihnahynember,
that panel member will be excused and replaced by another panel member to ensure a fair and
impartial proceeding.

Title IX Review Committee Procedures
The hearing is conducted in a closed session.

The Appeal Panel wi || review the full case
investigative report; the sanctions, or lack thereof, imposed by the issuing vice president, or their
designee; the related rationale; and any and all evidence indédile.

The issuing vice president, or their designee, will serve as a party during the hearing. If the
complainant and/or respondent submits a notice of intent to appeal, they will also serve as a party
during the appeal ( -Appgalng eomplimagt or prespondgnd Will be A nor
considered a witness for the purposes of the appeal.

The vice president, or their designee, issuing the findings and the appealingilbargsent their
respective versions of the matter to the Appeal Panel. The ABpaal may ask questions to the
parties or relevant witnesses. The complainantrasplondent will be given an opportunity to be
heard even if they have not submitted a notice of intent to appeal.

Each party may be given an opportunity to submit questions to the other patty @belant
witnesses. To do so, the party must submit questions to the Appeal Panel Chair, who may then ask
the questions.

The parties may have one (1) Advisor of Choice present. However, the Advisor of Choice may not
actively participate during the hearing and m

The Appeal Panel may affirm the decision of the decisiaker orsustain any othe specified

grounds for appeal, in which case the Appeal Panel may:

reverse a finding;

change a sanction or remedy;

remand a case to the original decisioaker for clarification or reconsideration
consistent with the Appeal Panel 6s deci s
remand a case to Title IX Coordinator to identify a new decisiaker due to a

conflict of interest substantiated by the appeal process; or

Too Too oo o o
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A remand a case for a new or additional investigation, to be followed by a finding
A by a decisiormaker.

Within ninety ©0) business days of receipt of the notice of intent to appeal, théPvesedent for
Institutional Effectiveness or her designee will inform all parties in writirthe final outcome of
the appeal. The final outcome will be determined by majority deci®ianextension of the
timeframe for the Appeal Panel to issue the final decision beagranted for good cause as
determined by the Vice President Institutional Effectiveness or her designee.

The Vice President for Institutional Effectiveness will simultaneously provide the complainant,

the respondent, and the Vice President issuing the sanctions, if applicable, with a copy of the
Appeal Panel 6s findings.

A record of the Hearing will be preserved for the case file by the Title IX Coordinator.

DI FFERENCE BETWEEN MANDLOGS DI SCI PLI NARY PR
CRIMINAL JUSTICE SYSTEM

Below is a chart showing the difference between the College disciplinary process and the New
York State Penal Code law:

Mandl 06s Di Criminal Justice System
Process
Goal To promote and ensure a sa To apprehend, punish ar
campus environment thg sometimes reform people wh
enables faculty to teach an have broken the law
students to learn
Title 1X, the Clery Act, State constitutions an
VAWA lawsdefine the criminal justice
. NYS Education Law Articleg system within each State.
Laws Governing 129-A and 129B, Enough is A NYS Penal La
Action Enough A NYS Rules of
Procedure
A Federal crim
A Federal Rule
Victims may disclose sexua Crimes involving sexual violenc
violence to: may be reported to:
A D ¢ A Mandl 6s Ca
of Academic& Student Authorities
) Affairs (non-confidential) A New York Cit
Reporting A Title | X Cgq Department
(non-confidential) A Local police
A to a Confi g A New York Sta
A Campus Saf g A Federal 1 aw
(nonconfidential) enforcement agents
In most instances, a Determination is made by law
investigation will not take enforcement agency. Al
place ifthe complainant doe investigation may be conducte
not want an investigation t without the consent 0
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Who Decides to
Investigate

occur. The College ma]
conduct its own investigatio
when it determines, in goo
faith, that it is in the beg
interest of the complainant ¢
College community to do sg

participation of a reporting
individual. The ultimate decisio
whether to have a criming
prosecution is

made by a prosecutor.

Who Conducts the
Investigation

Trained, qualified
individuals employed o
retained by Mandl

Police or law enforcemer
officials

Standard of Evidence

A violation of disciplinary
rules must be found by a
fipreponderance of
evidence or mo r
than not standard

ABeyond a reais
the legaburden of proofequired
to affirm a conviction in g
criminal case.

https://manhattanda.org/criming
justicesystem/

Participation

Parties cannot beequired to
participate in the College
process. Mandl will be
limited in its ability to
respond

if the reporting individual
does

not participate. All nosparty
students, faculty, staff, and
administrators are required

participate in all
investigations
under Mandl 64

A criminal prosecution

can proceed without the
participation or cooperation

of the reporting individual but th
burden of proof is harder t
achieve.

Testimony

The testimony of the
reporting  individual s
private.Crossexamination is
only permitted in hearing
under Title IX of the
Education Amendments ¢
1972.

Testimony isoral or written
evidence given by the witnes
under oath, affidavit, o
deposition during a trial or othe
legal procedures.

Generally public
Witnesses/reporters
can be cross examined.

Possible Outcomes

The respondent may be fou
iresponsi bl ed(
responsi bl eo
College policy,

agree to an Informa
Resolution, or the matter mg
be dismissed.

Defendant may:

A p pudta d

have matter
A be charged g
by a judge or jury

Sanctions

Sanctions range from
warning

to suspension or expulsig
from the College

A case may proceed tmnviction
and sentencing. A person can
sentenced only if convicted.
person can be convicted only
his/her plea of guilty, or by
finding of guilt after a trial to ¢
judge or jury.

Sanctions include beinginkd,
imprisoned, or both
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BYSTANDER INTERVENTION

WHAT IF | AM A BYSTANDER AND SEE SOMETHING IS WRONG?

Bystander intervention means safe and positive options that may be carried out by an individual
or individuals to intervene when there is a risk of dating violence, domestic violence, sexual
assault, or stalking. Bystander intervention includes recogngtogtions of potential harm,
overcoming barriers to intervening, identifying safe and effective intervention options, and taking
action to intervene. Additional areas considered for bystander intervention include the witnessing
or having knowledge abodiscrimination, medical emergency, alcohelated incident, and acts

of discrimination.

Intervening can be difficult, however. Even when a bystander encounters an abuser or a victim of
abuse, they may not believe they can do anything to help. Many bystanders ignore the situation
because they do not want to get involved, or fail to reporsithation because they are afraid of
retaliation from the perpetrator.

Bystander intervention includes recognizing situations of potential harm, understanding
institutional structures and cultural conditions that facilitate violence, and overcoming barriers to
intervening. It is important to be aware of what is going on atguou and behavior that seems
out-of-place or concerning.

There is no single Arighto way to intervene,
the individuals involved. Bystanders should notice the emergency, interpret it as such.

If anyone suspects a friend, acquaintance, or stranger may be inrgskigituation for becoming

a victim, is being victimized, or has been a victim of amyrf of sexual and related misconduct,

it is important to decide as a bystander whether thexesige and reasonable way to intervene
effectively, and to act in a way to assist a person whether it is before, during, or after an incident
takes place. Bystanders are also encouraged to contact the Title IX Coordih&i@ris no legal
obligation for a bystander to act or intervene.
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RIGHT THE 5Ds OF BYSTANDER INTERVENTION

SAY:
, do you
::,‘::f:}‘;re TRe bus

stop is?

Start a conversation with the person being harrassed or find another
way to draw attention away from them. Ask them for directions or the
time, or drop something.

After the incident is
over, check in with the
person who was
harassed

SAY:
Are you okay?

You can also say: “Can | sit with you? Can |
accompany you somewhere? What do you need?”

SOURCE: https://righttobe.org/guides/bystandekintervention-training/
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RIGHT THE 5D+ OF BYSTANDER INTERVENTION
" DOGUMENT

It can be helpful for the person being harassed to have a video or
other evidence of the incident. Laws about recording in publicvary,

so check local laws first.
Only document the
situation 'I'i"'s mn.

ing the
Is anyone helping ¥
:,::::"3‘1".‘?50,

he other
:3: loo Leip them.

TIPS FOR DOCUMENTING PUBLIC ALWAYS
HARASSMENT

make sure anything you do is focused
on supporting them.

SOURCE: https://righttobe.org/quides/bystandetintervention-training/

RI G HT THE 5Ds OF BYSTANDER INTERVENTION

Assess your
safety first.
Speak up about
the harassment.
Be firm and clear.

SAY: -
That’s inappropriate
Leave them alone.

You can also talk to person being harassed about what’s going on.
Ask: “Are you okay? Should | get help? Should we get out of here2”
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SOURCE: https://righttobe.org/quides/bystanderintervention-training/

R' B -I-'IJ THE 5Ds OF BYSTANDER INTERVENTION
" DELEGATE

GET HELP FROM SOMEONE ELSE

Find someone in s position of authority - like a bus driver, flight
attendant, security guard, teacher, or store manager - and ask
them for help. Check in with the person being harassed. You
can ask them if they want you to call the police. Only call the
police if they explicitly ask you to, as not everyone feels safer
when police are involved.

SOURCE: https://righttobe.org/quides/bystanderintervention-training/
The following are suggestions for safe and positive bystander actions:

Dods

A Take steps to stop a friend who chooses to use violence.

A Ask a friend, acquaintance, or stranger who is attempting to take sexual advantage of
another to stop and leave the location.

A Take the initiative t oclebrly avpid becomirgatysts wh o
of violence.

A Prevent an intoxicated person from going to a private location with an acquaintance
or friend.

A Recognize dating or domestic partners who cause fear or physical pain to their partner,

and voice your concerns when appropriate (e.g., by referring the personTitghe
IX Coordinatoy.

A Avoid situations where intoxicated people (complainants, respondents, or both) may
be unable to coHere are four basic steps you can take to be an engaged bystander
when a harmful event is occurring. We@IA.R.E.!

C: Create a Distraction
Do what you can to interrupt the situation. A distraction can give the person atcthiskce
to get to a safe plackyou are in a group and a situation is escalating, cut off the conversation
withadi ver sion | i ke, ALet 6 s go Sgart anbactigitpthee t hi ng
draws other people in, like a game or sharing fun posts on social media.
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A: Ask Questions
Talk directly to the person who might be in trouble.
Ask questions |li ke, AWho did you come here
with you?bo
R: Refer to an Authority
Sometimes the safest way to intervene is to refer to a neutral party with the authority to change
the situation, like a Collegemployee or a member of the buildisigff or building security.
Talk to the person about your concerns. It is in their best interest to ensure that students are
safe, and they usually will be willing to step in.
Dondt hesitate to calll 911 i f you are conce
E: Enlist Others
It can be intimidating to approach a situation alone. Enlist another persompartstgu. Ask
someone to come with you to approach the person at risk. Wlemés to expressing
concern, sometimes there is power in numBaissomeone to intervene in your place.

Bystander training begins at Orientation for incoming students and new employees and
continues throughout the year during faculty trainings and student workshops.

Am | Required to Intervene and Act as a Bystander?
No, there is no legal obligation in New York state for a bystander of a potentially violent
situation or crime to intervene or act.

OVERVIEW
Mandl 6s primary focus and \ell-bemg of buy students and e n s |
employees.

An important component of this commitment is the prevention of substance abuse by members of
the Mandl community. Substance abuse obstructs learning, teaching, and personal development.
However, there are also serious criminal and disciplinary implicafiwrstudents and employees

who use, manufactur e, or sell controlled or
sponsored =event s, or while representing the
responsibility to implement and to enforceaiol and drug regulations that are consistent with

New York State laws

POLICY FOR ALCOHOL AND/OR DRUG USE AMNESTY (SECTION 6442) AND

ARTICLE 129-B - (64391 6449

Through this policy Mandl acknowledges that use of drugs or alcohol may creatterégtening
situations and aims to reduce institutional obstacles to seeking and receiving medical help in those
instances. This policy enables students under the intuehdrugs and/or alcohol who may be

the victims of, witnesses to, or otherwise become aware of sexual misconduct or violence,
including but not limited to, domestic violence, dating violence, stalking, or sexual assault, to seek
medical assistance eithfer themselves or others, and/or to report the incident without the fear of
being subject to discipline for the use of drugs or alcohol.
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The health and safety of every student at Mandl is of utmost importance. Mandl recognizes that
students who have been drinking and/or using drugs (whether such use is voluntary or involuntary)

at the time that violence, including but not limited to, domestic violence, dating violence, stalking,

or sexual assault occurs may be hesitant to report swithents due to fear of potential
consequences for their own conduct. Mandl strongly encourages students to report domestic
violence, dating violence, stalking, or sexual assault to institution officials. A bystander acting in
good faith or a reportinghdividual acting in good faith that discloses any incident of domestic
violence, dating violence, stalking, or sexua
not be subject to Mandl 6s code of gusepdidcest act |
occurring at or near the time of the commission of the domestic violence, dating violence, stalking,

or sexual assault. Amnesty from internal institutional violations for drug or alcohol use is provided

to students reporting incidents undkis provision.Drug dealers or those who use drugs or

alcoholas a weapon or to facilitate assault will not receive amnesty under this provision.

This policy covers only personal drug use and possession whether intentional or accidental.

The point of this policy is to remove the fear of those who have, legally or illegally, been using
or in the presence of drugs or alcohol at or near the time of the commissiah the domestic
violence, dating violence, stalking, or sexual assault, that the College would take conduct
action related to the use of drugs or alcoholFor the complete policy on Drug and Alcohol
Amnesty, please sd¢ke College Catalog.

* Note that these provisions only cover the student disciplinary process. This policy is
intended both to implement Article 2B9of the Education Law (which mandates drug and

al cohol amnesty for those who report violen
Samaritan Law, which is designed to encourage individuals to call 911 in the event of an
alcohol or drugrelated emergency.

Generally, the Good Samaritan Law protects persons who witness or suffer from a medical
emergency involving drugs or alcohol from being arrested or prosecuted for drug or
underage alcohol possession after they call 911. It does not protect against arrest o
prosecution for other offenses, such as the sale of drugs.

This policy does not limit the College from seeking assistance for a student who is
struggling with drug or alcohol addiction or is otherwise in danger provided that the
assistance is not disciplinary in naturdf repeated incidents of alcohol or drug use are
involved, there may be issues of medical concern, which may result in parental notification
(if student is a minor), medical withdrawal, and/or other ftlisciplinary responses.

The Amnesty policy does not apply to those who use alcohol or drugs as a weapon or to facilitate
assault.

|l F YOUO6RE READY TO SEEK HELP

Signs and symptoms of Drug Dependence:

Drug dependence involves all the symptoms of drug abuse, but also involves another element:
physical dependence.
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Tolerance: Tolerance means that, over time, you need more drugs to feel the same
effects. Do they use more drugs now than they used before? Do they use more drugs
than other people without showing obvious signs of intoxication?
Withdrawal: As the effect of the drugs wear off, the person may experience
withdrawal symptoms: anxiety or jumpiness; shakiness or trembling; sweating,
nausea and vomiting; insomnia; depression; irritability; fatigue or loss of appetite and
headaches. Dthey use drugs to steady the nerves, stop the shakes in the morning?
Drug use to relieve or avoid withdrawal symptoms is a sign of addiction.
A Loss of Control: Using more drugs than they wanted to, for longer than they intended,
or despite telling themselves thattveyp ul dné6t do it this ti me.
A Desire to StThay haveBaupersis@at deSite to cut down or stop their
druguse, but all efforts to stop and stay stopped, have been unsuccessful.
A Neglecting Other Activities: They are spending less time on activities that used to
beimportant to them (hanging out with family and friends, exercising or going to the
gym, pursuing hobbies or other interests) because of the use of drugs.

Too oo oo o

™

Drugs Take Up Greater Time, Energy and FocusThey spend a lot of time using

drugs, thinking about it, or recovering from its effects. They have few, if any, interests,
socialor community involvements that donodét r
Continued Use Despite Negative Consequencdsiey continue to use drugs even

t hough they know ités causing problems. |
drug use is interfering with ability to do their job, is damaging their marriage, making
problems worse, or causing health problems, but they continue to use.

Too oo oo To

New York City has many free and lesost services for people with drug and/or alcgitoblems.

TIMELY WARNINGS TO MEMBERS OF THE COMMUNITY

Mand| takes its duty seriously to inform students and other campus community members of
threatening situations and how they bast protect themselves from harm. Information pertaining

to crimerelated and other potentially threatening situations is provided in an accurate and timely
fashion for use by students and other College community members to reduce their chances of
becomimg victims. The method or methods used to notify the community will depend on the
severity, location, and type of incident and the ongoing nature of the threat. The sections below
outline the processes and methods of dissemination, who is responsiblee andumstances

under which a timely warning would be issued. Please read these sections carefully.

DECISION TO ISSUE CLERY TIMELY WARNING NOTICE - RESPONSIBILITY OF THE
DECISION TEAM

The decision to issue @lery Timely Warning notice or anEmergency Notification is made in
coordination and consultation between the College PresitienExecutive Vice President of Operations,
and theTitle IX Coordinator, th&/P of Academicsandthe VP of Institutional Effectiveness. In an extreme
emergency, the notification process will be implemented at the sole direction of the Presideat,
Executive Vice President of Operations a properly qualified designee.
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NOTIFICATION & RESPONSE: TIMELY WARNINGS & EMERGENCY NOTIFICATIONS

EMERGENCY NOTIFICATION TIMELY WARNING

Scope

Significant emergency or
dangerous situation.

Clery crimes, reported to CSAs.

Triggered by?

Event that is currently occurring on or
imminently threatening campus.

Crimes that occurred and represent an
ongoing threat.

Where event
occurs?

Only on campus.

Anywhere on Clery Geography.

How soon to
issue?

Immediately upon confirmation
of situation.

As soon as information is available.

EMERGENCY NOTIFICATION TIMELY WARNING

What to expect?

What will be sent out: information about
the nature of the emergency and what
changes one needs to make immediately
as a result; evacuation procedures of
necessary; assurance that an all-clear
will be sent when emergency is over.

The message will contain: date, nature,
location of incident, prevention tips,
how to report a similar occurrence.

A determination will be made that a signif-
icant emergency exists using procedures
in place. Once confirmed that a significant
emergency exists, a multi-modal commu-
nication will be initiated to ensure delivery;
segmentation of messaging is permitted
and may be necessary, if appropriate.

Warning will be sent out based on a case-
by-case analysis if the factors above are
present. Message will be disseminated
by using multi-modal system intended

to reach the entire campus communi-
ty; most commonly e-mails, website
updates, and social media posts.

TIMELY WARNINGS VERSUS EMERGENCY NOTIFICATION

A TIMELY WARNINGS are NOT used to simply inform, but rather to draw
awareness to jpotential threat.

A EMERGENCY NOTIFICATION

is used to inform the members of the campus

communityto do something differently immediately(such as evacuate the area or
segment othe campus you are in).
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TIMELY WARNINGS are designated to inform you of something that has already
happened, but may have potential serious or ongoing impact on you or the College
community.

Warnings are issued for all Clery Act Crimes whiepresent a serious or r continuing
threat to the person and welkking of students and employees. Examples include, but
are not limited to:

Too oo oo o

¢ Criminal Homicide;

¢ Sex Offenses;

¢ Domestic or Relationship Violence;

¢ Robbery;

¢ Aggravated Assault;

¢ Burglaries (occupied rooms/offices/structures);

¢ Hate Crimes;

¢ Persons with weapons with intent to use;

¢ Threat of violent crime;

¢ Consistent pattern of violent behavior;

¢ Situations where suspect is not known;

¢ Assault (physical or sexual);

¢ Serious acts dhreats to campuswned or personal property.
Mandl 6s Emergency Response Plan is comprised

procedures for responding to various campus emergencies. It also outlines the different
communication systems utilized to notify the campus community that a thissdety, significant
emergency, or dangerous situation exists. T h e
response plan is communication. Timely information is crucial to helping ensure everyone has the
opportunity to take proper safety precautiond ean protect themselves.

Students and employees are encouragedtdjamd 6 s noti fi cation system |
notifications of campus emergencies. Students canrugigmith the Registrar

All members of theMandl community who register to receilta n d Entergency Notifications

will receive an alert on the cell phone number they provided to the College at the timsigithe

up. Members of the College whaffirmatively selected to opt outof receiving Emergency
Notifications will not receive any warning messageshowever,Mandl has multimodal alert

procedures and those who opt out still will receive notification either by masailEpublic
announcement, dland 6 s web s i t e, thodsmAll stgdentstak well asreeulty and

staff are strongly encouraged to participatdlendld s Emer gency Nadoandfdiscat i o
Emergency Notification system is intended to provide immediate artd-dgie information

regarding unfolding emergency situations and imminent threats to the aatesecurity of the
community. The system contacts individuals who have elected to retteige notifications
wheneverMand| issues such warning messages. Receiving messages tphoaks allows

members of the community an easy way to stay abreast of any dangjaratisn and to receive

updates if an emergency is occurring on campus or on one cbnitiguous geographic areas of

the campus. Updates willbe sentpspar opr i at e or-chearesdswairlyl, Bba sa
College believes that the immediate emergenoyés and it is safe to return to regular activities.
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Students and employees are urged to uptiaie cell phone numbers with the College whenever
their main contact number changes.

If no updates are submitted, the College will use the phone number on file from winelivilkdeial
signedup originally to send emergency notifications. When that chatige§iollege should be
notified immediately so that there is no disruption in communication

As mentioned, timely warnings are issued by the College President, the Executive Vice
President of Opeti@mns,and theTitle IX Coordinator,in consultation with one another as
necessary and appropriate to respond to imminent threa€dllege will immediatelynotify
the campus community upon confirmation of an immediate threat, emergency, or impgending
dangerous situation. This means that the individuals named above will work daicklyfy
that a legitimate emergency or dangerous situation exists. In certain circumdtamces

College may release the warning even if not all of the pertinent details are known or even
available.

Once the determination is made that there is an imminent threat to the safety of the community,
and if it is appropriate or feasiblglandlwill issue an immediate notification of tlsecurity issue
via email.

Notification boards witlthe announcement will be placedthre common areas of the campus,
when appropriate.

The crimes that would trigger a Timely Warning include all Clery Act reportable c(aséisted
in various sections ofhis document}hat are reported to College authorities or Igoalice

agencies and are considered by the College to represent a serious or ongoitmttige2bllege
community.

At all times, Timely Warnings will be issued withholding the names and other identifying
information of victims and will be issued in an expeditious manner to aid in the prevention
of similar crimes.

Other examples of wheMand| uses theEmergency Notification system to alert tbempus
community by communityvide email are: when the operations of the Collageimpacted either
because of a natural disaster (any extreme/saeveather conditions), environmental disasters,
nearby chemical or hazardous waste spills, lgaks, explosions, fires, significant transport
accidents, outbreak of meningitis, norovirusptiter serious illness, ongoing criminal incidents,
terrorist incident, bomb threat, civil unrestrioting, and other mamadedisasters. In all cases,
when the emergency message goes the expectation is that community members will act to
secure their safety.

WHEN & HOW ARE NOTIFICATIONS ISSUED?
Activation Procedures for the Emergency Notification System
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The Emergency Notification System is activated by the decision of the President of the College,
the Executive Vice President of Operations, the Title IX Coordinator, mmoperly qualified
designee, based on the best available information at the time of the emergency. The College will
do its best to confirm the immediate or imminent threat. As a matter of practice, when evaluating
a potential threat or considering an enegrigy notification, Mandl will err on the side of caution

and issue a warning as soon as possible. The warning will be accurate and specific enough to help
its recipients.

Mandl relies on outside sources, such as communication with the local law enforcement units,
public announcements from the NYChttpsad/p868 6s of
nycnotify.nyc.gov/notifynyc/Home.a¥pXNews channels and radio announcememtsvide

external information regarding threats that can potentially affect thebewy ofthe campus
community.

Mandl follows the following NYC Emergency Management Social Media Channels:
A Facebook:http://www.facebook.com/nycemergencymanagement
A LinkedIn: https://www.linkedin.com/company/agmergencymanagement
A YouTube: www.youtube.com/nycoem
A X: https://twitter.com/nycgoandhttps://twitter.com/NY CMayorsOffice

All members of the College community (employees, students, and vendors) are resfonsible
notifying thecollege administration asuspicious persons and/or behavior to initiate immediate
response procedures.

Mandl has a streamlined process through the use of a decision matrix that reflects thehactors
College has determined constitute a serious egang threat by which timely warningae
approved for issuance so that information gets s@re quickly and efficiently to theampus
community.

If the threat is found to be general in nature, the college will issue an appropriateviamsilyg,
as quickly as possible.
Where it is determined that the threat is specific to aa af¢hecampus a timelyvarning
will be initiated only in that arear location.

If the threat is perseapecific, thePresidentthe Executive Vice President of Operations,
appropriately rankinglesignee, will ensurevery precaution is taken to protect that individual. In
consultation with the threatened- idividual, the President, the Executive Vice President of
Operations, or appropriately ranking desigreerespassotice may be issued.

In the event of a general safety/security threat,Bkecutive Vice President of Operatioms

designee, in consultation with either the President, or if perenits, members of the Safety and
Security Committee (Title IX Coordinator§ S A)owsll utilize Mandib s deci si on mat
implement the following procedures:
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A timely warning message describing the threat, and an outline of precautoeasyres to be
taken to diminish possible occurrences of the threat, will be prepacedommunicated e
PresidentExecutive Vice President of Operationsdesignee, to the Collegemmunity.

Timely warning messages are disseminated using-moitial methods, including:

texts messages;

communitywide emails are sent to all registerbthndl users;

updates on the website are placed in the banner of thepiangen

messages are recorded on College phoneilines;

megaphones;

other methods deemed necessary that may be used in the information dissemination
process

N NN NN N NN

Additionally, bulletin and message boards in highly trafficked areas are utilized to post
announcements and alerts.

Timely Warning and Emergency Notification Decision Chart

Incident
President or Executive Vice President may

l initiate immediate notification if necessary

Document the reason for not sending
timely warning and reevaluate in an

appropriate time frame
Is there an imminent or Yes ,j
immediate threat?

Is there a threat of ongoing or repeated danger?
(Does it appear not to be a one time occurrence?)

Associate Dean releases
information to the college
community

Is the alleged offender in custody?

(suspension, trespass does not

count)

Reevaluate as additional
information becomes available
Document the reason for not
sending timely warning and @
reevaluate in an appropriate Will the information in the warning
time frame be harmful to the investigation?
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WHAT IS AN IMMINENT THREAT?

A threat is imminentvhen the need for action is instant, overwhelming, and leaves no time

for deliberation. Such situations may include, but are not limited to, a hazardous materials
incident requiring sheltering in place or evacuation, a hostage/barricade sitaaitbsuspicious

package with confirmation of a device, a fire/explosion, suspicious dgatbfural damage to

College owned or controlled facility, biological threat, a gas leak, an active shooter on or near
campus, or a shooting incideo or near the campus. When emergency notification (timely

warning) is activated, College officials will notify campus community members of the emergency
situation, its exact location, and most likely will requeEsthmunity members to protect themselves

by either evacuating the affected area ifitisdale do so and/ or by empl o0
pl aceo al t e4nipd taic\e &to taie Brimediate shelter wherever you happen to be

at the time the notification is issueith the classroomsdministrative offices, library, etc. In those
instances, community members shoule mai n i n-in@p| Bsheél tséermat us unt i
clear 0 i s chyp emmangandy ceaporeseal personneCollege authorities may instruct

campus community members to shelteplace if a condition exists that is potentially life
threatening and has an immediate threat to the health and personal safety of those on premises of
the campus.

SUMMARY AT A GLANCE
On activation by the College, the notification system sends messages during emevgatsyia anail
and text message.

Generally, the steps are:

A The College confirms that a significant -oampus, or in contiguous campus
geographyemergency exists.

A The President, the Executive Vice President of Operations, or a properly qualified
designee is notified of this emergency and determines what methods of notification
will be activated. When time or situation permits, this may be in expedient
consultation wh otherCollege officials, including, but not limited to the Campus
Safety andsecurity Committee members. The determination also will be made about
the appropriate campus locations and members of the College community who should
receivethe notification, and what the content of the notification should be.

Periodic updates will be sent as information becomes available.
When the emergency hasclbeeaernd faulelryt rweislal vb
campus community.

A The Assistant Dean will send the mass notification viaéi.

AA message will be recorded on .Mandl 6s ca
A Mandl 6s website wil.l be updated to refl e
A

A

When the Emergency Notification system iactivated, members of the community ar@sked to follow

the directions provided in the messagelhese notification messages withllow the procedures outlined

in Mandl 6s Safety and Sec munitytase, therefarey urged to familiarizenb e r s
themselves wittMandlb s e me r g e n c gvacuatos pracedsres. a n d
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Throughout the year Mandl routinely tests its emergency response and evacuation procedures
and asks that all members of the College community cooperatesaticipate in these tests in good
faith. Some tests are announced while others are not. No one is to remain in the buildingsg during
evacuation drills regardless of the activity they are involved in.

Mandl also regularly conducts fire evacuation drills and active shooter drills, among other emefgency
response training.

EMERGENCY RESPONSE AND EVACUATION FIRE DRILL
TESTS

DONOG6T assume t hat a fire alarm i s a test or t
microwaves around the campus.

Any alarm could be the result of a dangerous fire.
DONOBT waste time collecting personal it ems.
The key is to get yourself to safety as soon as possible.

DONOT use the elevators during a fire emergency

During an emergency, employees and students must follow verbal evacuation instructions
provided by an authorizddandle mp| oyee or designated building
authorized to make such announcements. Designated authorized personnel will assist in directing
building occupants to a safe location. The building will remain unoccupied until deemed safe to
re-enter by emergency personnel. Mandl conducts fire dhligsughout theyear. The College
documents, for each test, a description of the exercise, the date, time, and whether the drill was
announced or unannouncedandl complies with NY Educ L § 807B (2015) law (and all

related fire inspection requirements.

On occasions drills may be unannounced.

Drills are conducted to ensure that Mandl 6s
campus evacuation procedures so that they may in a sudden emergency be able to leave the campus
building in the shortest possible time and without confusionamicp The College publishes
response and evacuation procedures in conjunction with the annual drills. Procedures are also
published in the Employee and Student Handbooks. Each building has assigned fire/evacuation
floor Wardens who provide direction to theembers of the College community during drills and

actual emergency events. Fire Emergency Floor Wardens and searchers are designated to serve
specific areas of the building. In an emergency when evacuation is warranted, the Wardens will
assist with the qocess of clearing the campus quickly and ensuring that no one has been left
behind. The Wardens are respoiesibr facilitatingevacuations, for helping to gather members of

the College community in designated safe assembly places, and for passingtiofotmthe fire

safety command. All students, faculty, and staff are required promptly to comply with their
directions. When the fire alarm goes off, members of the community should not talk or make noise.
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Announcements wil |l generally follow the fire
announcement will follow via the public announcement system.

ALL members of theMandl community should treat all fire alarms as real unless otherwise
directed by the floor Wardens or members of the safety staff.

Any members of the College community who do not have the ability to access staiitredist
assistance should meet with the Dean and the Accessibility Coordinator as soon as feasible upon
enrollment or at the commencement of employment at the College to establish a written safety
plan. Individuals who are able to assist during an emeygewacuation will help persons with
disabilities to move to a safe area preferably on/or adjacent to the landing of the closest safe
stairwell and notify Collegpersonnel of their location for evacuation by emergency personnel.

Go directly to the nearest safe stairwell DO NOT USE THE ELEVATORS. Emergency
response personnel will assist you down the stairs to safety.

WHEN IN DOUBT 1 CALL 911

An emergency is any situation that requires immediate assistance from the police, fire department,
or ambulance. Examples include:
A Afire;
A A crime, especially if in progress;
A A car crash, especially if someone is injured:;
A A medical emergency, especially for symptoms that require immediate medical
attention.

| f youdre not sure whether the sitwuation is a
and letting the calltaker determine whether you need emergency help.

YOU SHOULD CALL 911 WHEN:
(understand this is not an alinclusive list)

A You witness a crime in progress on campus.

A You see afire.

A You have a medical emergency, such as someone who is unconscious, gasping
for air or not breathing, experiencing an allergic reaction, having chest pain,
having uncontrollable bleeding, or any other symptoms that require immediate
medical attention.

A You feel that you are being physically threatened by someone or something.

A You hear discussion of or see a weapon on campus.

EMERGENCY RECAP
A Familiarize yourself with the location of stairways, fire extinguishers, fire exits,
and pullboxes in the buildings.
A If a minor fire appears controllable, immediately contact College administration
and
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A locate a portable fire extinguishel. f y ou donot Kknow how
extinguisher _do not do so, seek assistancH.you know how to use an
extinguisher, promptly diredhe discharge of the fire extinguisher toward the
base of the flame by squeezing thgger and moving the hose in a sieside
motion.Do not use water extinguishers on electrical firedf you are not sure
how the fire got started, pull the fire alarm and call 911 (first) alert College
officials (second).

A Do not attempt taextinguish any fire if such action is a direct threat to your
safety such as leaving you no avenue of escafmir personal safety is the
number ongoriority.

A In the case of large fires that do not appear controllable, immediately activate a
fire

A alarm and, if time permits, notify the front desk to report the exact location of the
fire.

A If time permits, close the door of the room where the fire exists.

A When the building evacuation alarm is sounded, always assume that an
emergency

A exists.

A Do not use the elevators during a fire.

A Smoke is the greatest danger in a fire, so stay near the floor where the air will be
lesstoxic.

A Once outside, move to a clear area at least 100 feet away from the affected
building.

A Keep streets, fire lanes, hydrants, and walkways clear for emergency vehicles
and crewsThese essential personnel must be allowed to do their jobs.

A Do not return to an evacuated building unless you are told to do so by the
designatedollege official.

A If you become trapped intaiilding during a fire and a window is available, place
anatrticle of clothing (shirt, coat, etc.) outside the window as a marker for rescue
crews.

A If possible, place a wet cloth at the base of doors to keep smoke from entering.

Shoutat regular intervals to alert emergency crews of your location. Dampen a
cloth with water, place it over your nose, and breathe lightly through it. These
items may not bavailable to you which is why it is important for you to know
the escape routes andrtmve quickly.

A Should your clothing catch on fire, stop, drop, and roll. Rolling on the ground
will help smother the fire. When clothing, hair, or other body part catches on fire,
follow the rulesof STOP, DROP, AND ROLL

STOP 1 do not run;

DROP1 to the ground or floor and cover your face;

ROLL 17 rolling may not extinguish the flames but this action will start to smother
them and slow down the burning process.

There are no guarantees that STOP, DROP, AND ROLL will prevent burns. This tactic,

however, will help aperson survive a clothing fire with less damage and allow for a
better chance of survival.
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Ifyou or another persondés clothing, bhfg DO or a
NOTRUNor all ow another to run. Rauseihe cloghesaetct, ual |
to burn at an accelerated rate, creating a greater risk foictira.

RESOURCES

https://www.youtube.com/watch?v=KP{fT20358pE

Gently touch closed doordp not open them if they are hotlf the door is cool, brace yourself
behind the door and open it slowly. Bracing yourself behind the door prevents the door from being
blown open due to the pressure created by the fire. Walk quickly to the nearest exit and alert others
to do the same.

EVACUATION OF INDIVIDUALS WITH PHYSICAL DISABILITIES

Members of the Safety and Security team and authorized College personnel will assist individuals
with physical disabilities in an emergency, and will make every attempt to lead them to safety.
Students with physical disabilities who anticipate having diffil t i es wi t h Mand|
evacuation procedures should inform the Registrar and Accessibility Coordinator of their
individual circumstances upon arrival to campus. The Accessibility Coordinator will discuss any
special emergency response accommodahessled and will draft a safety plan with the student.

The studentobés faculty wil!/l be notified that a
The Accessibility Coordinator maintains a master list of all students requiring assistance during a
building evacuation. In an emergency 911 should be called without delay. When calling 911 the
person reporting the emergency should disclose to the dispatcher the location and specific
assistance required.

Any members of the College community who do not have the ability to access stairwells without
assistance should follow these directions: Go directly to the nearest st&ifd@/IINOT USE
ELEVATORS . Emergency personnel will assist you down the stairs to safety.

ADDITIONAL RESOURCES

https://lwww.youtube.com/watch?time_continue=14&v=MrB0OOSxj0os

https://www.usfa.fema.gov/prevention/homsires/prepare-for -fire/fire -extinguishers/

https://www.youtube.com/watch?v=epGGwjjoISM

https://www.osha.gov/SLTC/etools/evacuation/portable_use.html

https://lwww.youtube.com/watch?v=UOFbY hj3jrk
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HOW TO RESPOND TO AN ACTIVE SHOOTER
Quickly determine the most reasonable way to protect your own life.

If an intruder is on campus and is actively causing physical harm or presents the threat of imminent
harm to those on premises, immediately seek cover and contact 911, if possible.

Only call 911 when it is safe to do so.

When calling try to provide as much detail as possible regarding the location of the intruder,
number of attackers, the weapons being utilized, the location of any victims, and other pertinent
information.

The US Department of Homeland Security lists the following recommend&fiars good
practices, when dealing with an active shooter who is causing deadly harm or the threat of
imminent physical harm to the members of the College community on campus grounds:

Be aware of your environment and any possible dangers.

Take note of the two nearest exits in any facility you visit.

If you are in an office, stay there and secure the door.

If you are in a hallway, get into a room and secure the door.

As a last resort, attempt to take the active shooter down. When the shooter israhgese

and you cannot flee, your chance of survival is much greater if you try to incapacitate him
or her.

Too oo oo o o

CALL 911 WHEN IT IS SAFE TO DO SO!

REPRINTED FROM THE U.S. DEPARTMENT OF HOMELAND SECURITY
AACTI VE SHOOTER HOW TO RESPONDO

1. Evacuate

If there is an accessible escape path, attempt to evacuate the premises. Be sure to:
Have an escape route and plan in mind before you go.

Leave youibelongings behind.

Keep your hands visible.

Follow the instructions of any police officers.

Do not attempt to move wounded people.

Call 911 when you are safe to summon help for others.

Too oo o oo To o

2. Hide out

If evacuation is not possible, find a place to hide where the active shooter is less likely to find
you. Stay as calm and quiet as possible. Turn your phone and any other electronic devices to
silence mode.

Your hiding place should:

29 https://www.dhs.gov/xlibrary/assets/active_shooter_booklet.pdf
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Be out of the active shooterds Vvi ew.
Provide protection if shotsre fired in your direction (i.e., an office with a closed
and

locked door, a classroom with locked doors).

Block entry to your hiding place and lock the doors (if possible).

Avoid retreating into a place that can trap you or restrict your options for
movement.

To oo oo

To prevent an active shooter from entering your hiding place:
A Lock the door.
A Blockade the door with heavy furniture.

3. How to Respond When an Active Shooter is in Your Vicinityf an active shooter is
nearby:

A Lock the door.

A Silence your cell phone and/other electronic devices.

A Turn off any source of noise.

A Hide behind large items (i.e., cabinets, desks).
Remain quiet if evacuation and hiding out are not possible:

A Remain calm.

A Dial 911, if possible, to alert policetothect i ve shootero6s | ocat
A If you cannot speak, leave the line open and allow the dispatcher to listen (make
sureyourphone volume is | ow, so the shoote

4. Taking action against the active shooter:

Do not take action against the active shooter if your life is in imminent danger. As a last resort,
andonly when your life is in imminent danger,you may decide to confront the active shooter.

If you select to do so, use all items available to you to attempt to disrupt and/or incapacitate the
active shooter. If you are in a classroom you may have to use chairs bdegksand anything else

that you may have available. If you decide to confront the shooter you will need to act as aggressively as
possibleagainst him or her by throwing items and improvising weapons.

You also may decide to play dead if others around you are. DO NOT give yourself astaydup until
authoritieseaaldl sagnadal |

Please take a moment to watch this video:
RUN. HIDE. FIGHT. ® Surviving an Active Shooter EvertEnglish
https://www.youtube.com/watch?time continue=3&v=5VcSwejU2D0

SpanishLanguage Version
https://www.youtube.com/watch?v= fUcqlM5a44
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BOMB THREAT
https://www.youtube.com/watch?v=pg7yVTBciWg

Note: Any media requests should be referred to the Office of the President for
appropriate handling. It is the policy of the College to take bomb threats or suspicious items
seriously. How quickly andafely the College reacts to a bomb threat could save lives.

It is important to note that most bomb threats are ultimately unfounded; it is the policy of Mandl
to follow safety protocols and to take each report seriously. Mandl thoroughly investigates any
report and will consider the matter suspect until all ingestre protocols have been followed and
explored.

The guidance and resources listed below were obtained from the U.S. Department of Homeland
Security and outline procedures for either bomb threats or suspicious items and will help you
prepare and react appropriately during these events.

Each bomb threat is unique and should be handled in the context of the environment in which it
occurs. Most bomb threats are made over the phone; however, some are made in persai, by e

or written note. Law enforcement will be in the best positionetierminine the credibility of the
threat.

Members of the community who receive a bomb threat should follow these procedures:

A Remain calm!

A Notify appropriate authorities immediately: Employees should notify their supervisor
immediately, and if that individual is not available, notify the highasking
administrator available and then call 911.

PROCEDURES TO FOLLOW IF THE BOMB THREAT IS CALLED IN

Remembertake all bomb threats seriously; all bomb threats are real until they
are proven not to be by qualified and trained law enforcement personnel.

If a bomb threat is received by phone:

Since most bomb threats are received by phone, Mandl prodaceskaeference checklist and

asks that all administrative personnel keep it beside their phones at all times. Théstheck
intended to help employees respond to a bomb threat in an orderly and controlled manner and to
help provide critical informatio to first responders.

Act quickly, but remain calm and obtain information with the checklist provided to you by Mandl
or by the Homeland Security Department availdises
https://www.cisa.gov/sites/default/files/publications/BefiitireatProcedureChecklist. pdf

A Remain calm. Keep the caller on the line for as long as possible.
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To o Too o oo

A

DO NOT HANG UP, even if the caller does.

Listen carefully. Be polite and show interest.

Try to keep the caller talking to learn more information

If possible, write a note to a colleague to call the authorities or, as soon as the
caller

hangs up, immediately notify them yourself.

Look at the display on your phone, copy the nunalpelor letters on the window
display.

Complete the Bomb Threat Checklist immediately. Write down as much detail
as youcan remember. Try to get exact words.

Immediately upon termination of call, DO NOT HANG UP, but from a different phone,
contact authorities immediately with information and await instructions.

* Information to Obtain from the Caller

A

Too Too Joo o o o

T

The location of the device/where is the bomb located (building, floor, room,
etc.)?

The time, if any, the device is scheduled to detonate/when will it go off?

What does it look like? The appearance or type of container used for the device.
The reason for placing the deviéeWhy was it done?

The size of the bomb.

The type of explosive used in the devic&Vhat kind of bomb is it?

The name of the caller or organization taking responsibiitythat is your
name?

Any additional information that might be available.

The person receiving the call also should note the following:

Too oo o o

Too o

Male or female voice.

Time of call.

Mood of caller(excited, nervous, calm, angry).

Background noises that may be present at the location of the caller (background
sounds,animal noises, household noises, kitchen noises, street noises, PA
system, backgrouncbnversation, music, was the call cleastatic?).

Approximate age of the caller.

Any other peculiarities that may be helpful in identifying the source of the call
or its purposé did the caller have an accent? Was the caller clearing his or her
throat? Coughing? Cracking voice? Crying? Deep breathing? Did the caller
sound like he orke wastrying to disguise their voice? Was there anything
distinct about the caller? Excitééughter? Lisp? Loud? Nasal? Normal? Rapid
Speech? Raspy Voice? Slow or slurspeech? Stutter?

Additional things to note:

Too T I o To

Date.

Time.

Time Caller Hung Up.

Phone Number Where Call Was Received.
Is voice familiar?
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Video on What You Can Do When There Is a Bomb Threat can be viewed by going to the link
below:

A Bomb Hotline: 888 ATF-BOMB (283-2662)

A https://www.youtube.com/watch?v=pg7yVTBciWg

A http://www.wikihow.com/Handle-BombThreatoverthe Telephone

Procedures After Alerting Law Enforcement

Once the police department is alerted, the building may be subject to full or partial evacuation.
When evacuating the building, use only the stairs. Do not use elevators.

Move away from the building and follow the instructions of the emergency personnein-

scene.

One thousand feet minimum is the recommended safe distance.

Information will be transmitted to the College community by the Emergency Notificatgiam.
Communitywideemai | s noti fying students and empl oyec¢
internalemai | system. #AAIIl Clearo announcements wi

No one except the President shall call the media to ensure quick and accurate reporting.

If there is an explosion:

A Get under a sturdy table or desk if things are falling around you. When they stop
falling, leave quickly, watching for obviously weakened floors and stairways.
Do not use elevators.
Stay low if there is smoke. Daot stop to retrieve personal possessions or make
phonecalls.
Check for fire and other hazards.
Once you are out, do not stand in front of windows, glass doors or other
potentially
hazardous areas.
If you are trapped in debris, use a flashlight, whistle, or tap on pipes to signal
your location to rescuers.
Shout only as a last resort to avoid inhaling dangerous dust.
Cover your nose and mouth with anything you have on Fand.

oo Poo oo Dodo
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If you are inside, and able to evacuate: If you are trapped under debris:

Q Check for fire and other hazards. Q Use a flashlight, whistle or tap on
Stay low if there is smoke. pipes to signal your location to
rescuers. Shout only as a last

@ Do not use elevators. Avoid floors EsRLt o iRaunE e,

and stairways that are obviously
weakened. @ Coveryour nose and mouth with
anything you have on hand.

SOURCE: https://www.ready.gov/explosions

Resources
A
https://www.dhs.qgov/xlibrary/assets/prep ied facteshef

If a bomb threat is received by handwritten note:
AcCall the Executive Vice President of Operations.
AHandle note as minimally as possible.
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If a bombthreat is received by-mail:
A cCall the Executive Vice President of Operations.
A Do not delete the message.

Suspicious Object/Package

DO NOT use twoway radios or cellular phones. Radio signals have the potential to detonate

a bomb.

Alf you see something that i s suspicious, out
out mor e If¥duSaeSomethirey, SAy Somethiag campai gn.) A suspi C|
item (e.g. bag, package, vehicle, etc.) that is reasonably believed to contain explosives, an
improvised explosive device (IED), or other hazardous material that requires a bomb technician
and/or specialized equipmento f urt he¥ evaluate it.od

A Do not use twaway radios or cellular phones because radio signals have the
potential to detonate a bomb. If at all possible, use a landline telephone.

A Do not evacuate the building until police arrive and evaluate the threat.

A Do not activate the fire alarm.This may cause unnecessary panic.

Examples that couldndicate a bomb include:
A unexplainable wires or electronics;
A other visible bombike components;
A unusual sounds, vapors, mists, or odors.

Another potential indicator for a bomb threat is the objects placement, and proximity of the item
to people and valuable assets.

Signs of a suspicious package:
ANo return address;
Alncorrect titles of individual(s) the package is addressed to
AExcessive postage;
AForeign postage;
AUnexpected delivery;
Astains;
AsStrange odor;
AStrange sounds;
Alllegible or difficult to decipher handwriting;
AMisspelled words.

Policy on handling suspicious package or letter?
ARemain calm.
ADo not open the package or letter.
ADo not shake or empty the contents of a suspicious package or envelope.
ADo notcarry the package or envelope, show it to others, or allow others to examine it.
APut the package or envelope on a stable surface; do not sniff, touch, taste, or look

31 https://www.cisa.gov/resourcésols/resources/whato-bombthreatvideo
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closely at it or any contents that may have spilled.

Do not touch your eyes, nose, or other body parts.

Shut off window air conditioning units and fans.

Isolate the package and secure the room by shutting all doors and windows.
Thoroughly wash hands with soap and water.

Report to supervisor and call 911.

Advise fellow coworkers to avoid the area.

Do not leave the area until told to by responding officers.

Ensure that all persons who have touched the letter wash their hands with soap and
water.

Make a list of all persons who touched the letter or package and who wezeareavhen
the letter was opened.

After examination of package, shower with soap and water.

To T Do T T Bo T T Bo To I Do

DO NOT touch or move a suspicious package.
A suspicious looking box, package, or container in or near your work area, in the clagsrimocommon
areas of the campus may be a bomb or explosive matedaiot handle ortouch the object.Do not
operate any electronic devices, radios, or light (power) switches.

MEDICAL EMERGENCIES

All medical emergencies occurring aampus should be immediately reported to College
administration; however, if the situation is life threatening, 911 should be called without the delay

of Il ooking for an administrator. Mandl 6s admi
not beable to render medical aid. In the event of an injury or the onset of sudden illness, an
ambulance will be summoned. No College employee is expected to provide first aid; however,
should anyone be qualified to do so and they decide to utilize first miohgrathey do so only as
Afgood Samaritans. 0O

If the medical emergency lige threatening, members of the Mandl community present should

call 911 without delay. Mandl administrators responding to medical emergenciesali®l11l.

The affected individual may knowingly and willingly refuse medical care once EMT arrives;
however, the policy of the College is to call for medical assistance whenever a medical emergency
occurs on campus. In addition to EMT protocols, if theéimiaefuses medical aid, the College
administrator responding to the emergencywl d o ¢ u me mefusat ohcare and lave then6 s
victim sign the written record. Any refusal to sign will be documented. Any healthcare costs
incurred are the responsibility of the student or emplayieted.

REMEMBER:
A Call 911. Do not hang up until instructed to do so by the dispatcher.
A Do not move the victim unless he or she is in imminent danger.
A Ifin a classroom, assign someone to meet the emergency personnel at the main entrance
andescort he emergency personnel to the victim
A Do not give the victim anything to eat or drink.

32 hitps://www.dhs.gov/ensuriAguilding-security#2
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A Try to keep the victim calm and assure him or her that help is on the way.
A Comply with all instructions given by emergency response personnel.

Members of the Mandl community have a responsibility to look out for the health and safety of
one another. Accordingly, students are expected to seek medical assistance for themselves or for
others in the event of a medical emergency, including emergeatagsd to the use of alcohol.
Students who in good faith call for medical assistance for themselves or otherssdralreceive
medical assistance as a result of a call will not be disciplined for the consumption of alcohol (either
if underage or itonsumed in a Mandlwned facility where alcohol consumption is prohibited)

or drugs as long as there are no other violations that ordinarily would subject the student to
disciplinary action. Similarly, students who may be the victims of, withesses tihemwise
become aware of violence or sexual harassment or gbaded harassment and who report such
violence or harassment will not be disciplined for the consumption of alcohol or drugs in the
absence of other violations that ordinarily would subjket gtudent to disciplinary action. For
example, disorderly behavior, violence, sexual misconduct, causing or threatening physical harm,
property damage, or unlawful distribution or intent to distribute alcohol or drugs, will be treated
as conduct violatiamand wilbe responded to accordingly.

Please note: The students involved will be encouraged to complete alcohol and/or drug
education activities, assessment, and/or treatment, to be determined by the individual campuses.

Seeking Help
A Abuse ofAlcohol and Drugs (24 hours, English & Spanish)
1-800-222-0469
A SAMHSA®6s National Helpline
1-800-662HELP (4357)
TTY: 1-800-487-4889
Website:.www.samhsa.gov/findelp/nationathelpline
Also known as, the Treatment Referral Routing Service, this Helpline provideeu?4free and
confidential treatment referral and information about mental and/estamioe use disorders, prevention,
and recovery in English and Spanish.

A Drug-Free Workplace
1-800WORKPLACE (9675752)
Website:www.samhsa.gov/workplace/resources/dingg-helpline

A Find treatment programs that treat addiction and dependence on opioids, Iseiiras
or prescription pain relievers, d@pt2.samhsa.gov/treatment/

MENTAL HEALTH MEDICAL EMERGENCIES

Adjusting to the demands of College, family, and work responsibilities can be frequently
challenging and stressful for students. Although Mandl does not provide professional counseling
services, students are assigned Academic Advisors who are able taviboskudents through

many academic and time management challenges they may be facing. If students are facing greater
chall enges and require professional counselin
students to outside resources.
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Students and staff who feel that they are in imminent danger are strongly encoursegddttee
assistance of their advisor or chlational Suicide Prevention Lifeline 1800-273-8255.The
Lifeline provides 24/7, free and confidential support for people in disippesgention, and crisis
resources.

The National Suicide Prevention Lifeline
is now: 988 Suicide and Crisis Lifeline

SUICIDE .  [BeZ:E::

PREVENTION SUICIDE

LIFELINE & CRISIS
1-800-273-TALK (8255) LIFELINE

suicidepreventionlifeline.org

Additional Assistance and Resources
http://www.suicide.org/hotlines/neyork-suicidehotlines.html
The Samaritans of New York 24 hours / 7 days
Suicide Prevention Hotline

(212) 6733000

Help-Line Telephone Services 24 hours / 7 days

(212) 5322400

Long Island Crisis Center

Middle Earth Suicide & Crisis Hotline 24 hours / 7 days
(516) 6791111

Spanish Language Help

Nacional de Prevencion del Suicidio

1-888-628-9454

Veterans Crisis Line

1-800-273-8255

Text 838255

Options For Deaf + Hard of Hearing

1-800-799-4889

o ToDe Tolo Io  ToTo D>

™

Policy on when Mandl will intervene to initiate medical assistance for mental health cases:
Situations where there is substantial likelihood of danger requiraraadiate response.
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Whenever an individual demonstrates or reports a risk ofdsstfuctive or suicidal behavior,
immediate assistance is needed. Mental health emergencies Mbhedt feels immediate
intervention is warranted include the following situations:
A A student has inflicted harm to self that a reasonable person would regard as
serious.
A A student is believed to have ingested substance(s) the amount and effect of
which isuncertain.
A A student has threatened harm to him or herself and has been using any
alcohol/drugs.
A The extent of selinjury is unknown and the student is unresponsive.

The Dean or one of the CSAs will be notified and will take necessary measures to ensure the
student s safety and refer him or her to appr

STREET HARASSMENT PREVENTION

i St haeassment can have significant shartd longterm consequences for people who are
victimized. Fear, anxiety, and distrust prevent people from engaging in community activities and
enjoying saf sadNpwYork City Mayqr Bric AdamSo

filn New York Citywe define street harassment as unwanted or unwelcome
disrespectfulpffensive, or threatening statemenmgsstures or other behavior directatla person

in public based on the persondés actual or per
gender expression, disability, sexual orientation, or any other trait, status, or condtfion

AThough you ar e i n acbonswhthyosemharasging yos, it indy be usefulrto t h e
learn about strategies that can help you feel more safe.

Go somewhere safdf you are being followed on the street or feel that your physical safety is in
danger, going into a local business, store, coffee shop, or apartment building lobby where the
harasser may be discouraged from following you, or where you can get helpdeanrigdy guard.

Report. If the street harassment occurs outside of a business or on public transportation, you can
report the behavior. If you can guess the employer of the person harassing you, for instance if they
are working on a construction site, you can report the harassonthe company. Some forms of

street harassment, such as groping, flashing, and following, are legally recognized and you can
report them to law enforcement.

Do what is best for you.The best thing to do if you are being harassed is whatever will make you
feel most safe and comfortable. You are in no way obligated to respond to a harasser or to report
them. Though responding to or reporting a harasser can be empowering, it carealsauséng

and potentially wunsafe. Trust y%ur judgement

33 hitps://www.nyc.gov/site/equity/news/SHP ABnouncesurveyto-help-endstreetharassment.page
https://www.nyc.gov/assets/genderequity/downloads/pdf/NYC _End_Street Harassment_Guide.pdf

34 https://www.nyc.gov/assets/ocdv/downloads/pdf/Stop_street_harassment_guide_ TAGGED_Final.pdf
35 https://www.rainn.org/articles/strebarassment
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Where can | learn more or get help?

A To speak with someone who is trainechedp, call the National Sexual Assault
Hotline at 800.656.HOPE (4673) or chat onlineoaline.rainn.orgy en
espafiol aainn.org/es.

A If you or someone you know has been affected by gemawed street
harassment, support is available in English and Spanish at 855.897.5910 or
throughonline chat.

A To learn more about street harassment and for details about the sources for this
page, visitStop Street Harassment

It is important that all members of the Mandl community take a moment to review the
following document compiled by NYC:

https://www.nyc.gov/assets/genderequity/downloads/pdf/NYC End_ Street Harassment G
uide.pdf

EARTHQUAKES
Please carefully review the following information on how to stay safe during earthquakes:

https://www.usgs.gov/fags/whahouldi-do-during-earthquake

£ el =

DROP! COVER! HOLD ON!

SOURCE:https://www.cdc.gov/disasters/earthquakes/during.html
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The CDC ENCOURAGES THE FOLLOWING :

Drop. Cover. Hold orn most situations, you can protect yourself if you immediately:

1 DROP down onto your hands and kneebefore the earthquake knocks you down. This
position protects you from falling but allows you to still move if necessary.
1 COVER your head and neck(and your entire body if possible) underneath a sturdy table
or desk. If there is no shelter nearby, get down near an interior wall or next-tgingw

T HOLD ON to your shelter (or to your head and neck) until the shaking stops. Be prepared
to move with your shelter if the shaking shifts it around.

SOURCE:https://www.cdc.qgov/disasters/earthqguakes/during.html

THE CDC FURHER ADVISES:

DO NOT run outside or to other rooms during an earthquake. You areless likely to be
injured if you stay where you are.

To reduce your chances of being hurt, take the following actions:

1 If possible, within the few seconds before shaking intensifies, quickly move away from
glass, hanging objects, bookcases, china cabinets, or other large furniture that could fall.
Watch for falling objects, such as bricks from fireplaces and chimneysfiktgires, wall
hangings, high shelves, and cabinets with doors that could swing open.

1 If available nearby, grab something to shield your head and face from falling debris and
broken glass.

1 Ifyou are in the kitchen, quickly turn off the stove and take cover at the first sign of shaking.

T If you are in bed, hold on and stay there, protecting your head with a pillow. You are less
likely to be injured staying where you are. Broken glass on the floor can cause injuries if
you walk or roll onto the floor.

DO NOT stand in a doorway.You are safer under a tableln modern houses, doorways are no
stronger than any other part of the house. Doorways do not protect you from the most likely source
of i njury 1T falling or-relatddynjumegand deqths are saused\bvy s t
falling or flying objects(such as TVs, lamps, glass, or bookcases), or by being knocked to the
ground.

Please familiarize yourself with the resources below:

https://www.cdc.gov/disasters/earthqguakes/during.html
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https://www.ready.gov/earthquakes
https://www.redcross.org/gethelp/how-to-prepare-for-emergencies/typesf-
emergencies/earthquake.html

POWER FAILURE

The following addresses the steps to be taken by membéns cbmmunity in case of power
failure.

All power failures should be immediately reported to College administration. In the event of a
building wide power failure, phones may not function. If no other emergency situation exists,
members of the community can report the power fatlueeademic administration on th& fioor

or to the administrative offices located on tH&l8or.

A small flashlight or flashing mechanism may be helpful if there is a complete loss of power.
Members of the community are encouraged to purchase and carry small flashlights on their
keychains. Those may be helpful even outside of campus emergencies.

A Candles should never be used in the event of a complete power outage. Candles

cancause fires.

If power is lost during the day, relip any blinds and let as much natural light in

aspossible.

Faculty and students should remain in their classrooms until notified otherwise.

Turn off or disconnect equipment in case of
damage computers and other devices.

Elevators should never be used during a power failure or possible fire. Anyone

trappedin an elevator at the time of a power outage should use the emergency

ACal | for Helpo button in the elevator to c
building and provide theumber of people trapped in the elevator and report any
injuries or medical conditions.

o oo Do

Individuals who are trapped in the elevator will have to be patient and wait for assistance. Remain
calm. Panicking makes the situation worse. If you have a cell phone and you are able to use it, call
911 if any medical emergencies occur while you areptrdp

A Power failures do not always necessitate an evacuation

Because every emergency is diff ethatalmembers i s i
of the community follow the directives of New York State and local emergency management
authorities and local utilities.

Resources
A https://www.youtube.com/watch?time continue=1&v=MzaGbHkndts
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Trapped in an Elevator fAStay Safe. Stay Put. o

Never jumpinside an elevator.

Jumping inside elevators can trip a security mechanism, which causes the elevator to turn off
immediately, requiring a mechanic to reset it. Because elevators are supposed to maintain a
constant speed, any change in speed will trigger this safety feature.

If elevator gets stuck, remain calm and wait for help.

Use the emergency call button to call for help.

Report the number of people in the elevator and whether there are any medical
emergencies.

Never attempt to pry the elevator doors open.

Follow the instructions from the building management.

Never attempt to exit a stalledlevator without the help of the building
managementr emergency responder (e.g. Police, Fire Rescue).

A Move to the rear center of the elevator and face the doors while waiting for help.

To oo o oo

Resources

Additional Tips for Elevator Safety:

Look down and make sure the elevator is level with the floor while entering and
exiting.

Do not exit the elevator if it stops more than 9 inches from the landing.

Press the Adoor openo button to hold e
part ofyour body.

Never lean on elevator doors.

Keep clothing items like ties and scarves clear of closing elevator doors.

Be patient and donodot crowd the el evator
cancause it to get stuck.

Dondét | umpi jumpingechnemale inoefevsator uneven with the floor.

You alsocan get stuck.

o DoToo oo

FLOODING AND PLUMBING ISSUES

It is the policy of Mandl to manage emergency situations related to flooding or plumbing issues in
a responsive proactive way to minimize damage and to provide a safe environment for students,
staff, and visitors.

Il f the National Weather Service |Issues Flood
campus is located, the College will issue appropriate Emergency Notificabomaunitywide

e-mail. Watch warnings are issued when flooding is possible or expected withid4lBours.
Warnings are issued when flooding is imminent or occurring.

Additional Resources



https://www.ready.gov/floods
https://www.floodsmart.gov/community

Spanish Language Resources
https://www.ready.gov/es/inundaciones
https://www.floodsmart.gov/es/inicio

To oo oo

PLUMBING

If a toilet overflows or water pipe bursts and water is accumulating in one isolatedeasa,
using all electrical equipmentand immediately notify Collegadministration by going to tH&"
floor of the campus.

If a water pipe bursts, vacate the area immediatetiprevent anyone else from entering.

In the event of plumbing or water flooding proper care will be taken to-cipas water may be
contaminated with sewer. Proper personal protective clothing is worn by the maintenance
department responding to a flooding or plumbing report. Any areaabdigen flooded, especially

over the weekend when no one was available to respond, will be cleaned and treated with a
microbiological cleaner (Fast Attack) to prevent mold growth. Mold can be recognized often by
sight or smell. It may appear as colored iyomats, or it may produce a foul, musty, earthy smell.

Mold exposure can cause sneezing, runny nose, eye irritation, cough and congestion, aggravation
of asthma, and dermatitis (skin rash). Individuals with allergies, asthma, sinusitis, or other lung
diseases and individuals with weakened immune systems are at the greatest risk of health effects
from exposure to mold. The College responds quickly to ensure that mold conditions do not occur.
In the event that it does, the decision will be made by the astnaition in conjunction with the

Dean to properly relocate classes and administrative offices so that students and employees do not
come in contact with the mold until the health hazard is properly removed and resolved.

What precautions should be taken when cleaning up mold?

Administrative staff should report asyspected mold to the Facilities Manager immediately upon
suspecting that mold is present so that the trouble areas can be identified properly and swiftly and
the moisture problems corrected. Offices where mold is present will be relocated temporarily.
Empgoyees should make sure that work areas are well ventilated and anyone working-tgoclean
the area should use hand, eye, and respiratory protectior9% mdspirator is recommended.
Discard mold damaged materials in plastic bags. Clean wet items aacesunfith detergent and
water. Disinfect cleaned surfaces with 1/4 to 1 1/2cup household bleach in 1 gallon of water.
CAUTION: Do not mix bleach with other cleaning products that contain ammonia.

GAS LEAKS
If you smell natural gas:
A Cease albperations immediately.
A Do not switch lights on or off.
A Evacuate as soon as possible.
A Do not use a cell phone near a gas leak. Gas vapors can be ignited by static electricity.
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A Once you are outside, call 911 and be specific regarding building name and location
of suspected leak.

Alert College administration immediately. Do NOT use your cell phone until you are safely out of
the building. It is always safest to go to the academic administration on the fifth floor in the Main
building in Flushing as the personnel is able to locadia to get in touch with all administrators.

Why is it important to act quickly?

Predominately methane, natural gas is colorless, tasteless and, in its natural state, odorless.
Transmission pipeline and utility companies add a distinctive odorant, butyl mercaptan, to natural
gas so leaks can be quickly and easily identified. Natural gas is lighter than air and tends to rise,
while most other flammable gases have higher vaporittensind tend to move downward.
Exposure to extremely high levels of natural gas can cause loss of consciousness or even death. If
a natural gas leak has occurred and is severe, oxygen can be reduced, causing dizziness, fatigue,
nausea, headache, andgukar breathing. Exposure to low levels of natural gas is not harmful to
your health.

BIOLOGICAL, CHEMICAL SPILL, NUCLEAR ATTACK PROCEDURES

Hazardous materials spills including biological, chemical, and radiological materials pose a serious
risk if not promptly and properly responded to by the individuals who initially identify the spill

and the appropriate emergency response staff.

I n the event of a biological c h®floor shmdld be pi | | ,
contacted immediately. When reporting, be specific about the nature of the material involved and
the exact location of the spill. The administration will contact the Building Manager and
maintenance and the necessary specialized autbaiiet medical personnel.

If you are near the spill, move away from it and help keep others away. Do not walk into or touch
any of the spilled substance. Try not to inhale gases, fumes, and smoke. Those who may be
contaminated by the spill should avoid direct contact with oth@rseamain in the vicinity so that

they can receive necessary assistance, including first aid care, when specialized authorities arrive.

Upon receiving confirmation of an imminent or ongoing biological or chemical spill that poses
health risk to members of the College community, the President or his designdectdte a
campuswide emergency. The declaration of a campige emergency will, based on the advice

of the appropriate authorities investigating the spill, either initiate a lockdown of the campus or its
total evacuation. Notification of the emergencyl amstrucions for action will be made via college

wide email and emergency line.

Members of the College community will be kept informed of changes as they develofldne officials.

The following actions will be taken if necessary:
air handling unit (AHU), used to regulate and circulate air as part of a heating,
ventilating, and akconditioning will be turned off and intakes sealed if possible;
A campus personnel and students will be directed to enclosed areas of the building
unless otherwise directed by civil authorities to provide most insulation;
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A updates on emergency will be given, if practicable, by the same methodologies as
described above.
Emergency response and evacuation procedures are published annually in the Annual Security
Report. Mandl strongly urges members of the College community to use this report as a guide for
safe practices both on and off campus. Paper copies are availablérnoy212.247.3434 ext.136
or by requesting them from Title IX Coordinator by emailingjada@mandlacademics.com

Special Note

Should, in the best opinion of the College or civil authorities, dissemination of information on a
given emergency hinder or cause additional harm, such notification may be delayed until such time
that it is safe to release it to the community.

Additional Resources
A Poison Control: (212) POISONS

SUMMARY: Evacuation and Assembly Point

A fire alarm can be activated because the campus building becomes uninhabitablerdereent

such as a fire, flood, gas leak, contamination, extreme weather conditions, or the loss of critical
services.

The response depends on the extent of the emergency. Fire Wardens and designated College
personnel will move students and employees to an Evacuation AssemblyReiatdesignated
Mandl personnel will conduct a census to establish that the evacimtomplete.

A Evacuation assembly points are published and transmitted to the Guilegaunity
during new student and new employee orientations. Students and faculty are urged to
familiarize themselves with the evacuation routes posted in the buildings where their
classes are located. Staff should be familiar with the evacuation routes from their
offices.
If an evacuation order is issued for a building, it is expected that community members
will cooperate fully with designatelllandl personnel or any authorized emergency
personnel aiding with the evacuation.
All members of the community are urged to remain calm.
If possible, keys, wallets and essential belongings that do not hamper the evacuation
should be taken when leaving the building.
If the evacuation takes place in the winter, wear weatppropriate clothing when
leaving the building.
Close, but DO NOT lock, the doors of the classroom once everyone has vacated.
Evacuate in a safe and orderly fashion to the nearest Evacuation Assembly Point (as
determined by College personnel) and await additional instructions.
Move away from the building and do not return to the building until instructed to do
soby authorized emergency personnel.

T

Too oo oo To Po o o Do
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WINTER STORM SAFETY
Resources:

https://www.redcross.org/gethelp/how-to-prepare-for-emergencies/typesf-
emergencies/winterstorm.html#About

Mandl will notify the College community using communiyde email messages and by placing
messages in the banner of the main page of th
the emergency lintandl will notify the community that there is a winter storm watch and that

severe winter weather is possible. T®ellege will give instructions in this message as to how

further communications will be handled should the storm progress as anticipated. If the National
Weather Service upgrades teorm warning, Mandl will notify the College community by

releasing communitywide communications containing instructions regarding early closing or
campus closures usimgnailmessage andrecording messages on the emergency phone line

As a nonresidential College, occasions may occur when weatated conditions necessitate a

delayed arrival time, an eartiismissal time, or closure. In all cases, employees and students must

use their best judgmeint determining their personal safety when traveling between home and the
campus. Wherweather affectsMandio s operating schedul e, t he (
directionsissuedy t he Mayor 6s office. I f NéMandi¥o rdka i t
classes will becancelled. Eveningclasses will be cancelled if Guttman Community College
cancelsclasses fothe evening. However, because faculty, staff, and students travel to campus

from a wide range dbcations, the College may decide, independent of any state or city decision,

that a delayedpening or closing is necessary. In some instafdasdl may opt to cancel classes

althought he Col | egeb6s admi ni sMandbtsi vwee ad fhfeirc epso | ri ecrye
precludethe necessary, immediate evacuatiothefcampus bythe Exeative Vice President of
Operationsn the nterest of safety to members of the College community. When a Declaration of
Emergency oa decision about a delayed opening or early closing occurs during regular working
hours,students and employees will betified by email regarding time of openingr closing.

Decisions are made based on the best available information with the intentiorenflangering

any lives.

Regardless of the decision of the College to remain open, each employee and sitidartely

must decide if conditions make travel unwise. An employee who is unable to get to work because
of weather related conditions, even though Mandl is open, may use paid leave time or take the
day without pay.

Additional Resources
A https://lwww.redcross.org/gételp/howto-preparefor-emergencies/types-emet
A gencies/wintesstorm.html#About
A https://www.weather.gov/owlie/publication_brochures
A https://iwww.ready.gov/wintereather
A https://www.wpc.ncep.noaa.goviwwd/winter wx.shtml

Spanish Language Resources
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A https://www.redcross.org/cruzroja/obtener-ayuda/tipos-de-
emergencias/tormentasie-nieve.html
A https://www.ready.gov/es/invierno

CYBERSECURITY

Protect Yourself Against Cyberattacks

Four Easy Ways to Stay Safe Online:
After a Cyberattac

Let the proper federal, state and local authorities know if you believe you have
been a victim of a cyberattack.

1 Contact banks, credit card companies and other financial services companies where you
hold accounts. You may need to place holds on accounts that have been attacked. Close
any unauthorized credit or charge accounts. Report that someone may be using your
identity.

1 File a report with th®ffice of the Inspector General (Ol@)you think someone is using
your Social Security number illegally.

T File a complaint with th&€BI Internet Crime Complaint Center (IC3Jhey will review
the complaint and refer it to the appropriate agency.

1 File a report with the local police so there is an official record of the incident.

T Report identity theft to thEederal Trade Commission

1 Contact the Federal Trade Commission (FTGjcaiov/complainif you receive messages
from anyone claiming to be a government agent.

1 Contact additional agencies depending on what information was stolen. Examples include
contacting:

o TheSocial Security Administratio(800-269 0271) if your Social Security
number was compromised, or

o The Department of Motor Vehicles if your driver's license or car registration has
been stolen.

1 Report online crime or fraud to your local United States Secret Service
(USSS)Electronic Crimes Task Forae thelnternet Crime Complaint Center
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SOURCE: https://www.ready.gov/cybersecurity

SAFETY AWARENESS AND CRIME PREVENTION PROGRAMS

Mandl issues safety alerts using commuige emails when deemed necessary because serious
crimes have occurred,ora@ec cur ri ng, on campus or in Mandl 6s
The College maintains a relationship with the New York City police precinct that is responsible

for the surrounding areas of the campus and for providing additional response assistance. Al
members of the College community who report crimes to College personnel are encouraged to
report the incident promptly to the appropriate local police precinct. A record of each report made

to the | ocal precinct i s magtatsticalirepoetd and i ncl u

Mandl 6s goal i's to help prevent criminal act
Mandl 6s education programs focus on hel ping m
their surroundings, both on and off campus, and to take responsibilitigeiorown safety and
security and that of others. Various educational and awarboddsg seminars are scheduled
each semester and members of the College community are encouraged to participate actively.
This information is in the form of posters and other displays and comrwitigy email
notifications. Special emphasis is placed on:

A advising students and employees of the importance of reporting criminal activity;

A to whom crimes should be reported;

A being responsible for their own safety and the safety of others;

A practices egarding timely warnings and emergency notifications.

The Title IX Coordinator provides faculty and staff with crime prevention information, along with
other safety related materials, during scheduled new employee orientations.

Students receive crime prevention information from designated members of the Safety and
Security Committee members, along with other safety related materials, during scheduled events
on campus as well as througihysical bulletins posted around high fatffic areas at the
campuses.

The Title 1X Coordinator and the Vice President of Institutional Effectiveness share the
responsibility of providing the following:
Communitywide emails with relevargersonal safetinformation

A Information on personal safety, which includes having brochures available and

featuring bulletin postings throughout the campuses.

A Topics of workshops include: personal safety and crime prevention tips, sexual assault
andintimate partner violence awareness presentations offered by the Justice Center,
and drug and alcohol abuse awareness and prevention.

During the initial orientation, new students receive handoutddamdlb s pol i ci es
procedures regarding sexual assault, domestic violence, and stalking, including the
victimds bill of right s. optinsfer redodingathel e d i
student 6s bil |l of ri ghts dudent rights wmom t i ng
enteringMandib s j udi ci al system, a npblicy, arealld r ug
accessible to the entire community

o T I
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https://www.ready.gov/cybersecurity

A The Title IX Coordinatoattends new student orientationpi@vide students with an
overview of the safety programs and services offered b dtlege.

Annual Facultytrainingsinclude emergency preparedness presentatibiesetopics
include active shooter incidents, medical emergencies, emergency evacuatbns,
similar type of presentations that contribute to creating a better preparedvarel
campuscommunity.

Domestic Violence Workshops.

Every Mandl employee participates in mandatory sexual harassment training once a
year.

Fire Safety Prevention Training: Fire safety training is provided to designated fire
wardens on campus.

The Safety and Security Committee conducts vulnerability assessments to identify
areas of the campus that present vulnerabilities to the safety of the College
community.

A Other Educational Programs: THétle IX Coordinatorand theVice President of
Institutional Effectiveneswork with faculty to provide educational programgtteir
classes free of charge on other safety topics not listed above, including bystander
intervention, and many others. To request a presentation or special topic speakers for
their classes, faculty should contact thé&itle IX Coordinator at
atejada@mandlacademics.caon by calling hef12.247.3434 ext. 136.

All new incoming students receive information about campus crime prevention pro
grams at New Student Orientation aa@ asked to complete a virtual onboarding
program where students learn absekual harassment and Procedures Concerning
Sexual Assault, Stalking, and Domestic and Intimate Partner Violence Against
Students.

T

o Do oo
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Resources
A https://www.nyc.qgov/html/nypd/downloads/pdf/crime prevention/Personal Safety Ti

ps.pdf

A https://www.nyc.gov/content/nychope/pages/safety

A https://www.rainn.org/articles/9-tips-stay-safecampus

A https://www.youtube.com/watch?v=KkHQJc248TU

WHAT CAN THE COMMUNITY DO TO PROMOTE SAFETY?
Students and employees are asked to be alert and not to circumvent practices and procedures
that are meant to preserve their safety and that of others.

Things to keep in mind:

A Do not prop doors open or allow strangers into campus buildings that have been
secured;
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A Do not bring norstudents on campus and do not leave them unattended:;

Keys to the offices or any other areas on campus will be issued to employees only as needed and
after receiving the proper authorization. Each departswe#rvisor is responsible for assuring his
or her area is secured and locked.

Employees must adhere to policies regarding unauthorized access to school facilities, theft of, or
damage to, school property, or other criminal activity. In particular, abusing any fire prevention or
detection equipment is prohibited. Violation of theséigies may lead to disciplinary action, up

to and including termination and the filing of charges with law enforcement authorities.

All visitors and guests are expected to carry themselves in a manner consistent with an academic
environmentGuests must identify themselves to the front deskt the ground floor.

GENERAL PHYSICAL SAFETY

Front desk personnel will request a valid identification and the gwebktse signed in and given

a visitords badge. Guest s an Havevoffidai dusiness. Alivi | |
individuals visitingMand| are subject to the instructions ©bllegeadministrative staff. A guest

or a visitor attending an event will be asked to leave if they appear to be intoxicated or refuse to
follow directives given by administrative staff.

Safety is everyoneds responsibility. | f y ou
suspiciously, please report it immediatelyatministration on the™®floor. It is always better to
over investigate than to put members of the College at risk.

WHAT CAN STUDENTS DO TO PROMOTE SAFETY?
A Familiarize yourself with the campus and adjacent areas. Avoid-ahtsrtand
walking alone at night.
A Find and use the safest routes between the campus and your home or work. Avoid
A routes that take you through desolate afemgen if those routes are the quickest way
to get you to your destination. Make sure the walkways you are on are frequently
traveled and not isolatedre there places nearby along your route where people
congregate so you can sdekp quickly, if you need it? If your cell phone has a speed
dialer, program it with emergency numbers that include family and close friends.
Create a fibuddyo system. Whenever possib
Share your schedule with your parents, a roommate, and close friends you trust.
Advise your close contacts or leave a timed and dated note if you intend to change
your normal schedule, particularly if you will not be returning in the evening. Give
your advisornumbers to your emergency contacts. Make sure a trusted friend or
relative hasyoundvi sor 6s cont act i nformation so
advisor in case yobave an emergency that needs to be communicated to the College.
A BesuretoreviewMandlds photo agreement and releas
want to publish any pictures of you if you areuncomfortable having your
pictures disseminatedn campus publications
A Never | eave your val uabl e possessions (
wallet, checks, or credit cards) in open view.

Too o
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A Know who you are interacting with dibef ri endi ngo. Do not
information or place yourself in a vulnerable situation until you know people well.

A Promptly report suspicious activities or unlawful conduct. Doing so can make a
difference

OBTAININING AN ORDER OF PROTECTION
If you are being stalked or in a relationship that is violent, you have options.
Seek help PROTECT yourself.

Obtaining an Order of Protecti@R https://www.nycourts.gov/fag/orderOfProtection.shtml

The following information comes from NYCourts.gov:

An order of protection is issued by the court to limit the behavior of someone who harms or
threatens to harm another person. It is used to address various types of safety issues, including, but
not limited to situations involving domestic violence. Family Courts, criminal courts, and Supreme
Courts can all issue orders of protection. For infaromaand hotline numbers for addressing
situations involving domestic violenceze below

An order of protection may direct the offending person not to injure, threaten or harass you, your
family, or any other person(s) listed in the order. It may include, but is not limited to, directing
him/her to:

stay awayfrom you and your children
move out of your home

follow custody orders

pay child support

not have a gun

=A =4 =4 -4 =4

SOURCE:https://www.nycourts.gov/fag/orderOfProtection.shtml

Where can | get more help?

A person in a dangerous emergency situation requiring immediate intervention should call 911
for assistance.
For additional court information, cons@ourt/HelpCenters- https://nycourts.gov/courthelp//

You can call any of these numbérday or night. The hotline operators can answer your specific
guestions and direct you to further resources.
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7 NYC Gay and Lesbian AnWiolence Project
2127141141 (24hour English and Spanish Hotline)

T NYS Domestic and Sexual Violence Hotline Numbers:
English: 1800-942-6906
TTY: 1-800-818-0656
Spanish: 1800-942-6908
TTY: 1-800-780-7660
In NYC: 1-800-621-HOPE (4673) or dial 311

TTY: 1-866-604-5350
For further help and information regarding what to do in a situation of domestic violence:

T Go to the Help page of théYS Office for the Prevention of Domestic Violenee
https://opdv.ny.gov/domestiiolenceserviceproviders

T NYS Coalition Against Domestic Violence (CAD\#naintains list of available
resources by county) https://www.nyscadv.org

1 National Office on Violence Against Womenhttps://www.justice.gov/ovw

PROTECTING AGAINST SEXUAL ASSAULT AND OTHER VIOLENCE

Sexual assaul t, domestic violence, and stalk
anywhere and to anyone. On traditional College campuses, occurrences of sexual assault and other
violence are frequently associated with alcohol, and many victims Kmeir assailants. Mandl is

a commuter College and does not have a traditional campus with dorms.

Students who study at Mandl should be aware of personal safety and wary of potentially dangerous
situations in their daily lives and while commuting to Mandl.

Mandl| is committed to making certain that its campus is secure and safe environments for all
members of the community including students, employees, and visitors. With this in mind, Mand|
has established the following policies and practices:

A The possession, abuse, or distribution of illicit drugs and/or alcohol by students and
A employees on College property or as part of any Mandl activities is strictly prohibited.


http://www.avp.org/
http://www.opdv.ny.gov/help/index.html
https://opdv.ny.gov/domestic-violence-service-providers
http://www.nyscadv.org/
https://www.justice.gov/ovw
https://www.justice.gov/ovw
https://www.nycourts.gov/faq/orderOfProtection.shtml#top

A Further, individuals under the age of 21 years are prohibited from possessing or
consuming alcohol on College premises or at any event sponsored by Mandl or by any
College organization, department, or office, whether the event is at the College or not.

A Noindividual under the age of 21 years shall misrepresent or tender any false evidence
of their age in order to obtain or try to obtain any alcoholic beverage or to gain access
to any event or activity at which any alcoholic beverage is being sold or served.
Violations of Mandl 6s policies on alcohol
disciplinary codes and policies. Sanctions which may be assessed against violators
include, forstudents, suspension and expulsion, and for employees, termination of

employment.
A Visitors who violate Mandl 6s alcohol poli
A campus, or banned from accessing any of |

law enforcement.

A Faculty, staff and students as well as contractors and visitors also should be aware
thattin addition to Mandl 6s sanctions, they
unlawful manufacture, possession with intent to distribute, or sale of alcoholic
beverages to person under the age of 21 years. For more information about relevant
federal, stateand local alcohol laws, seetBeo | | egeb6s Drug Free Ca

Mandl 6S DRUG AND ALCOHOL POLI CY

Mandl adheres to and complies with the DRrge Schools and Communities Act Amendments

of 1989 (Public Law 10226), which require an Institution of Higher Education (IHELeatify

with the United States Department of Education that it has adopted and implemented programs to
prevent the illicit use of drugs and the alfigicohol by students and its employees. The Brug
Free Schools Act, which has beenauaied by Mandl, is published and disseminated to students
and employees in writing annually and enforced under this section.

Mandl 6s policies reflect the Collegebds educat
sense of what kind of place administrators, f;
campus prevention policies are based on a comprehaygiveach to student substance use that

takes into account the interplay of individual, gender, socioeconomic, and community factors that
affect the scope and consequences of the prob
establish and to maintaan environment that will discourage student substance use. Effectively
implemented and enforced, these measures contribute to an overall safer environment and enhance
Mandl 6s ability to accomplish its educational

On or by October 1st of each year Mandl distributes an Alcohol and Other Drugs (AOD)
notification to all students, faculty, and staff. This notification serves as a reminder of the standards
of conduct relating to drugs and alcohol, the health risks atedavith drug and alcohol abuse,

and the availability of support for those members of the Mandl community experiencing drug or
alcohol problems. In addition to the information herein and for ease of access, the notification is
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published separately. All members of the Mandl community are expected to read and familiarize
themselves with the contents of the AOD report upon receipt.

The standards of conduct under this policy apply to all students who are registered dbMandl

least one course for any type of cre@itudents who are employed by Mandl must adhere to both
student and employee policies Mandl strongly supports comprehensive substance abuse prevention
initiatives, including education, early intervention, and treatment programs as the most effective
meansto help reduce and deter alcohol and drug abuse. Mandl expressly prohibits the unlawful
possession, use, or distrttan of drugs and alcohol by students, faculty, or staff members while
on Mandl property, while participating in Marsibonsored activities, or while representing Mandl

at events outside of the College. All members of the Mandl community are responsible fo
complying with federal, state, and local laws on the possession, use, and sale of alcohol and illicit
drugs. Any student of the Mandl community found to be in violation of this policy will be subject

to strict disciplinary actions, up to and includingrdissal from the College.

Students who arrive on campus intoxicated will not be permitted to remain in school dadewill
disciplinary sanctions commensurate with the level of transgression. Students, vidnunédre

be consuming alcohol on campus, or engaging in illegal drug use, will face immediate suspension
and sanctions described in the section below.

Depending on the severity of the infraction under this policy, student sanctions may ibalude,
are not i mited to: written warning to be re
student is a minor), educational sanctions (worksatiendance, research/reflectipapers),
disciplinary probation, referral for appropriate rehabilitation, substance abuse assedss®nt
privileges, suspension, dismissal, and prosecution to the fullest extbetlatv.

*Students whose alcohol or drug use results in harm or the threat of harm to

themselves, others in the College community, oMémdib s pr oper t vy, regar
location of the incident, may face disciplinary action by the College up tareheding

expulsion and/or arrest.

If deemed necessary by the Presideng Vice President of Academias the Student
Disciplinary Hearing Committee, a student accused of violaMand 6 s - celatedg
policies may be required to submit to testing forghesence of illegal substances. In these
casesstudents will be required tfgetdrugt e st ed by a medi cal prof ec
expense as ofteas deemed necessary by the College. The student will be requéngohtd
resultsof the tests to the appropriate administratAny student whose test results indicate
continued drug useill face additional disciplinary action by the College up to and including
expulsiorwithout recourse

All other persons who violate New York State or Federal laws including those that govern
gambling activities, the use of alcohol, and the possession, distribution, or consumption of any
controlled substance will be subject to arrest.



Alcohol Overdose and College Students

Thousands of college students are transported to
the emergency room each year for alcohol
overdose, which occurs when there is so much
alcohol in the bloodstream that areas of the brain
controlling basic life-support functions—such as
breathing, heart rate, and temperature control—
begin to shut down. Signs of this dangerous
condition can include the following:

» Mental confusion, stupor

» Difficulty remaining conscious or
inability to wake up

» Vomiting
» Seizures

» Slow breathing (fewer than eight breaths per
minute)

» Irregular breathing (10 seconds or more
between breaths)

» Slow heart rate
» Clammy skin

» Dulled responses, such as no gag reflex
(which prevents choking)

» Extremely low body temperature, bluish skin color,

or paleness

Alcohol overdose can lead to permanent brain
damage or death, so a person showing any of
these signs requires immediate medical attention.
Do not wait for the person to have all the
symptoms, and be aware that a person who has
passed out can die. Call 911 if you suspect alcohol
overdose.

Sourcehttps://www.collegedrinkingprevention.gov/sitemap

DRUG ABUSE

Drug abuse is defined by the National I nstitu
inappropriate use of prescription drugs, i.e. the repeated use of drugs to produce pleasure, alleviate
stress, and/or alter or avoid reality. Inresearcharc | i ni cal practice, the t
used diagnostically to indicate that a patient continues to use a drug despite adverse social, legal,
or occupational consequences, but i's not sub

information seehttp://easyread.drugabuse.gov/
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Because Mandl strongly supports comprehensive substance abuse prevention injtiatives,
including education, all students are highly encouraged to view the link below to |better
understand:

AWhy Are Drugs So Hard to Quit?bo
http://easyread.drugabuse.gov/gditugsvideo.php

Treatment Resources
https://nida.nih.gov/nidamed-medicalhealth-professionals/treatmentresources

DRUG ADDICTION/DRUG DEPENDENCE

Drug addiction is a complicated disease. Overcoming a drug addiction takes more than good
intentions or a strong will. Addiction is widely considered a brain disease because drug use changes
the structure of the brain and how it works. A key characteakticug addiction is the compulsive

desire to seek and to use the drug despite its harmful consequences. Although many people
experi ment with drugs volunt ar i I-cgntrol loegomest i me
seriously compromised. Braimagingstudies of drugaddicted individuals show actual physical
changes in areas of the brain that are critical to judgment, deaisikimg, memory, and behavior
control3®

Drugs introduced into the body through smoking or injections have an increased addictive
potential. This is because both smoked and injected drugs enter the brain within sewbnds
produce a powerful #Ahigho. Resear ctngshkelieset udyi i
t hat because the intense fAhi gh omidutessand ptoduees e dr L
an intense and harshly felt contrast, individuals are driven to repraigébuse in an attempt to

recapture the euphoric feeling of pleasWwader the Controlled Substances Act the FDA defines

addict as any individual who habitually uses any narcotic drug in a manner that endangers the
public moralshealth, safety, owelfare, or who is so far addicted to the use of narcotic drugs as

to have lost the power @kelf-control with reference to his or her addicti@osts of substance

abuse in the United States (including productivity and heattticrime-related costs) exceed $600

billion annually. Approximately $181 billion is spent nationally because of illicit drug use, $193

billion for drugs and $235 billion for alcohdl

Theinformation below was taken from, and is available in greater detail at:

https://www.hhs.gov/surgeongeneral/reportsand-publications/addiction-and-substance
misuse/index.html

Commonly Abused Substances
A Opiates and narcotics are powerful painkillers that cause drowsiness (sedation) and
feelingsof euphoria. These include heroin, opium, codeine, meperidine (Demerol),
hydromorphonéDilaudid), and Oxycontin.

36 Fowler JS, Volkow ND, Kassed CA, Chamgging the addicted human braiBSci Pract Perspect 3(2)146, 2007

37 hitps://csamasam.org/resources/genepaiblic/
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A Centralnervous system stimulants include amphetamines, cocaine, dextroamphet

A amine, methamphetamine, and methylphenidate (Ritalin). Caffeine and nicotine are
the most commonly used stimulants. These drugs have a stimulating effect, and people
can start needing higher amounts of these drugs to feel the same effect (tolerance).

A Central nervous system depressants include barbiturates (amobarbital, pentobarbital,
secobarbital), benzodiazepine (Valium, Ativan, Xanax), chloral hydrate, and
paraldehyde. The most commonly used, by far, is alcohol. These substances produce
a soothing sedative and anxigducing effect and can lead to dependence.

A Hallucinogens include LSD, mescaline,
phencyclidingl PCP or fAAngel Dust o) . They can ca
not there (hallucinations) and can lead to psychological dependence.

A Tetrahydrocannabinol (THC) is the active ingredient found in marijuana (cannabis)
andhashish. Although used for their relaxing properties, id¢@ved drugs can also
leadto paranoia and anxiety.
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MORE ABOUT COMMONLY ABUSED DRUGS

LSD (Acid) is one of the strongest moatianging drugs and has unpredictable psy
chological effects. With large enough doses, users experience delusions and visual
hallucinations. Physical effects inclusereased body temperature, heart rate, and
blood pressure; sleeplessness; and loss of appetite.

Cocaineis a powerfully addictive drug. Common health effects include heart attacks,
respiratory failure, strokes, and seizures. Large amounts can cause bizarre and
behavior. In rare cases, sudden death can occur on the first use of cocaine or
unexpectedly thereafter.

MDMA (Ecstasy) is a drug that has both stimulant and psychedelic properties.
Adverse

health effects can include nausea, chills, sweating, teeth clenching, muscle cramping,
and blurred vision.

Heroin is an addictive drug. An overdose of heroin can be fatal, and use is associated
particularly for users who inject the drugyith infectious diseases such as HIV/AIDS

and hepatitis.

Effects of Marijuana use include memory and learning problems, distorted
perception, and difficulty thinking and solving problems.

Too Joo Joo oo o o
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A Methamphetamineis an addictive stimulant that is closely related to amphetamine
but has long lasting and more toxic effects on the central nervous system. hidgtas a
potential for abuse and addiction. Methamphetamine increases wakefulness and
physical activity and decreases appetite. Chronic-terng use can lead to psychotic
behavior, hallucinations, and stroke.

A PCP/Phencyclidine causes intensely negative psychological effects in the user.
People high on PCP often become violent or suicidal.

A Prescription Medications drugsthat are abused or used for rmedical reasons can
alter brain activity and lead to dependence. Commonly abused classes of prescription
drugs include opioids (often prescribed to treat pain), central nervous system
depressants (often prescribed to treat anxiety and sleep disorders), and stimulants
(prescrbed to treat narcolepsy, ADHD, and obesity). Long term use of opioids or
central service system depressants can lead to physical dependence and addiction.
Taken in high doss stimulants can lead to compulsive use, paranoia, dangerously
high bodytemperateves and irregular heartbeat.

A Tobacco/Nicotinecontains nicotine, which is highly addictive. The tar in cigarettes
increases a smokerdéds risk of lung cancer
carbon monoxide in smoke increases the chance of cardiovascular diseases.
Secondhandmoke causes lung cancer in adults and greatly increases the risk of
respiratory illnesses in children.

A SteroidsAdverse effects of steroid use in males may include shrinking of the testicles
and breast development. In females, adverse effects may include growth of facial hair,
menstrual changes, and deepened voice. Other adverse effects can include severe
acne, high blood pressure, and jaundice. In some rare cases liver and kidney tumors
or even cancer may develop.

MORE ABOUT COMMONLY ABUSED DRUGS

A LSD (Acid) is one of the strongest moatianging drugs and has unpredictable
psychological effects. With large enough doses, users experience delusions and visual
hallucinations. Physical effects include increased body temperature, heart rate, and
blood pressure; sleeplessness; and loss of appetite.
Cocaineis a powerfully addictive drug. Common health effects include heart attacks,
respiratory failure, strokes, and seizures. Large amounts can cause bizarre and violent
behavior. In rare cases, sudden death can occur on the first use of cocaine or
unexpectedly thereafter.
MDMA (Ecstasy) is a drug that has both stimulant and psychedelic properties.
Adversehealth effects can include nausea, chills, sweating, teeth clenching, muscle
cramping,and blurred vision.
Heroin is an addictive drug. An overdose of heroin can be fatal, and use is associated
particularly for users who inject the drugvith infectious diseases such as HIV/AIDS
and hepatitis.
Effects of Marijuana use include memory and learning problems, distorted
perception, and difficulty thinking and solving problems.
Methamphetamineis an addictive stimulant that is closely related to amphetamine

o DoToe Do

o Too o o o

13¢



A but has long lasting and more toxic effects on the central nervous system. tiigtas a
potential for abuse and addiction. Methamphetamine increases wakefulness and
physical activity and decreases appetite. Chronic-terng use can lead to psychotic
behavior, hallucinations, and stroke.

PCP/Phencyclidine causes intensely negative psychological effects in the user.
People high on PCP often become violent or suicidal.

A Prescription Medications drugsthat are abused or used for roedical reasons can

alter brain activity and lead to dependence. Commonly abused classes of prescription
drugs include opioids (often prescribed to treat pain), central nervous system
depressants (often prescribed to treat anxiety and sleep disorders), and stimulants
(prescrbed to treat narcolepsy, ADHD, and obesity). Long term use of opioids or
centralservice system depressants can lead to physical dependence and addiction.
Taken inhigh does, stimulants can lead to compulsive use, paranoia, dangerously high
bodytemperatures and irregular heartbeat.

Tobacco/Nicotinecontains nicotine, which is highly addictive. The tar in cigarettes
increases a smokerods risk of lung cancer
car

bon monoxide in smoke increases the chance of cardiovascular diseases. Secondhand
smoke causes lung cancer in adults and greatly increases the risk of respiratory
illnesses in children.

SteroidsAdverse effects of steroid use in males may include shrinking of the testicles
and breast development. In females, adverse effects may include growth of facial hair,
menstrual changes, and deepened voice. Other adverse effects can include severe
acne, high blood pressure, and jaundice. In some rare cases liver and kidney tumors
or even cancer may develop.
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SUBSTANCE ABUSE ASSISTANCE
Mandl strongly encourages students who may be struggling with drug or atteypehdenceo seek help
before the problem escalates or begins to jeopardize thet d e n t 6 gerfoantamcd. e mi ¢

For a detailed list of potential health problems caused by prolonged use of illicit drdgjsesrdence on
alcohol, please carefully revieMa n dGaidpmis Safety and Security Report.

This policy contains a short list of the types of help that are available through various organizations (largely
free of charge).

A Alcoholic Anonymous
http://www.aa.org

A New York Intergroup
Main: (212) 6471680 /TDD: (212) 6471649
Fax: (212) 6471648
Site: www.nyintergroup.org

A Oficina Central Hispana De A.A. Nueva York
Main: (212) 3482644
Fax: (212) 3482689

A Adult Children of Alcoholics

A nttp://www.adultchildren.org/

134



Adult Children of Alcohaolics is an anonymous Twelve Step program of women and
men whogrew up in an alcoholic or otherwise dysfunctional home.
A Al-Anon Family Intergroup of Greater New York
http://www.nycalanon.org
A The Al-Anon Organization
Main: (212) 9410094
Fax: (212) 9416119
Helps families and friends of alcoholics.
A New York Nar-Anon
1-800-984-0066
The NarAnon organization helps families and friends of drug addicted persons.
A Suicide Prevention
1-800-273 TALK
http://www.suicidepreventionlifeline.org/

Detoxification and Outpatient/Inpatient Rehabilitation Facilities
A Bellevue Hospital Center
462 First Avenue
New York, NY 10016
(212) 5624141
A St . L-Ro&sevélisHospital
1000 Tenth Avenue
New York, NY 10019
(212) 5236491
A Flushing Hospital Medical Center
4500 Parsons Boulevard
Flushing, NY 11355
(718) 6705078
A Samaritan Village, Inc.
14410 Jamaica Avenue
Jamaica, NY 11435
(718) 2061990
Information for Veterans
Benefits: 800-827-1000
Call Center for Homeless Vets1-877-424-3838
Medical Centers: 1:800-827-1000
Persian Gulf War Helpline: 1-800-749-8387
Locate the closest VAMC or VA Regional Office1-877-222-8387
National Coalition for Homeless Veterans1-800-VET-HELP (8384357)
Focus on Recovery Helpline (alcohol/drugs)t-800-374-2800 or 18002341253
National AIDS Hotline: 1-800-CDC-INFO (2324636)
National Suicide Prevention Lifeline:1-800-SUICIDE (7842433)
Travelers Aid International: (202) 5461127
Department of Health and Human Services Drug and Alcohol Treatment Referral
Routing Service:1-800-662-4357
National Alliance for the Mentally Ill: 1-800-950-6264
Mental Health America: 1-800-9693-NMHA
Any member of thevlandl community, who wishes to discuss this policy or to seek further
clarification, should contact the office of thece President of Institutional Effectiveness
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AMandl 6s Student Handbook

CODE OF CONDUCT
A The Student Code of Conduct can be found irStiuelent Handbook.
A Employees should consult the Employee Handbook fmmpletdisting of all policies.

All students are urged to review the Code of Conduct carefully and to ask questionargbout

portion of the conduct requirements that are unclear to them. Questions can be thré¢ioceed

Academic Advising stafbr to the Academic DeansThe College handles matters of student

discipline through th©ffice of the Vice President of Academignd the facultystaff disciplinary

hearing boards. All members of the College community are requirdthhgib s pol i ci es t ¢
promptly all College requirements; toeuthe property of the institution witare and economy;

to obey all applicable city, state, and federal laws; and to conform to requests and orders of duly
established College authorities fulfilling their job responsibilities.

Employees are expected to follow the Code of Conduct published Entipédoyee Handbook.
Questions regarding policies and expectatisne oul d be directed to th
supervisowor the President of the College

Mandl does not own or lease any -@fimpus housing nor does the College supervise thefuse
such by student groups. Incidents that occucaffipus involving allegations of sexuwsdsault,
dating, domestic violence, stalking should be reported to the College promptly.

The College takes the securiynd protection of our students and employees very seriously.
Members of the College community must understand that their membership is basedrtgon

core values, including responsible citizenship, integrity, accountability, and mutual respect. It is
the responsibility of each individual to protect and support the Colksgggmmunity members,

and its mission as a learning community by following the Stu@emtie of Conduct and the
Employee Code of Conduct, as applicable.

Members of the College community are expected to exercise responsibility approptiedi to

position and delegated authority. They are responsible to the College commuthiirfactions

and their decision not to act. Employees are responsible for prompt repufrang suspected
violationsofMandlb s Empl oyee Code of Co nrdasondbly suspectedny o
legal violations, inappropriate, demeaning behavior, or malfeasahce ough t he i ndi vi
of command at the College orrtlugh the incident reportavailable electronically (Incident

Report). Students should report violations to theademic Deans, the Vice President of
Academicspr submit an electronic incident report located on the Collegjesite. Violations of

the Code of Conduct may result in termination of employmentefoployees or student
disciplinary action, including dismissal without recourse for studétsemployee or student

shall retaliate, in any manner, against an individual who in gpotidreports a peeived violation,
wrongdoing, or conflict of interest matter pursuanthis policy.

DROPPING COURSES PRIOR TO A STUDENT CONDUCT HEARING

A student charged with academic misconduct may not change registration in thdegumd®p

the course) in which a charge is pending or in which a finding of academic misconduct has been
made. The privilege of being a studentM&ndl carries with it the responsibility of following
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standards of conduct appropriate to our institutional vision and shared values of intellectual
honesty and personal integrity.

The sectiondelow provide guidelines for standard behavior expected of all students attending
Mandl.

These sections articulate behaviors that are prohibited or unacceptslaledhtind whichcarry
disciplinary sanctions up to, and including, permanent separation of the studetitérGuailege.
Because all students are obligated to follow the standards set fdvthraly, all violations will be

taken seriously and handled in a manner deemed appropriate thro&ghxdéet Conduct hearing
process directly overseen by theademic Deans and Vice President of Academics

CONDUCT VIOLATIONS AND SANCTIONS

The policies on violations and sanctions involvir@nsgressions under Title IX and Clery Act,
are discussed in previous sections of this docuni®eé: Possible Sanctionsunder Sexual
Assault, Domestic Violence, Dating Violence, & Stalking: Procedures for Disciplinary Action
section).

Non-Clery and Title IX violations:

Mandlaims to make the conduct process educative first and punitive second; therefore, sanctions
under the Student Code of Conduct are imposed for their educative, not pefigee,Students
whoenterMandib s conduct process ar e as koasdquanaes o X a mi r
their actions. At theonclusion of the process, it is the hope of the Coltegethe student will

understand the effect of his or her behavior on other members adrtiraunity.

It is also the hope of the College that by participating in the disciplinary process, the wiilldent
demonstrate ethical development;

commit to complying with institutional policies;

understand that committing further violations of policy will result in furfarctions,
including potentially dismissal,

demonstrate a fuller understanding Mfa n 8 latuesas evidencedn College
policies;

demonstrate a fuller understanding of the purpose of institutional policies;

achieve a better understanding of the importance of personal integrity;

gain a better understanding of the consequences and potential consequences of
personal actions;

demonstrate that he/she will employ more effective critical thinking and preblem
solving skills if confronted with future potential conduct situations;

ultimately obtain a degree. With this in mind, sanctions are given with the intent to
helpthe student accept accountability and to learn from the process. When the student
is found responsible for violating the Student Code of Conduct, a formal sanction will
be assigned. All the sanctions listed below may be imposed on groups and
organizationss well as individuals.

o Po DeToDe Do Doode

Possible sanctions include, but are not limited to:
A Reprimand i A formal admonition on behalf of theévlandl community.
Transgressions
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warranting a Reprimand do not rise to the level of a formal warning but are

nevertheless unacceptable and cannot be overlooked. It is intended to document
clearyinast udent 6s f i |
otherspecificaction is taken unless further misconduct occurs.
Revocation of Privileges Privileges normally afforded to students may be revoked

as

an

appropriate

e that hi

response

S

t o

or

a

her beha

student o

of certain College facilities or the right to participate in certain activities, events,
programs, or to exercise certain privileges for a designated period of time. A violation
of the restriction will result in further sanctions.
Restitution i A student may be required to make payment to an individual or to the
College related to the misconduct for damage, destruction, defacement, theft, or un
authorized use of property.
Fines T Mandl reserves the right to impose fines, as appropriate, in addition to
requiringpayment for costs resulting from or associated with the offenses.

Contact Restrictionsi Directives to students issued by the College that restrict the
contact and/or communication between or among designated parties. Contact
Restrictions may be the result of a student conduct process, refhad@sresolution,

or put in placgemporarily. Contact Restrictions prohibit all forms of communication
between designated parties, direct or indirect, including in person, social media, text
messaging, -enail, mail, and through the use of friends, family, or acquaintances

ma k i

ng

orders as those are issued by a court of law.
Interim Suspensioni Temporary suspension of certain rights or privileges while a
conduct case is pending. Interim suspension may be broad -ancladive,involving
thest udent 6s removal
location and/or function and is based on the determination that the safety and well
beingof the College community or specific persons are at risk.
Warning i A conduct warning is the result of a Standards violation that calls into
guestion the studentés ful
College. Students who receive a warning will be asked to examine the source of their
behavior ad ways to refocus themselves to return to good standing. Students who
violate the Code of Conduct while on warning will face more serious sanctions. No
other specific action is taken unless further misconduct occurs. A Conduct Warning

Wi

be maintained

from campus

as par't

request sbemalh Theshk mestrictions are riotdegead prodestive

unt il t he

under standin

of

a

student 6

Disciplinary Probation T This action constitutes a change in status between good
standing and suspension or expulsion from the College. The student is permitted to
remain enrolled and to continue attending classes at the College under certain stated
conditions depending upon the nature of the violation. If a student vithategident

Code of Conduct further while on conduct probation, the student may be subject to
suspension or expulsion. Probation may extend beyond one semester and may be
i mposed for the du
Disciplinary Conduct Suspensiori Conduct suspension is a separation of the stu
dent from the College (including its premises and activities) for a specified period of
time. This sanction is instituted when a period away from the College may be
necessampnd sufficient
and goalsDepending on the timing of the suspension, all fees and academic credits

r atMaondh of

t

i n reconci

he

student o

ng the st
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for the semester during which the suspension occurs may be forfeited. A student who
wishes taeturn toMandl after his or her suspension period has concluded must make

that requesto the Vice President of Academiand will be asked talemonstrate
willingness to abide b a n & $tudent Code of Conduct. Conduct Suspension is

mai ntained as a part of a studentds educ
Educational Referralsi Mandl reserves the right to impose counseling or substance
assessments or other required educational sanctions.

Disciplinary Conduct Expulsioni Conduct expulsion is a permanent separation of

the student from the College (including all College premises and activities). This
sanction is given to students who have proven themselves incapable of following the
Student Code of Conduct and are unable to demonstrate an understanding of the
ethical values held by the institution. This sanction is usually given because of
continued pattern of violations that directly threaten the safety orbewlp of the

members of theCollege community. Record of the expulsion will appear in the

st udent 6 snedby the®egisteai and wall be kept indefinitely. Students who

are dismissed may requestefund for tuition for the semester in which the dismissal

is imposed only in accordaneéth the refund policy and schedule published in the

College Catalog. All fees and academic credits for the semester during which the
expulsion occurs are forfeited.

Revocation of a Degree or Certificatéd This sanction would be the result of the

College discovering that the credential was awarded based, in whole or in part, upon
thest udent 6s satisfying the academic requi
orthrough actions which constitute academic dishonesty; The credentiaivaesded
based, in whole or in part, upon the stuc
the award of the degree, diploma, and/or certificate by or through actions which
involve falsification, misrepresentation, fabrication, or other mischaracterization of

the naturef or number of credit hours or degrees earned at other institutions of higher
education for whiciMandl had awarded transfer credit; The credential was awarded
based, inwhole or in part, uponthet udent 6s obtaining a wali
requirementdor the award of the credential by or through actions which involve
falsification, misrepresentation, fabrication or other mischaracterization of the reasons

for such waiveinf the academic requirements for the award of the credential or the
forgery, falsification, fabrication, or mischaracterization of the necessary approval of

such waiver of theacademic requirements for the award of the credential; The
credential was awarded e s pi t e t he student 6s failur
requirements for the award of tdegree, diploma, and/or certificate in existence at

the time the credentialwasawardesh d wi t hout regard to whet
conduct contributed, in whole or ipart, to the erroneous award of the degree,
diploma, and/or certificate.

Transcription Notation i Any time a student is found responsible for committing a

violent act, including but not limited to sexual misconduct, Education Law Article
129Br equires a notation be Thadowtommayt he st
read, Asuspended after finding of respon
or fexped |l feidndifngegrof responsibilitfyg for &
student withdraws fronthe institution while conduct charges are pending, and
declines to complete the disciplinary process, as outlined above, a notation will be



made on the transcript indicatirgh e s twithdrewnwith donduct charges
pendingd St udent s s Csllpge fordaetgdof violencaninctuding but not
limited to, sexual misconduct, have thght to request that disciplinary notation be
removed from the transcript, one y&am the date of their return to the College from
suspension. This request needs tontee, in writing, to theVice President of
Academics and is not a guarantee the notation will be removead. fihding of
responsibility is vacated, for any reason, any such transcript notation b&hall
removed.

A Other Sanctionsi Educational Tasks: Examples of educational tasks include, but are
not limited to, essays, assignments, community development initiatives, educational
workshops provided by the College or outside entities, etc. The student will be
required to submit proof of completion of the educational task from a source deemed
appropriate by the College. Other sanctions may include programs related to the
nature of the violation, including, but not limited to, alcohol/substance education,
including alcohol/substance assessment and treatment. Withholding or deferral of
issuanceof degree or revocation of alumni privileges (if the respondent graduates
prior to theconclusion of the disciplinary process).

A Non-Compliance with Sanctionsi Sanctions imposed through the Student Conduct
process are official actions dflandl. Failure to comply with sanctions that are
imposed byhearing panels, or to comply with specific conditions related to the safety
and securityof any parties while a case is pending, will likely result in additional
charges througlthe Student Conduct process. Students who are going through a
conduct processapel aced fAon hol do by the Office o
st udent 0 segistebforiclassey, ett.)o Nocompliance withsanctions may
result in immediate suspension or dismissal from the College.

FACTORS CONSIDERED WHEN DETERMINING SANCTIONS

The following information pertains only to ne®xual assault cases, domestic violence, dating
violence, or stalking. For information specific to those categories, please see the iEfnaligh
Sexual Assault Special Section.

Sanctions are commensurate with the nature and scope of the violation. Subsequent violations
generally result in more serious disciplinary sanctions. The College considers pvésfiatisns,
and other factors such as the ones listed below when determining apprsgniens:

The nature of the violation;

The studentds scope of involvement;

The severity o f violation(s) and the a
conduct/behavior;

The respondentds intentions;

The impact on the individual(s) involved;

The impact on the College community;

The pervasiveness of the behavior;

The respondent d&s de mo n dransgeessord andi e ¢he st a n
behavior violates College policies and values;

The respondent s acknowledgement ef resp
cere remorse;

To o  ToToToDoo oo Do
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A he respondent és disciplinary history;
A The r espondeooperation ahdecomepliance Wwith directives during the
hearing process.

This list is not intended to be exhaustive and is only a partial enumeration of thedantidered
when determining appropriate sanctioMandle val uat es e ac hindvidualyent 0 s
when considering other mitigating and aggravating factors.

TEMPORARY REMOVAL OF STUDENT FROM COLLEGE PREMISES

Disruptive behavior includes conduct that distracts or intimidates others in a manner that interferes
with instructional activities, fails to adher
instructions, or interferes with the normal operatiohshe College. Studentsho engage in
serioudisruptive behavior or threatening behavior may be directed by the fawaityper to leave

the classroom or by an authorized College official to leave the Cqllegeises. Students who
refuse to leave the sgus after being requested to do so will fadditional disciplinary sanctions.

When effecting an emergency suspension, the Cod#gal responsible for campus safety will

direct the student to leave the College premisesediately and will further direct the student not

to return until contacted by the Condu@fficer. In emergency or extraordinary circumstances,
immediate suspension will be effectuated pending a hearing within seven (7) business/school days.
Full compliance with thipolicy is expeted from everyMand| student.

REMOVAL FROM CLASS

A faculty member may remove a student from class meetingdigoiplinary reasons. If an
instructor removes a student for more than one class period, the faculty member wiltheotify
Dean and the Vice President of Acadeniicsvriting of the problem, action taken by the faculty

me mber , and the faculty member s r eqobiemendat i
cannot be reached by the faculty member and the student, the faculty membsefewilie case

to theVice President of Academic&ho may in turn refer the case to the Student Conduct Hearing
panel.In instances where the faculty member recommends permanent removal of the student from
the course, the student will be required to meet with the Student Conduct Heareldusually
comprised of faculty members who are selected on a rotational basis with the aim of choosing
faculty who have not had the student in their coursegiases where it is difficult to secure a full
panel of faculty due to scheduling conflicts or there are conflicts of interest, administrators may
be added to the pané&lor moe details see the Student Handbook and College catalog.

DISCIPLINARY SANCTIONS: EMPLOYEES

Any full-time or paritime employee (including all classifications of members of the faculty)
engaging in conduct prohibited Wy a n d émplsyment procedures and policies, including
policies on sexual misconduct, dating violence, domestic violence, and stalkiplge sulpect to

a range of penalties. The severity of the penalties varies based typelof transgression. The
following includes the range of penalties employees may face:

warning, written warning, restitution, fine (not exceeding those permitted by law), enrollment in
educational or rehabilitation programs, investigatory leave (suspension with/wagnopending

a hearing), termination aggmployment after the hearing, termination of employment without a
hearing, and/or arrest by the civil authorities, among others. Empleyegging in conduct
prohibited undeM a n dDru@ and Alcohol Policies may be requiredptrticipate and complete
satisfactorily arappropriately licensed drug treatment or rehegtibn program.
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Definitions

A Warning i An oral (or written) statement to the offender that he or she has violated
College rules. Warning will include a notice that continuation or repetition of the
wrongful conduct, within the stated time frame of the warning, will constitute a more
severdlisciplinary action.
Written Warning 1 Written reprimand for violation of specified policies. Written
warning includes the possibility of more severe disciplinary sanctions in the event of
any further violation of any College regulation within a period stated in the letter of
reprimand.
Restitution T Reimbursement for damage to, or misappropriation of, property.
Reimbursement may take the form of appropriate service to repair or otherwise
compensatéor damages.
Investigatory Leavei Suspension with/without pay pending a hearing. An employee
may be placed on an investigatory leave, with or without notice, to permit to review
or investigate actions, including dishonesty, theft or misappropriation of company
fundsor property, workplace violence, acts endangering others, insubordination, or
any other conduct that warrants removing the employee from the campus. The leave
will be confirmed in writing, stating the reason and the expected duration of the leave.
Uponconclusion of the investigation, the employee will be informed in writing of the
actual dates and pay status of the leave.
A Termination: EmploymentatMandli s cl assi fied as #fAat wil |

terminated without warning for actions deemed appropriately severe.

To T Jo To I>
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IMPORTANT INFORMATION

This Annual Security Report constitutes a significant publication, and Mandl unequivocally
expects that every member of the College community will engage in a thorough review of its
contents, adhere strictly to the policies delineated within, and actindize the information
presented herein t o advance Mandl 6s overarc
environment. Additionally, the College holds the expectation that community members will
faithfully comply with mandated training directives and sitlnaquisite evidence of completion

as requested.
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Appendix

St u d &ifl of Rights
All students and employeesave the right to:

1. Make a report to local law enforcement and/or state police;

2. Have disclosures of domestic violence, dating violence, stalking, and sexual assault
treated seriouslipy all campus officers, administrators and employees of Mandl;

3. Make a decision about whether or not to disclose a crime or violation and participate
in the judicial or conduct process and/or criminal justice process free from pressure
by the College;

4. Participate in grocess that is fair, impartial, equitable, and provides adequate notice
and a meaningful opportunity to be heard;

5. Be treated with dignity and to receive from the College courteous, fair, and

6. respectful health care and counseling services, where available;

7. Be free from any suggestion that the reporting individual is at fault when these crimes
and violations are committed, or should have acted in a different manner to avoid such
crimes or violations;

8. Describe the incident to as few institution representatives as practicable and not be
required to unnecessarily repeat a description of the incident;

9. Be protected from retaliation by the College, any student, the accused and/or the
respondent, and/or their friends, family, and acquaintances within the jurisdiction of
the College;

10. Access at least one level of appeal of a determination;

11.Be accompanied by an advisor of choice who may assist and advise the reporting
individual, accused, or respondent throughout the judicial or conduct process,
including during all meetings and hearings related to such process; and

12. Exercise civil rights and practice of religion without interference by the investigative,
criminal justice, or judicial or conduct process of the College.

Victims/survivors have many options that can be pursued simultaneously, including one or more of the
following:

1 Receive resources, such as counseling and medical attention;
1 Confidentially or anonymously disclose a crime or violation
1 Make a report to:
o An employee with the authority to address complaints, including the Title IX
Coordinator, or any Campus Security Authority;
o Local law enforcement; and/or
o Family Court or Civil Court.

Copies of this Bill of Rights are distributed annually to students. The Bill of Rights is also posted
on Mandl 6s intranet and in public areas frequen
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Resources

Rape and Violence Crisis Centers
National Sexual Assault Hotline
800-656-4673

A 24 hours a day
A Confidenti al
A Free and i mmediate support and assistance

Saf e Hdape/3exualdAssault and Incest Hotline
212-227-3000

A 24 hours a day

A Confidenti al

A Free

A Safety planning, crisis counseling, advoc

NYC Domestic Violence Hotline
800-621-HOPE (4673)

Gay and Lesbian An¥iolence Project
2127141141

New York State Domestic Violence Hotline
800-942-6906

New York State Office of Victim Services
800-247-8035 orwww.0oVvs.ny.qov

DECISION CHART FOR TIMELY WARNING AND
EMERGENCY NOTIFICATION

To be utilized by administrators designated as decision makers for campus safety and security

144


http://www.ovs.ny.gov/

Timely Warning Emergency Notification Decision Chart

» What is an Emergency Notification?

“Any significant emergency or dangerous situation occurring on the campus involving an immediate threat to the
health or safety of students or employees.” (Department of Education Handbook, 2016)

» What is a Timely Warning?

threat to student and employees.” (Department of Education Handbook, 2016)
» What is “Timely”

“The Clery Act doesn’t define timely, the intent of a warning regarding a criminal incident(s) is to enable people to
protect themselves. This means that a warning should be issued as soon as pertinent information is available. This is
critical; even if you don't have all of the facts surrounding a criminal incident that represents a serious and continuing

threat to your students and employees you must issue a warning.” (Department of Education Handbook, 2016)

If you can't say with certainty that no further threat exists, put out the waming or notice and do it quickly. You can
always update it when and if there is no longer a potential threat.

Timely Warning and Emergency Notification
Decision Chart - Is the incident a Clery Crime?

The Clery Act requires colleges and universities to issues a Timely Warning Notice to notify students and employees whenever there is a threat that a serious ;r_imﬂlhw . e

ime: ‘arning an r
ongoing or may be repeated. This notification is required for certain specific crimes that are reported to campus security authorities or local law enforcement # DEC;JW. cha,? —Is the
are reported or believe to have occurred on campus, on campus residence hall, nen-campus building or property, or public property contiguous to campus. Notices

are not limited to violent crimes or crimes against persons. and can be issued for threats to persons or to property.

Clery Act Crime Examples include, but are not limited to:

+  Criminal Homicide

+  Sex Offenses (Stranger or Acquaintance)

*  Robbery

+  Aggravated Assault

+  Burglary

* Motor Vehicle Theft

+ Arson

+ Hate Crimes

+ Emergency Situations that are life threatening (person(s) with weapon(s), threat of violence, etc.)
+  Any act or immediate threat of interpersonal violence (consistent pattern of violent behavior, hate crimes, domestic situations)
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Is there a threat of ongoing or repeated danger?

After a Clery crime is reported, determine whether the students and employees are at risk of
becoming victims of a similar crime.

1. Has the perpetrator been caught?

rrepeated dangers Mple: @ rape is reported on campus and the alleged perpetrator has not been caught, the risk is
tnere. (Clery Handbook, 2011)

* Recent decision b¥ DOE: suspension does not achieve the requirement and the potential of a
serious threat continues.(Lasalle University Case)

2. Does the incident appear to be a one-time occurrence or fall into a pattern of reported crimes?

. Examgle: a student sets some posters on fire after the homecoming football game, the arsons are
probably a one-night event. However if an unknown

« person is randomly setting fires on campus, there is a continuing threat (Clery Handbook, 2011)

Timing, content, and decision for issuing a Timely
Warning

The Clery Act does not defing Timel)y,lhowever it should be decided on a case-by-case basis and issued as soon as the gerﬁnent information is available - the intent is
n

to al camsus community of continuing threats allowing the community to protect themselves. You do not have time to review video footage, interview involved
parties, complete an invesfigation, efc.

The Clery Act does not specify what information should be included in the Timely Warning, but should include all necessary information for the campus
community to protect themselves.

The decision to issue a Timely Wamning includes, but not limited to:
The nature of the crime

+ The continuing danger to the campus community

« The possible risk of compromise law enforcement efforts

A general Timely Warning will included:

* Type of reported crime

« Time and location of reported crime

+  Specific advice for the campus regarding steps to take to avoid becoming a victim

Unless the below information will make an immediate, material difference for public safety, avoid:
+  Descriptions of alleged suspects based on perceptions of ethnicity or race

+ Wording that could lead members of the community to feel stereotyped, marginalized, or profiled
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Timely Warning and Emergency Notification Decision Chart
What constitutes an “immediate or imminent threat” for issuance of an Emergency
Notification?

Emergency Notifications have a wide focus on any significant emergency or dangerous situation , which may include Clery crimes.
An Emergency Notification is triggered by an event that is currently occurring on or imminently threatening campus.

An Emergency Notification should be initiated for any significant emergency or dangerous situation involving an immediate threat to the health and
safety of student or employees occurring on campus.

Examples of significant emergencies or dangerous situations include, but are not limited to:
« Armed person(s)

« Terrorist incident

< Civil unrest or rioting

< Explosion

« Gasleak

« Chemical or hazardous waste spill

 Approaching severe weather

* Medical outbreak (meningitis, norovirus or other serious illness)
« Earthquake

« Bomb Threat



